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i. 

Chairs see shared governance essential-to the ~niversity 

Suzanne Crawford 
Administrative Staff Council 

Bob Kreienkamp 
Classified Staff Council 

Ralph Wolfe 
Faculty Senate 

Council is changing 
administrative image 

When it comes right down to it, Dr. 5uzanne 
Crawford, contnuing edl ication, enjoys her role as 
chair of the AannstratiYe Staff Council. But she has 
just one smal complaint: She's not very fond of its 
nane. 

"I've never resJly cared for the term "administrative 
staff"," Crawford said. "I see us as "administrative 
professionals" which I think is more appropriate and 
commenswates Ol.W' jobs with our abilities. I hope to 

· bmg up the subject of a possible name change as a 
topic of <iSC1 ission at the next meeting." 

Aside from that, Crawford isn't complaining. She 
speaks enlhusiasticaly about ASC's on-going projects 
and the positive inage it is building for its University 
constituents. 

"Aaninistrative Staff Council has come of age," 
Crawford said. ''We have set the necessary policies 
and procedtres, and have begun to articulate a place 
for OU"SelYes in the institution while establishing 
cooperation between other units." 

She said she sees the purpose of the cooocil as 
being the ombudsmen for approximately 400 
acrni lisb alive employees. "°'6 goal is to articulate OU" 
positiol is with respect to the direction the University is 
talOOg in relation to how we can best fil the goals of the 
Role and Mission Statement," Crawford said. 

It sounds like a big challenge, but one Crawford said 

CSC is becoming a 
force to be dealt with 

. 
Bob Kreienkamp, WBGU-TV, got the shock of his life 

when he attended his first Classified Staff Council 
meeting lastJijy. He was elected chair. 

"I had been encouraged by some co-workers to run 
for an open seat on the council last spring and I was 
interested in getting involved," Kreienkamp said. "But I 
never expected to be chair. I didn't even know what the 
issues were all about at the first meeting." 

During his first month in the post, he put himself 
through a crash course in the council's history, 
parlamentary procedures and on-going projects and 
committee work. The fonner chair, H. Chris Esparza, 
offered him two large boxes filled with her papers and 
notes from the previous year, and Kreienkamp spent 
hours reading each and every page. He also talked 
extensively with council members to get a better idea of 
issues and concerns. 

Kreienkamp took over the reins of CSC during an 
awkward year for the council which represents the 
interests of 1 , 100 University employees. Originally it 
had been hoped that after two-and-one-half years the 
309 Committee would take its pay proposal to a vote 
during the faD of 1987. However, a coDective 
bargaining election for telephone operators. custodial 
and food services employees was scheduled for 
February and put a lot of CSC's work on hold. 

'When I first got on council, the hottest subject of the 

A collective voice can 
be an effective voice 

Dr. Ralph H. Wolfe, English, does not like the word 
"controversial" because of its negative connotations. 
Instead, he said he prefers to categorize some issues 
as simply provoking more free and open debate than 
others. 

During the past eight years as a senator, and 
cooently chair of FacUty Senate, Wolfe has seen a 
variety of topics, both provoking and mundane, find 
their way to the senate's agenda And if they can get to 
the Senate chambers, they are where they belong. 
"FacUty Senate is a place where issues can be raised 
and <ISC11Sse':i," Wolfe said. "There is no apathy among 
the senators. Their discussions indicate they are 

Perhaps their devotion rubs off from their leader. 
Wolfe is the first to admit his deep commitment to 
FacUty Senate because he said he remembers the 
days when there was no senate on campus. "I'm 
convinced the University is a far better institution with 
FacUty Senate than without one. A good University wil 
have a shared governance," he said. 

Twenty-five years and a multitude of topics and 
debates have passed through the senate chambers 
Since the governing body began to assemble in 1963. 
Wolfe said the senate's silver anniversary will be 
observed March 15 with the instaDation of plaques in 
the Assembly Room of McFal Center honoring the 

-

the COln:il has been eager to accept. The cooocl, 
wM:h was established in 1983, has slowly but su.-ely 
buit a reputation and voice for itself on campus. 
Participation and attendance rui high on the 
42-membef council, which its chair attributes to 
gen'*1e interest and concern toward the topics of 
<iSC1 ISsion. 

"It takes time to become effective, but anytime 
in<ividuals are grouped together, they speak with a 
stronger voice," Crawford said. "As a consequence, 
we are being sought out more to help with the direction 
of a particular program or with a problem. At the same 
time the Administrative Personnel Office has come a 
long way, too. We're able to help each other." 

ASC has been busy with a number of projects this 
year and recently approved a resolution for an increase 
in the 1988-89 administrative salary pool of at least six 
percent. In a note that was forwarded with the 
resolution to the FacUlty Senate Budget Convnittee and 
the University Budget Committee, the council said: 
"Recognizing that al areas and constituent groups 
within the University must work cooperatively toward 
reducing the impact of budgetary constraints, the 
Administrative Staff Council is wiling for the 1988-89 
fiscal year to forego the request of a substantial 
Pel centage increase in the salary pool ... " 

In adcition, Crawford said ASC put a lot of time and 
effort into prioritizing the fringe benefit package. Each 
adrrinistrative staff employee received a questionaire 
asking him or her to put the benefits in order of priority. 
An ASC committee used the Stneys in pc epar a ig the 
benefits package recommendations for review by the 

Continued on page 3 

day was the 309-iSsue." Kreienl<Bmp said. "But when 
the colective bargaining vote was scheduled, 309 had 
to be pushed to the back burner for a while. 

"However, at the first meeting I chaired I pushed for 
the 309 proposal to go for a vote before the enta-e 
classified staff, not just before the council itself. The 
other counci members felt the same way and I think 
that took some of the controversey away from the 
issue ... 

He said the 309 Committee wiD be sencfmg 
information to each classified employee about his or her 
job description and how the proposal would affect the 
employee's pay. A vote on the proposal wiD possibly 
take place in March. 

Kreienkamp admits the waiting period for the 
coUective bargaining vote put a hold on the 309 issue 
and curtailed CSC's actions last faU. "We had a certain 
number o~ goals we wanted to meet this year and it was 
somewhat frustrating because we had to hang back a 
bit due to aD this other business," he said. 

"But one of the biggest roles of CSC is to see that aU 
classified members are treated fairly and equally · 
according to the Classified Handbook." Kreienkamp 
said. "We've had numerous incidents this year where 
we've had to go to bat for classified members and have 
been able to resolve the problem. That is satisfying.·· 

Despite the bumpy start, Kreienkamp said he be6eves 
it will be easier to see the year's accompf1Shments six 
months from now. The council is gaining more 
credibility and getting more attention from 
administrators on the issues that concern classified 
staff. 

Continued on page 3 

senate's past chairs. secretaries and recipients of the 
Faculty Senate Service Award. In addition, a picture of 
the senate's first chair, Dr. GroverC. Platt, also wiU be 
dedicated. 

Through the years the senators and subjects may 
have changed, but Wolfe said the purpose of Faculty 
Senate has remained the same: to be the colective 
voice of the faculty on issues it has authority over 
according to the Academic Charter. "I woulcl hope that 
as a coDective voice, it would be an effective voice of 
the faculty ... he said. 

According to Wolfe, the record shows that the 
Senate's efforts are taken seriously. He said he can 
remember only one incident during President 
Qlscamp's administration when a senate 
recommendation was not approved. He beieves the 
good record indicates the faculty and president have 
bied to work together during the past six years. 

"I think President Olscamp is open to OU" concerns 
and not <isrespectful of the senate. However, I 
certainly don't expect him to agree with al my 
opinions," Wolfe said. In addition, he said he has found 
the Board of Trustees to be very interested in hearing · 
the faculty's viewpoints this year. 

Being able to exchange viewpoints is important to 
Wolfe and he has made his stance clear since the 
Opening Day program of the 1987-88 academic year. 
"I would hope that Faculty Senate encourages free and 
open discllSSion," he has repeated numerous times 
since last fal. "I don't want to 6mit any dialogue. We can 
grow only through self-evaluation, so sometimes we 
have to isten to the hard questions or those issues that 

Continued on page 3 

ASC requests 6 percent salary increase for '88-'89 
An increase in the 1988-89 salary pool 

of at least six percent was requested by 
the Administrative Staff Council at its Feb. 
4meeting. 

Aciing on a recoomendation from the 
ASC Personnel Welfare Convnittee, 
administrative staff approved the salary 
request which wil be forwarded to the 
Faculty Senate Budget Convnittee and the 
University Budget Committee. 

The 1988-89 salary resolution notes that 
"the issue of salary increases for 
administrative staff for the 1988-89 fiscal 
year was cifficUt for the Administrative 
Staff Council to resolve. On one side of the 
issue is the desire of the administrative 
staff to request a percentage increase in 
the salary pool which would acctntely 
reflect their value and contribution to the 
University. On the other side is the 
University's reportedly bleak budgetary 
outlook. .. The Administrative Staff Cooocil 
feels an increase in the salary pool which is 
sensitive to and favors the latter side of the 
issue is most appropriate at this time. 
Recogiizil ig that al areas and constituent 

groups within the University must work 
cooperatively toward reducing the impact 
of budgetary constraints, the 
Administrative Staff Counci is wiling for the 
1988·89 fiscal year to forego the request 
of a substantial percentage increase in the 
salary pool ..... 

The resolution approved by council 
further states, "In the spirit of advancing a 
c:oopei alive effort among al employee 
groups and in the interest of maintaining 
unity cwnong the University corrvnunity. the 
Administrative Staff Council feels it is only 
appropriate that al University employee 
groups receive the same percentage 
increase in the salary pool for the 1988-89 
fiscal year. During the past five years the 
average salary percentage increase for 
administrative staff among IUC institutions 
has been in the range of 5.9 to 8.25 
percent. Therefore ... the Administrative 
Staff Counci requests an increase in the 
salary pool of not less than 6 percent for 
the 1988-89 fiscal year." 

Also approved at the February meeting 
was a tmge benefit request for 1988-89 

Fiction Festival at Firelands will 
honor author Sherwood Anderson 

Fi elarldS Colege has announced plans 
for the first Sherwood Anderson Americ31 
Fiction Festival. 

The three-day writing workshop and 
litercsy festival wil take place June 9-11 at 
the colege and in 
Anderson's 
hometown of Clyde. 
It is sponsored by the 
lJlke Erie Regional 
Studies Program and 
is funded in part by a 
grant from the Ohio 
Arts Council. 

"We are excited 
about hosting this 
major literary event," 
Dr. William McGraw, Shenvood Anderson 
dean of the coUege, 
said. "Our lakeland area is rich in its 
resources and background, both physicaDy 
and artisticaBy. A festival celebrating 
American fiction writing and Anderson's 
achievement is long overdue." 

Anderson, who was born in Camden in 
1876, soon moved to Clyde where he 
spent his formative years. His novels and 
story coDections, most notably Poor White 
and W01esburg, Ohio, are regarded as 
classic American portraits of small town 
life. 

Anderson was a friend of and influence 
on such writers as Gertrude Stein, Ernest 
Hemingway and William Faulkner. He spent 
his last years as a newsman in Virginia 
before his death in 1941 . 

The guest writers for the fiction festival 
are three novelists and short story writers 
who have aU received national acclaim and 
awards. RusseD Banks, author of the 
critically acclaimed and best-selling 
novel Continental Drift, will be the keynote 
speaker. He also wiD give a public reading 
at the coDege ~the evening of June 10. 

Ohio author Jack Mattilews wil be part of 
a two-day writing workshop and wil give a 
public readng June 9. He is the author of 
six novels, including Hanger Stout, Awake, 
and six acclaimed, short story coUections. 
Matti iews is a several time winner of the 
Ohioan& Award and felowships from the 
Ohio Arts CoUlc:il. 

Annabel Thomas also wil conduct 
workshops and present a public reading 
with the festival's writing coordinator, 
Robert Flanagan. Thomas is the author of 
The Phototropic Woman, a collection of 
prize-winning stories. She al§<> is a 
recipient of the Iowa School of Letters 
Award and two of her stories have received 
the 0. Henry Memorial Award. 

Flanagan is the author of the best-selling 
Marine Corps novel Maggot and the highly 
praised story collection, Naked to Naked 
Goes. He also is a poet and playwright and 
is the only writer to receive fellowships 
from the Ohio Arts Council in aU three 
categories of writing. He teaches at Ohio 
Wesleyan University. 

Co-directors of the festival are Dr. Larry 
Smith, English, Dr. Jeff Welsh, history, and 
Thaddeus Hurd. Clyde historian. 

Two awards wiD be presented at the 
festival, the Sherwood Anderson Fiction 
Prize from the editors of Mid-American 
Review magazine and a Sherwood 
Anderson Fiction Achievement Award 
presented by the festival committee. 

Hurd, who knew Sherwood Anderson as 
a lifelong friend of his parents, is 
coordinating the festival's "Day in 
Winesburg-Clyde, Ohio." In adcfrtion, the 
festival wiD end with a luncheon at the 
Winesburg Inn in Clyde, where Anderson's 
daughter, Marion Spear, and son. John 
Anderson wiD be present. 

For further details, contact the Lake Erie 
Studies Program at 433-5560. ext. 265. 

Kreienkamp _trom __ page __ 2 ____________ _ 

"Classified Staff Council is becoming a 
force to be dealt with," Kreienkamp said. 
"The administrators can't take us for 
granted anymore because we represent a 
large body of people who are demanding 
more attention. Also, we haven't been 
ftivolous in OlA'" decisions. We don't ask for 
outragous demands or benefits. You gain 
respect for that." 

Trying to take into account the concerns 
of al 1.100 employees isn't always easy, 
Kreienkamp said. But he said he thinks the 
council has been effective becai ise it is 
composed of a diverse group itself. 
"Everybody's thoughts on campus are 
covered somewhere on council. We have 
varying degrees of opinions on every 
subject, .. he said. 

In order to keep al the representatives 
abreast of the cooocil's activities, 
Kreieukamp has initiated the "chair's 
report" to start each monthly meeting. In 
adcition, on controversial issues he has 
each represen!ative give his or her opinion 
on the topic. "I want to see that everyone is 

involved and has his or her opportunity to 
talk, .. he said. 

It would have been a difficult year to chair 
the council regardless of experience, but 
Kreienkamp gives credit to his colleagues 
on cotn:il. "The one thing that has made 
my job so easy is that anytime I've asked a 
member to help, they've taken over the 
project completely. Everyone has done his 
or her share," he said. 

He also credits his supervisors Duane 
Tucker and William Luetz at WBGU-TV with 
being supportive of his work as chair of 
CSC. 

"Actualy I've enjoyed the role as chair. If 
I didn't enjoy it, I probably wouldn't be able 
to hancle it, .. Kreienkamp said. . 

"But I ike being in a decision-making 
atmosphere. I ike being able to make a 
cifference on campus, not just for myself, 
but for other people," he said. "I think I've 
tailed with more people and accomplished 
more things in the past six months than I 
have in the 20 years I've been at the 
University. I like being able to get things 
done.·· 

which wil be forwarded to the FSBC and 
UBC. Those benefits. in priority ranking. 
include: 

-coverage at the usual, customary and 
reasonable rate of the cost of a routine 
physical examination every two years for al 
administrative staff and the laboratory cost 
of an annual pap smear; 

-An increase in the University's 
contribution towa-d famiy heath insl6ance 
benefits for administrative staff to 1 00 
percent of the total cost; 
-F~ paid family dental/vision benefits 

for administrative staff; 
-Provision on a pro-rated basis for 

part-time administrative staff of al benefits 
anently available to full-time employees; 

-Provision of a Student Recreation 
Center LIFT pass for administrative staff 
who join the Rec Center, participate in the 
ATWELL program and maintain a 
designated level of participation afterward. 
The pass would be provided each 
semester as long as an individual 
maintained the designated level of 
participation. The staff member would be 
permitted to pay the difference for a regular 
membership; 

-Alocation of two days of annualy 

accrued sick leave as "personal days" with 
wiconcitional usage. 

The benefits package approved was 
based on a Sl.riey sent to al administrative 
staff in Jantay. Of the 410 people 
Sl.rieyed, 255 (62 percent) responded. 

A proposal for professional leave 
benefits for adminisbative staff is being 
further refined by the PersoMel Welfare 
Committee before being submitted as a 
benefit request. Another proposal that 
would make optional the i:uchase of life 
instxance benefits for administrative staff 
was eiminated from the Personnel Welfare 
Committee's benefit package by vote of 
the ful Admi lisbative Staff Counci. 

In other business, c:otn:il received a 
draft of a proposed appeal process that 
woUd be folowed by the lnstnnce 
Appeals Committee, a new University 
standing committee. The committee wil 
review and rule on appeals filed when 
instxance claims are denied in total or in 
part by the instnnce provider. Counci 
action on the proce<Ue is scheduled for 
the March meeting. Margaret Weinberger, 
women's studies, represents 
a011il lisb alive staff on the new coi 1u1 ittee. 

Computer seminars set this week 
Computer Services wil be offering the 

folowing free seminars to faculty, staff and 
i;,aduate students. For more information, · 
or to make reservations for a class, cal the 
Comput~ Services secretary at 372-2102. 

The classes and their dates are: 
Introduction to CMS operating system Part 
I on Thursday (Feb. 18); Introduction to 
Network Communications on Friday (Feb. 
19); Introduction to Multimate on the IBM 
PC on Feb. 23; Introduction to CMS 

operatiig system Part II on Feb. 25; 
Introduction to UNIX shel scripting on Feb. 
26; Introduction to Lotus 1-2-3 on the IBM 
PC on March 1 and March 8; lniroduction 
to SAS on March 3; Introduction to SAS 
Display Manager under CMS on March 1 O; 
Advanced lotus 1-2-3 on the IBM PC on 
March 15; Introduction to the IBM Personal 
Ecitoron ~ 22; Introduction to PC-File 
Ill on the IBM PC on March 29; and Mailing 
List Management on the IBM PC on April 5. 

Cral\1ford~n_om_pag_e_2 _____________ _ 

budget committees. 
Last year the administration did not 

consider any employee fringe benefits due 
to the bleak budget forecast for 1987-89. 
Budget prospects do not appear any 
brighter for next year, but Crawford said 
that won't stop ASC from presenting a 
benefit package. "We wiD continue to make 
requests whether they are looked at or not. 
We are hopeful for our package this year 
because some of the benefits don't carry 
any costs with them," she said. (See the 
Administrative Staff Council meeting story 
on page 3 for a r1Sting of the benefits 
package.) 

Crawford is determined to keep the 
administration aware of the efforts and 
concerns of administrative employees. 
ASC has not been successful in getting 
recognized representation of the council at 
the monthly Board of Trustees meetings, 
but Crawford said she doesn't view that as 
the only way to voice opinions. "The 
administrative staff is not forgotten. We put 
forth a lot of effort to share our information 
with the central administration and 
trustees," she said. "The presence of a 
representative would make it a lot easier, 

Wolfe trom page 2 

make us feel uncomfortable. We have 
to look into these in order to aleviate 
problems at the University." 

Despite some of the heated debates that 
~ during senate meetings. Wolfe said 
he doesn't want the senate to be viewed as 
a foe of the University. When a person 
raises his hand to question something, it 
doesn't mean he is an enemy, Wolfe said, 
but the person should be characterized as 
forthright. sincere and with a desire to 
improve the University. 

Wrth tat of his year as chair already 
completed, Wolfe said he believes the 
senate haS been productive since 
September in its goal to improve the 
University. He said the FacUty Welfare 
Convnittee has forumlated a questionaire 
for views on the facUty salary policy. In 
adcition, the committee has studied 
problems associated wi1h part-lime facUty 
benefits and salary. Ad hoc committees 
have worked on issues dealing with the 
nahxe of search convnittees for 
administrative appointments. the faculty 
working climate and retiree programs. 

Other projects of the Faculty Senate 

but it certainly isn't the only Wfrf ... 
Crawford doesn't hesitate to applaud the 

role Of the administrative employee on the 
campus. "This is how I see it," she said. 
"The faculty give direction and we 
maintain. Each administrative area 
enhances an instructional area 

"Education makes a quality difference in 
people's lives, and as administrative 
professionals at a University, we are in the 
business of education. But I view 
administrative staff as practitioners of the 
theory. We see the practice of the 
education theory played out on a daily 
basis.'' 

Being a member and chair of ASC has 
been a rewarding experience for Crawford 
and she said she urges other employees to 
become involved in the council. 

·we have a particularty good group of 
competent, professional people on council 
this year," Crawford said. ··1 get a lot of 
satisfaction out of seeing people from 
diverse parts of the campus work together 
with one voice. I'm de6ghted with the idea 
of shared governance at the University, 
especially when you can see that your 
efforts have made a difference." 

include participating in charter revisions 
and the five-year evaluation for the vice 
president for academic affairs. 

As chair, Wolfe's position keeps him 
involved in al the different aspects of the 
senate and its various meetings. Although 
he is entitled to release time from his 
English department duties, he said he finds 
ittle time to spare between teaching. 
handling senate duties and being CISator of 
the Gish Am Theater. He credits Dr. 
Bartley Brennan, vice-chair and Dr. 
Genevieve Stang, secretcwy, as helping to 
keep Fac:Uty Senate l1.IVling smoothly. 

.. It's not an easy job," Wolfe said. "l.J"ke 
any job where one is titular head of a union, 
there is aiticism, not al of which is 
positive. But you have to accept the notion 
of Ctiticism with the job. I hope I haven't 
made any enemies or lost any friends." 

Reganless of his busy schedUe, Wolfe 
doesn't feel overburdened because he 
enjoys his participation in University 
governance ... I'm committed to faculty 
government. - he said. ''Therefore I feel I 
should be available to serve. If the need is 
there, I am wiling to serve." 
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Council is changing 
administrative image 

When it comes right down to it, Dr. 5uzanne 
Crawford, contnuing edl ication, enjoys her role as 
chair of the AannstratiYe Staff Council. But she has 
just one smal complaint: She's not very fond of its 
nane. 

"I've never resJly cared for the term "administrative 
staff"," Crawford said. "I see us as "administrative 
professionals" which I think is more appropriate and 
commenswates Ol.W' jobs with our abilities. I hope to 

· bmg up the subject of a possible name change as a 
topic of <iSC1 ission at the next meeting." 

Aside from that, Crawford isn't complaining. She 
speaks enlhusiasticaly about ASC's on-going projects 
and the positive inage it is building for its University 
constituents. 

"Aaninistrative Staff Council has come of age," 
Crawford said. ''We have set the necessary policies 
and procedtres, and have begun to articulate a place 
for OU"SelYes in the institution while establishing 
cooperation between other units." 

She said she sees the purpose of the cooocil as 
being the ombudsmen for approximately 400 
acrni lisb alive employees. "°'6 goal is to articulate OU" 
positiol is with respect to the direction the University is 
talOOg in relation to how we can best fil the goals of the 
Role and Mission Statement," Crawford said. 

It sounds like a big challenge, but one Crawford said 

CSC is becoming a 
force to be dealt with 

. 
Bob Kreienkamp, WBGU-TV, got the shock of his life 

when he attended his first Classified Staff Council 
meeting lastJijy. He was elected chair. 

"I had been encouraged by some co-workers to run 
for an open seat on the council last spring and I was 
interested in getting involved," Kreienkamp said. "But I 
never expected to be chair. I didn't even know what the 
issues were all about at the first meeting." 

During his first month in the post, he put himself 
through a crash course in the council's history, 
parlamentary procedures and on-going projects and 
committee work. The fonner chair, H. Chris Esparza, 
offered him two large boxes filled with her papers and 
notes from the previous year, and Kreienkamp spent 
hours reading each and every page. He also talked 
extensively with council members to get a better idea of 
issues and concerns. 

Kreienkamp took over the reins of CSC during an 
awkward year for the council which represents the 
interests of 1 , 100 University employees. Originally it 
had been hoped that after two-and-one-half years the 
309 Committee would take its pay proposal to a vote 
during the faD of 1987. However, a coDective 
bargaining election for telephone operators. custodial 
and food services employees was scheduled for 
February and put a lot of CSC's work on hold. 

'When I first got on council, the hottest subject of the 

A collective voice can 
be an effective voice 

Dr. Ralph H. Wolfe, English, does not like the word 
"controversial" because of its negative connotations. 
Instead, he said he prefers to categorize some issues 
as simply provoking more free and open debate than 
others. 

During the past eight years as a senator, and 
cooently chair of FacUty Senate, Wolfe has seen a 
variety of topics, both provoking and mundane, find 
their way to the senate's agenda And if they can get to 
the Senate chambers, they are where they belong. 
"FacUty Senate is a place where issues can be raised 
and <ISC11Sse':i," Wolfe said. "There is no apathy among 
the senators. Their discussions indicate they are 

Perhaps their devotion rubs off from their leader. 
Wolfe is the first to admit his deep commitment to 
FacUty Senate because he said he remembers the 
days when there was no senate on campus. "I'm 
convinced the University is a far better institution with 
FacUty Senate than without one. A good University wil 
have a shared governance," he said. 

Twenty-five years and a multitude of topics and 
debates have passed through the senate chambers 
Since the governing body began to assemble in 1963. 
Wolfe said the senate's silver anniversary will be 
observed March 15 with the instaDation of plaques in 
the Assembly Room of McFal Center honoring the 
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the COln:il has been eager to accept. The cooocl, 
wM:h was established in 1983, has slowly but su.-ely 
buit a reputation and voice for itself on campus. 
Participation and attendance rui high on the 
42-membef council, which its chair attributes to 
gen'*1e interest and concern toward the topics of 
<iSC1 ISsion. 

"It takes time to become effective, but anytime 
in<ividuals are grouped together, they speak with a 
stronger voice," Crawford said. "As a consequence, 
we are being sought out more to help with the direction 
of a particular program or with a problem. At the same 
time the Administrative Personnel Office has come a 
long way, too. We're able to help each other." 

ASC has been busy with a number of projects this 
year and recently approved a resolution for an increase 
in the 1988-89 administrative salary pool of at least six 
percent. In a note that was forwarded with the 
resolution to the FacUlty Senate Budget Convnittee and 
the University Budget Committee, the council said: 
"Recognizing that al areas and constituent groups 
within the University must work cooperatively toward 
reducing the impact of budgetary constraints, the 
Administrative Staff Council is wiling for the 1988-89 
fiscal year to forego the request of a substantial 
Pel centage increase in the salary pool ... " 

In adcition, Crawford said ASC put a lot of time and 
effort into prioritizing the fringe benefit package. Each 
adrrinistrative staff employee received a questionaire 
asking him or her to put the benefits in order of priority. 
An ASC committee used the Stneys in pc epar a ig the 
benefits package recommendations for review by the 

Continued on page 3 

day was the 309-iSsue." Kreienl<Bmp said. "But when 
the colective bargaining vote was scheduled, 309 had 
to be pushed to the back burner for a while. 

"However, at the first meeting I chaired I pushed for 
the 309 proposal to go for a vote before the enta-e 
classified staff, not just before the council itself. The 
other counci members felt the same way and I think 
that took some of the controversey away from the 
issue ... 

He said the 309 Committee wiD be sencfmg 
information to each classified employee about his or her 
job description and how the proposal would affect the 
employee's pay. A vote on the proposal wiD possibly 
take place in March. 

Kreienkamp admits the waiting period for the 
coUective bargaining vote put a hold on the 309 issue 
and curtailed CSC's actions last faU. "We had a certain 
number o~ goals we wanted to meet this year and it was 
somewhat frustrating because we had to hang back a 
bit due to aD this other business," he said. 

"But one of the biggest roles of CSC is to see that aU 
classified members are treated fairly and equally · 
according to the Classified Handbook." Kreienkamp 
said. "We've had numerous incidents this year where 
we've had to go to bat for classified members and have 
been able to resolve the problem. That is satisfying.·· 

Despite the bumpy start, Kreienkamp said he be6eves 
it will be easier to see the year's accompf1Shments six 
months from now. The council is gaining more 
credibility and getting more attention from 
administrators on the issues that concern classified 
staff. 

Continued on page 3 

senate's past chairs. secretaries and recipients of the 
Faculty Senate Service Award. In addition, a picture of 
the senate's first chair, Dr. GroverC. Platt, also wiU be 
dedicated. 

Through the years the senators and subjects may 
have changed, but Wolfe said the purpose of Faculty 
Senate has remained the same: to be the colective 
voice of the faculty on issues it has authority over 
according to the Academic Charter. "I woulcl hope that 
as a coDective voice, it would be an effective voice of 
the faculty ... he said. 

According to Wolfe, the record shows that the 
Senate's efforts are taken seriously. He said he can 
remember only one incident during President 
Qlscamp's administration when a senate 
recommendation was not approved. He beieves the 
good record indicates the faculty and president have 
bied to work together during the past six years. 

"I think President Olscamp is open to OU" concerns 
and not <isrespectful of the senate. However, I 
certainly don't expect him to agree with al my 
opinions," Wolfe said. In addition, he said he has found 
the Board of Trustees to be very interested in hearing · 
the faculty's viewpoints this year. 

Being able to exchange viewpoints is important to 
Wolfe and he has made his stance clear since the 
Opening Day program of the 1987-88 academic year. 
"I would hope that Faculty Senate encourages free and 
open discllSSion," he has repeated numerous times 
since last fal. "I don't want to 6mit any dialogue. We can 
grow only through self-evaluation, so sometimes we 
have to isten to the hard questions or those issues that 

Continued on page 3 

ASC requests 6 percent salary increase for '88-'89 
An increase in the 1988-89 salary pool 

of at least six percent was requested by 
the Administrative Staff Council at its Feb. 
4meeting. 

Aciing on a recoomendation from the 
ASC Personnel Welfare Convnittee, 
administrative staff approved the salary 
request which wil be forwarded to the 
Faculty Senate Budget Convnittee and the 
University Budget Committee. 

The 1988-89 salary resolution notes that 
"the issue of salary increases for 
administrative staff for the 1988-89 fiscal 
year was cifficUt for the Administrative 
Staff Council to resolve. On one side of the 
issue is the desire of the administrative 
staff to request a percentage increase in 
the salary pool which would acctntely 
reflect their value and contribution to the 
University. On the other side is the 
University's reportedly bleak budgetary 
outlook. .. The Administrative Staff Cooocil 
feels an increase in the salary pool which is 
sensitive to and favors the latter side of the 
issue is most appropriate at this time. 
Recogiizil ig that al areas and constituent 

groups within the University must work 
cooperatively toward reducing the impact 
of budgetary constraints, the 
Administrative Staff Counci is wiling for the 
1988·89 fiscal year to forego the request 
of a substantial percentage increase in the 
salary pool ..... 

The resolution approved by council 
further states, "In the spirit of advancing a 
c:oopei alive effort among al employee 
groups and in the interest of maintaining 
unity cwnong the University corrvnunity. the 
Administrative Staff Council feels it is only 
appropriate that al University employee 
groups receive the same percentage 
increase in the salary pool for the 1988-89 
fiscal year. During the past five years the 
average salary percentage increase for 
administrative staff among IUC institutions 
has been in the range of 5.9 to 8.25 
percent. Therefore ... the Administrative 
Staff Counci requests an increase in the 
salary pool of not less than 6 percent for 
the 1988-89 fiscal year." 

Also approved at the February meeting 
was a tmge benefit request for 1988-89 

Fiction Festival at Firelands will 
honor author Sherwood Anderson 

Fi elarldS Colege has announced plans 
for the first Sherwood Anderson Americ31 
Fiction Festival. 

The three-day writing workshop and 
litercsy festival wil take place June 9-11 at 
the colege and in 
Anderson's 
hometown of Clyde. 
It is sponsored by the 
lJlke Erie Regional 
Studies Program and 
is funded in part by a 
grant from the Ohio 
Arts Council. 

"We are excited 
about hosting this 
major literary event," 
Dr. William McGraw, Shenvood Anderson 
dean of the coUege, 
said. "Our lakeland area is rich in its 
resources and background, both physicaDy 
and artisticaBy. A festival celebrating 
American fiction writing and Anderson's 
achievement is long overdue." 

Anderson, who was born in Camden in 
1876, soon moved to Clyde where he 
spent his formative years. His novels and 
story coDections, most notably Poor White 
and W01esburg, Ohio, are regarded as 
classic American portraits of small town 
life. 

Anderson was a friend of and influence 
on such writers as Gertrude Stein, Ernest 
Hemingway and William Faulkner. He spent 
his last years as a newsman in Virginia 
before his death in 1941 . 

The guest writers for the fiction festival 
are three novelists and short story writers 
who have aU received national acclaim and 
awards. RusseD Banks, author of the 
critically acclaimed and best-selling 
novel Continental Drift, will be the keynote 
speaker. He also wiD give a public reading 
at the coDege ~the evening of June 10. 

Ohio author Jack Mattilews wil be part of 
a two-day writing workshop and wil give a 
public readng June 9. He is the author of 
six novels, including Hanger Stout, Awake, 
and six acclaimed, short story coUections. 
Matti iews is a several time winner of the 
Ohioan& Award and felowships from the 
Ohio Arts CoUlc:il. 

Annabel Thomas also wil conduct 
workshops and present a public reading 
with the festival's writing coordinator, 
Robert Flanagan. Thomas is the author of 
The Phototropic Woman, a collection of 
prize-winning stories. She al§<> is a 
recipient of the Iowa School of Letters 
Award and two of her stories have received 
the 0. Henry Memorial Award. 

Flanagan is the author of the best-selling 
Marine Corps novel Maggot and the highly 
praised story collection, Naked to Naked 
Goes. He also is a poet and playwright and 
is the only writer to receive fellowships 
from the Ohio Arts Council in aU three 
categories of writing. He teaches at Ohio 
Wesleyan University. 

Co-directors of the festival are Dr. Larry 
Smith, English, Dr. Jeff Welsh, history, and 
Thaddeus Hurd. Clyde historian. 

Two awards wiD be presented at the 
festival, the Sherwood Anderson Fiction 
Prize from the editors of Mid-American 
Review magazine and a Sherwood 
Anderson Fiction Achievement Award 
presented by the festival committee. 

Hurd, who knew Sherwood Anderson as 
a lifelong friend of his parents, is 
coordinating the festival's "Day in 
Winesburg-Clyde, Ohio." In adcfrtion, the 
festival wiD end with a luncheon at the 
Winesburg Inn in Clyde, where Anderson's 
daughter, Marion Spear, and son. John 
Anderson wiD be present. 

For further details, contact the Lake Erie 
Studies Program at 433-5560. ext. 265. 
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"Classified Staff Council is becoming a 
force to be dealt with," Kreienkamp said. 
"The administrators can't take us for 
granted anymore because we represent a 
large body of people who are demanding 
more attention. Also, we haven't been 
ftivolous in OlA'" decisions. We don't ask for 
outragous demands or benefits. You gain 
respect for that." 

Trying to take into account the concerns 
of al 1.100 employees isn't always easy, 
Kreienkamp said. But he said he thinks the 
council has been effective becai ise it is 
composed of a diverse group itself. 
"Everybody's thoughts on campus are 
covered somewhere on council. We have 
varying degrees of opinions on every 
subject, .. he said. 

In order to keep al the representatives 
abreast of the cooocil's activities, 
Kreieukamp has initiated the "chair's 
report" to start each monthly meeting. In 
adcition, on controversial issues he has 
each represen!ative give his or her opinion 
on the topic. "I want to see that everyone is 

involved and has his or her opportunity to 
talk, .. he said. 

It would have been a difficult year to chair 
the council regardless of experience, but 
Kreienkamp gives credit to his colleagues 
on cotn:il. "The one thing that has made 
my job so easy is that anytime I've asked a 
member to help, they've taken over the 
project completely. Everyone has done his 
or her share," he said. 

He also credits his supervisors Duane 
Tucker and William Luetz at WBGU-TV with 
being supportive of his work as chair of 
CSC. 

"Actualy I've enjoyed the role as chair. If 
I didn't enjoy it, I probably wouldn't be able 
to hancle it, .. Kreienkamp said. . 

"But I ike being in a decision-making 
atmosphere. I ike being able to make a 
cifference on campus, not just for myself, 
but for other people," he said. "I think I've 
tailed with more people and accomplished 
more things in the past six months than I 
have in the 20 years I've been at the 
University. I like being able to get things 
done.·· 

which wil be forwarded to the FSBC and 
UBC. Those benefits. in priority ranking. 
include: 

-coverage at the usual, customary and 
reasonable rate of the cost of a routine 
physical examination every two years for al 
administrative staff and the laboratory cost 
of an annual pap smear; 

-An increase in the University's 
contribution towa-d famiy heath insl6ance 
benefits for administrative staff to 1 00 
percent of the total cost; 
-F~ paid family dental/vision benefits 

for administrative staff; 
-Provision on a pro-rated basis for 

part-time administrative staff of al benefits 
anently available to full-time employees; 

-Provision of a Student Recreation 
Center LIFT pass for administrative staff 
who join the Rec Center, participate in the 
ATWELL program and maintain a 
designated level of participation afterward. 
The pass would be provided each 
semester as long as an individual 
maintained the designated level of 
participation. The staff member would be 
permitted to pay the difference for a regular 
membership; 

-Alocation of two days of annualy 

accrued sick leave as "personal days" with 
wiconcitional usage. 

The benefits package approved was 
based on a Sl.riey sent to al administrative 
staff in Jantay. Of the 410 people 
Sl.rieyed, 255 (62 percent) responded. 

A proposal for professional leave 
benefits for adminisbative staff is being 
further refined by the PersoMel Welfare 
Committee before being submitted as a 
benefit request. Another proposal that 
would make optional the i:uchase of life 
instxance benefits for administrative staff 
was eiminated from the Personnel Welfare 
Committee's benefit package by vote of 
the ful Admi lisbative Staff Counci. 

In other business, c:otn:il received a 
draft of a proposed appeal process that 
woUd be folowed by the lnstnnce 
Appeals Committee, a new University 
standing committee. The committee wil 
review and rule on appeals filed when 
instxance claims are denied in total or in 
part by the instnnce provider. Counci 
action on the proce<Ue is scheduled for 
the March meeting. Margaret Weinberger, 
women's studies, represents 
a011il lisb alive staff on the new coi 1u1 ittee. 

Computer seminars set this week 
Computer Services wil be offering the 

folowing free seminars to faculty, staff and 
i;,aduate students. For more information, · 
or to make reservations for a class, cal the 
Comput~ Services secretary at 372-2102. 

The classes and their dates are: 
Introduction to CMS operating system Part 
I on Thursday (Feb. 18); Introduction to 
Network Communications on Friday (Feb. 
19); Introduction to Multimate on the IBM 
PC on Feb. 23; Introduction to CMS 

operatiig system Part II on Feb. 25; 
Introduction to UNIX shel scripting on Feb. 
26; Introduction to Lotus 1-2-3 on the IBM 
PC on March 1 and March 8; lniroduction 
to SAS on March 3; Introduction to SAS 
Display Manager under CMS on March 1 O; 
Advanced lotus 1-2-3 on the IBM PC on 
March 15; Introduction to the IBM Personal 
Ecitoron ~ 22; Introduction to PC-File 
Ill on the IBM PC on March 29; and Mailing 
List Management on the IBM PC on April 5. 
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budget committees. 
Last year the administration did not 

consider any employee fringe benefits due 
to the bleak budget forecast for 1987-89. 
Budget prospects do not appear any 
brighter for next year, but Crawford said 
that won't stop ASC from presenting a 
benefit package. "We wiD continue to make 
requests whether they are looked at or not. 
We are hopeful for our package this year 
because some of the benefits don't carry 
any costs with them," she said. (See the 
Administrative Staff Council meeting story 
on page 3 for a r1Sting of the benefits 
package.) 

Crawford is determined to keep the 
administration aware of the efforts and 
concerns of administrative employees. 
ASC has not been successful in getting 
recognized representation of the council at 
the monthly Board of Trustees meetings, 
but Crawford said she doesn't view that as 
the only way to voice opinions. "The 
administrative staff is not forgotten. We put 
forth a lot of effort to share our information 
with the central administration and 
trustees," she said. "The presence of a 
representative would make it a lot easier, 
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make us feel uncomfortable. We have 
to look into these in order to aleviate 
problems at the University." 

Despite some of the heated debates that 
~ during senate meetings. Wolfe said 
he doesn't want the senate to be viewed as 
a foe of the University. When a person 
raises his hand to question something, it 
doesn't mean he is an enemy, Wolfe said, 
but the person should be characterized as 
forthright. sincere and with a desire to 
improve the University. 

Wrth tat of his year as chair already 
completed, Wolfe said he believes the 
senate haS been productive since 
September in its goal to improve the 
University. He said the FacUty Welfare 
Convnittee has forumlated a questionaire 
for views on the facUty salary policy. In 
adcition, the committee has studied 
problems associated wi1h part-lime facUty 
benefits and salary. Ad hoc committees 
have worked on issues dealing with the 
nahxe of search convnittees for 
administrative appointments. the faculty 
working climate and retiree programs. 

Other projects of the Faculty Senate 

but it certainly isn't the only Wfrf ... 
Crawford doesn't hesitate to applaud the 

role Of the administrative employee on the 
campus. "This is how I see it," she said. 
"The faculty give direction and we 
maintain. Each administrative area 
enhances an instructional area 

"Education makes a quality difference in 
people's lives, and as administrative 
professionals at a University, we are in the 
business of education. But I view 
administrative staff as practitioners of the 
theory. We see the practice of the 
education theory played out on a daily 
basis.'' 

Being a member and chair of ASC has 
been a rewarding experience for Crawford 
and she said she urges other employees to 
become involved in the council. 

·we have a particularty good group of 
competent, professional people on council 
this year," Crawford said. ··1 get a lot of 
satisfaction out of seeing people from 
diverse parts of the campus work together 
with one voice. I'm de6ghted with the idea 
of shared governance at the University, 
especially when you can see that your 
efforts have made a difference." 

include participating in charter revisions 
and the five-year evaluation for the vice 
president for academic affairs. 

As chair, Wolfe's position keeps him 
involved in al the different aspects of the 
senate and its various meetings. Although 
he is entitled to release time from his 
English department duties, he said he finds 
ittle time to spare between teaching. 
handling senate duties and being CISator of 
the Gish Am Theater. He credits Dr. 
Bartley Brennan, vice-chair and Dr. 
Genevieve Stang, secretcwy, as helping to 
keep Fac:Uty Senate l1.IVling smoothly. 

.. It's not an easy job," Wolfe said. "l.J"ke 
any job where one is titular head of a union, 
there is aiticism, not al of which is 
positive. But you have to accept the notion 
of Ctiticism with the job. I hope I haven't 
made any enemies or lost any friends." 

Reganless of his busy schedUe, Wolfe 
doesn't feel overburdened because he 
enjoys his participation in University 
governance ... I'm committed to faculty 
government. - he said. ''Therefore I feel I 
should be available to serve. If the need is 
there, I am wiling to serve." 
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Nominations are taken for award 
NonWlations currently are being solicited 

f0< the Paul and Ruth Olscamp Research 
Award. The a....-ard is given annually to a 
member of the faculty f0< outstanding 
scholarly °'creative accomplishments 
Wing the previous thfee-year period. 

Such accomplishments include 
presentations of scholarty papers°' 
publications (books, monographs, articles, 
compositions, etc.); musical 
compositions/arrangements ()( 
concertslrecitals, dramatic °' visual art 
works presented at national or international 
meetings °'exhibitions; patentable°' 
licensable discoveries or aeations of major 
significance. 

Based upon the recommendation of a 

committee chaired by the associate vice 
president for research, the vice president 
f0< academic affairs and the vice president 
f0< University relations wil select the 
recipient of the award. A $1 • 000 cash 
award and certificate are given to the 
winner. 

Nominations are due in the Office of the 
Associate Vice President f0< Research by 
March 7. Nominations are welcome from all 
members of the University community. 
ak.mni and persons external to the 
University, and should be accompanied by a 
brief paragraph outlining the nominee's 
accomplishments. Additional supporting 
infonnation wiU be solicited by the 
convnittee. 

Conservationist to speak Feb. 16 
Dr. Augusto Medina, Caribbean project 

officer of the World Wildlife Fund, wiD 
speak on campus Tuesday (Feb. 16). 

Medina wiD discuss "Developing 
Paradise: A Conservation Dilemma in the 
Tropics" at 7:30 p.m. in 112 Life Science 
Building. He wiD illustrate his talk with slides 
of development activities in fragile 
environments such as Central and South 
America 

Medina has been a primary force in 
getting conservation education into the 
programs of schools, non-profit 
organizations and government agencies 
thfoughout Latin America. He is a 
consultant for the lndo-U.S. Children's 

Environmental Education Television 
Project, and is consulting editor for 
the Journal of Environmental Education. In 
addition, he has published educational 
materials on coral reef ecology. the Great 
Lakes fishery and hazardous wastes. 

His visit is part of the Distinguished 
Speak.er Series sponsored by the Center 
for Environmental Programs. Other 
sponsors are the biological sciences, 
political science and romance language 
departments, the Environmental Interest 
Group and Beta Beta Beta biology honor 
society. 

The lecture is free and open to the 
public. It wiD be followed by a reception. 

'Yuppie play' to be performed 
You might say "Absurd Person Singular" 

is a comedy for the eighties, a yuppie play 
all about the misadventures that can occur 
on the ladder to success. 

.. The play revolves around three 

Written by Alan Ayckbourn, who is often 
caled England's Neil Simon, the play is 
being produced by the theatre department 
at 8 p.m. Feb. 17-20 in the Joe E. Brown 
Theatre at University Hall. 

Classified 
Employment 
Opportunities 
2-19-1 

2-19-2 

Account C1ertl: 2 
PayRange26 
School of Art 

Assistant Upholstw 
PayRange4 
Plant Operations and Maintenance 

upper-middle class couples who meet on 
thfee successive Christmas eves and try to 
keep their &ves from fal6ng apart .. 

Sidney is the major ladder-climber, 
struggling to make it to the top despite the 
difficulty presented by his mousey, 
perpetually tidy wife Jane. Geoffrey and his 
wife Eva are the struggling couple from the 
mediCal profession, while Ronald and his 
wife Marion complete the set as an affluent 
architect and his domineering wife. · 

Tickets are available only at the door. 
General admission is $1.50 .. The doors 
open at 7 p.m. 

For sale 
The Department of German, Russian and 

East Asian languages has for sale to other 
departments a mimeograph machine. Any 
offer wil be considered. For more 
information, call 372-2268. 

Faculty/staff positions 
The followWlg facdty positions are avaiable: ( • means an internal candidate is being considered for 

the position} 
Educdonal Admlnlstmlan and Supenlsion:Assistantlassociate professor. Contact Richard 0. 

Carlson (2-7357). Deadline: Feb. 29. 
English: Intern inslructor; also. instructor (two positions}; also, lecturer. For al positions, contact 

Lester E. Barber (2-2578'. Deadlnes: Marctl 31. 
Flnllancls College: Dean. Contact Norma Stickler (2-2915). Deadlne: March 30. 
Gel oi11Diog1. Assistant or associate professor. Contact John Cavanaugh (2-8242) Deadline: 

March 1. 
•ar.ctuate College: Assistant dean of the Graduate Colege. Contact Deb &.Tis (2-7710). 

DeadlSle: Feb. 26. 
Library: Music c:alalogel. Contact Kathryn W. lDede (2-7891 ). Cleldne: March 20. 
Psychalos11-Assislant professor. Contact Robert L Conner (2-2301 J. Deadline: April 1. 
Ramanc:e Langu.ges: lnstn.x:tor ($parish), two positiol is awiable. Contact Diane Pretzer 

(2-2867). Deadline: Feb. 22. 
Schoal af Art Assistant professor, 2-0 Division. Contact Search Committee, School of Art 

(2-2786). Nso, assistant professor, art educ:ation. Contact Mary Mably (2-2786). Also, assistant 
... u.'e5SOI, grapljc design. Contact Ronald Jacomn (2-2786). Deaclines: March 4. 

8acUI Wark: Assistant professor (re-opened). Contact Clyde R. Wiis (2-8243). Deldne: March 
1-
Soc~ ID· Assistant professor/mathemalical demogaap.'ly. Contact Persomel Coi1a1ittee. 

Popi 4a!ion Studies Progia 11, sociology depai b1 ient (2-2294). Deadline: April 15. 
Tec:hllCllagy Systeais: Chi*. Contact Ber1an*t ObSlero Uwakweh, chair of the Search Committee 

(2-7581 ). Deadline: March 31 or l.Sltil position is filed. Nso, Assislant/m>socia'e professor of 
lechdogy (computer ildegiated maoofaclirng lechilOlogy). (Search extended)_ Contact Richard 
~ (2-7581 ). Deadline: March 31 or l.Sltil position filed. Also, assislant 
profesiior-aerotechnology. Contact Chair, Search Corrmittee (2-7 581 ). Deadline: March 31 or l.Sltil 
position is flee!. 

Vllml CC1mmunicatians and TllChnology Educatlan:Assisassocia:a professor(~ 
design). Contact Gene Poor (2-7 581 ). Cleadline: March 31 or l.Sltil position is filed. 

The folowing adiui listt alive posiliol IS are available: 

•crsm1c Enlla.-t: .Assislant dnctor of Academe Eimicanent-pre-major advisilll­
Contact AmnBie Heldt (2·2558). Deldne: March 3) -

•£11g11111: Acting dAc:tor of general ab.des writing. Contact l..esler E. e.ber (2-2576). DeaclN: 
Mlrch31. 

Ell gl 1h: A I I I It dftclDr of general studies writing (• 6 JiAliiidJ. Contact l..estllr E. Bsber 
(2·7543)..,....:Feb..15. 

omc.of'1 'I I: I ,. I 1 •clr'ectarofu I l:WLCanl8ctAnrmwlaHlldl(2·2558). 
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Application deadline approaches 
High school students wanting to attend 

the University this summer or next fal 
have until Friday (Feb. 19) to apply for 
admission, John W. Martin, director of 
admiSSions. has announced. 

Bowling Green already has received 
more than 10,000 applications for 2,825 
positions in the 1988 fal freshman class 
and 425 positions in the summer 
freshman class. 

The 10,000 appications are the most 
Bowling Green has ever received at this 
time of the yea1. "The number of 
prospective students wanting to go to 
Bowling Green is running about 15 
percent ahead of last year's record rate," 
he added. 

Bowling Green is imiting the number of 
students in next fal's entering class so as 
not to exceed its 15,000 full-time 
equivalent enrollment ceiling imposed by 
the state legislature. There were 2,850 

Datebook 
Monday,Feb.15 

Metalwort Exhlbltlan, "'Olympian Effort: 
Korean Metalsmiths Today ... Gallery. Fine Arts 
Building, through Friday (Feb. 19). Ga8ery hours 
are 9 am.-4:30 p.m. weekdays and 2-5 p.m. on 
SU'ldays. Free. 

European and Latin American Rim Series, 
"Padre Padrone," 2:30 p.m., Gish Film Theater, 
Hama Hal. Movie wil be in the original language 
with Engish subtitles. Free. Sponsored by the 
Department of Romance Languages. 

Computer Seminar, "Introduction to 
MacWriteon the Macintosh," 7;30-9:30 p.m., 
Computer Lab, Technology Building. To register, 
cal 372-2102. Sponsored by Computer 
Services. 

Tuesday,Feb.16 
11ee1 the President, noon-1 :30 p.m., 

Assembly Room, McFal Center. 
Classified Slaff Council lleeling, 9 am., 

Taft Room, University Union. 
Profeaional Daualopment Warbhop, 

"b1aeasi1g Morale in the WOfk Enviromlent," 
by Dr. James Wilcox. interpersonal and public 
communications, 10am.-noon, Canpus Room, 
University Union. Reservations requWed_ 

Sponsored by the Professional °"'" elopment 
Coimittee of the AdmDstrative Staff COl.nCil 

Fec:uHy Senate llMllng, 2:30 p.m., 
Assembly Room, McFal Center. 

Dlstingulahed Speaker Lac:ture, "Developing 
Paradse: A Conservation Dilemma in the 
Tropics, - by Dr. Augusto Medna, caribbean 
projectotfic:erforWor1dWldlife Fmd, 7:30 
p.m., 112 Life Sciences Building. Followed by a 
reception. Free. 

Fellowship of Christian Faculty and S1aff 
Public lleeling, With Dr. Ray Tucker, 
interpersonal and public commt.nicalions, 
speaking on '"What the Bille Says about Deaing 
with Diffic:Ut People," 7:30 p.m., Slate Room, 
University Union. Reservations suggested. 

Camputar Seminar, "Introduction to 
MacWrite on the Macintosh," 7:30-9:30 p.m., 
Computer Lab, Technology Building. To register, 
cal 372-2102. Sponsored by Computer 
Services. 

Planelarium Show, -Journey to Earth," 8 
p.m., Planelarlln, Physical Sciences Building. 
$1 c:b ldtiol 1 suggested. 

PrograsslYe Student OrganJzatian lleeling, 
8 p.m., United Christian Felowship Center, 313 
Tlustin. For more infOI niatioo, cal 352-7534. 

'Nednesday,Feb.17 
Computer Seminar, "Introduction to 

MacWrite on the MD!tosh," 9-11 am., 
Computer Lab, Techi iOlogy Building. To register, 
cal 372-2102. Spousoi ed by Computer 
Sefvices. 

IJndargmluata Councll lllaellng, 1 :30 p.m.. 
AUnni Room, University Union. 
p-Education Series, "Repression in the 

USSR: Truths end Myths," by Ted Forsberg, 
7:30 p.m., United Christian Felowstip Center, 
313 Tlustin. Sponsored by the Peace Coaition 
as part of Soviet Awarall!SS Month.. 

Humor Pni I I 11allai1, "Sliccess Today end 
Tomorrow," by Phil S01ec1!iio, foU1der of HlSnor 
ConsUtants, Inc., 8 p .. m., 8(ymi Recital Hal, 
Moore Musictal Arts Center. Free. 
n...n, -Ab!ud Person Singular," 8 p.m., 

Joe E. Brown Theatre, University Hal. 
Ali•. "011is$1.50. 

Thursday,Feb.18 
W-. la Illa RMI Waftd Fiian ...... 
-~Ind "Slleara«tt. a...nc. af 
lllA* I ,•7p..an..C..l.illiamr, 129N.. ....... .._~Ftwe. 

students in last fal's entering class. 
Martin said that al applications 

submitted prior to Feb. 19 must be 
accompanied by an official high school 
transcript and ACT or SAT test results. 
Once all application credentials are 
submitted, students wil be admitted on a 
first-come first-served basis. 

The Feb. 19 application deadline does 
not affect transfer students seeking 
admission to the University. 

Those students not admitted to the fal 
entering class do have some alternatives 
available to them, Martin said. A limited 
number of students wil be admitted to the 
summer session beginning in JU'le and 
can continue in the fal semester if 
SI iccessful. In addition. students may 
enrol f0< spring semester in January 
1989 or enrol fal semester at Fll'elands 
College. 

Theatre, "'Absurd Person Singular,"' 8 p.m .• 
Joe E. Brown Theatre. Universiiy Hal. 
Adrrission is $1.50. 

Concert, perfonned by the Jazz Lab Bands, 8 
p.m .• Kobacker Hal. Moore Musical Arts Center. 
Free. 

UAO Lenhart Classics Fiim Serles, "Citizen 
Kane," 9 p.m., Gish Fim Theater. Hama Hal. 
Free. 

Friday, Feb. 19 
Board of Trustees Meeting, 1 0 am., 

WBGU-TV station. 
Public Reeding, by Robert Early, English, 

12:30p.m., 150AJerome Library. Free. 
Gymnastics, BGSU vs. Kent S1ate, 7 p.m., 

Eppler North. '-
Raddy llcDowall Fiim Series, "The Pied 

Piper," 7 p.m., Gish Flm Theater, Hama Hal. 
Free. 

Hacby,BGSUvs. Western Michigan, 7:30 
p.m., Ice Arena. 

UAO Waabnd llorla, "CIWdren of a Lesser 
God," 7:30 p.m., 9:45 p.m. and rnid11ight, 21 O 
Maltl Science Building. Adlrissior I is $1 . 50 with 
1.0. Chsponsored by Honor S1udent 
Association end Ohio Student Edi rcation 
>ssociation. 

ni.tra, "Absun:I Person Singular," 8 p.m., 
Joe E.. Brown tt.elre, University Hal. 
Mr"ss"oois$1.50. 

Planelartum S-, "Journey to Earth, .. 8 
p.m., Planela ium, Physical Sciences Building. 
$1 c:b ldtiol 1 suggested .. 

Celebratian of Blacli: Hlsatary &ent, 
Memorial pres B ltalicJr I for James Baldwin, by 
Nikki Giovanni, poebess, 8 p.m., Kobacker Hal, 
Moore Muslc:al Arts Center. Presented end 
5POl150i ed by the Black Student Union and 
co-sponsored by Etmc Studies. 

Saturday Feb. 20 
WCllllM's BaUe1ba1I, BGSU vs. Cleveland 

State, 1 :30 p.m., Anderson Arena 
Hackey, BGSU vs. Western Michigan, 7:30 

p.m., Ice Arena. 
UAO WNkend llorle, "Ctildren of a Lesser 

God," 7:30p.m .• 9:45p .. m. end midnight, 210 
Maltl Science Building .. Adi I . S 5° CU is $1 .50 with 
1.0 .. Chsponsored by Honor S1udent 
Association end Ohio Student Edrrcation 
Association. 

ThMtra, "Abswd Person Singular," 8 p.m., 
Joe E. Brown Theatre, lhversity Hal. 
Adl1issior1 is $1.50. 

Sunday,Feb.21 
Plana1lirtuaa Show, -Journey to Earth," 7:30 

p.m., Planelalium, Physical Sciences Bt*ing. 
$1 c:b ldtiolr suggested. Sia gada 111 to folow if 
weather pennits_ 

RaciUI, performed by Walter Baker, pierist. 8 
p.m., Kobacker Hal, Moore Musical Arts Center. 
Free. 

Monday, Feb. 22 
Paal Shoo1lnv Exhlbltian, with Jack White, 

poc:ke1 bilimd and biclc shot artist, clnics at 1 0 
am. and 1 p.m. Monday end Tuesday, Buckeye 
Room, University UhDn.. T OU 1&1181 It events 
tlwoughout the week. 

Eurapaan end Latin American Fiim Series, 
"Sc.1day in the Coultry," 2:30 p.m., Gish Flm 
Thelller. Hanna Hal. Movie wil be in the original 
81gUlg8 with Englsh IUltitles.. Free. 
SpQll90f8d by the Detall••lt of fbraice 
~ 

A •I 1, for the One Act Ally Fe88lnll, 7 
p.a., 400 UniNally Hll.. ()pm ID 11 llllill I I If 
par9Glllfralll .. ~lnde:mmull)'. 
c 7 ........ *'t<Fab.241 
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Potential freshmen who have been accepted to the University for the fall semester of the 1988-89 academic year received a 
friendly call last week. Phone Power was conducted Feb. 14-17 with 82 cun-ent undergraduates calling 6,400 high school 
students and asking them if they had any questions about the University and its programs. Administrators, graduate students 
and counselors were on hand, such as Ann-Marie McGranaghan (left}. a graduate student in coDege student personnel, and 
Dan Payne, pre-major advising, to give answers. 

16 
Library . 1 
Center for Archi.va 
collections 

February 22, 1988. 

Faculty Senate 
defeats passage 
of resolution 

Deans will continue to cast votes as 
"1embers of Undergraduate Council after 
Faculty Senate defeated a resolution at 
,ts Feb. 16 session to cnange the 
charter. The resolution had called for 
deans to serve the council as advising 
ex-officios. without voting privileges. 

The charter revision was defeated in a 
vote of 46-14. 

However, senators passed a resolution 
instructing a committee to be formed to 
study the issue of the council's 
composition and forward a 
recommendation of restructuring if 
deemed necessary. Currently, UGC is 
composed of nine deans. 1 7 faculty 
members and two student 
representatives, aB with voting privileges. 

At its Feb. 3 meeting, UGC voted to 
oppose the original resolution. (See 
story. page 2.) 

Five faculty members presented the 
first resolution to Faculty Senate asking 
that all the voting members of UGC be 
faculty members. The petition indicated 
that UGC should represent faculty views 
of the programs and policies that affect 
the undergraduate student body. 

Senator Denise Trauth. chair of the 
Committee on Academic Affairs. said the 
committee also voted against the first 
resolution. "The vote we took was a clear 
statement against this amendment," she 
said. "It seems senseless to tal(e a vote 
away from the deans when they v.ere 
hired for academic leadership." 

Continued on page 3 

Fulbright Scholar feels right at home in new surroundings 
Dr. Hans-Juergen Weckermann will 

never again have to wonder what it 
would be like to live a day in another 
man's shoes. 

Weckermann has been doing exactly 
that since last August. 

Thanks to a Fulbright Scholarship, 
Weckermann. a professor in the 
Department of English at the University 
of Muenster in Muenster. West 
Germany, traded positions with Dr. 
BrowneD Salomon, Engrish. 

Not only did Weckermann take over 
Salomon's classes but he also took over 
his office. his home and his telephone 
number. 

Salomon is enjoying the same 
privleges in West Germany. 

Weckermann said that so far the trade 
has worked out well. From the very start 
of the exchange, officials from the two 
universities tried to frnd professors with 
the same lifestyles and academic 
interests for a smooth transition from 
country to country. Both Weckerrnann 
and Salomon are bachelors so their 
housing needs were similar. 

While applying for a Fulbright 
scholarship, Weckermann said he did 
not have a location in mind. but Bowling 
Green turned out to be a matter of 
convenience. He said there had been 
communication between the two 
schools and they had already planned 
an exchange. ··n was just the right time 
in my tife to come here and my lifestyle 
was most fike Dr. Salomon's. The travel 
arrangements were already made 
before I applied for the scholarship,·· he 
said. 

Though Muenster is a larger city than 
Bowling Green, Weckermann says it 
hasn't been too much of an adjustment 
because the size of the university. the 
landscape and the climate are about the 
same. 

The students of both countries also 
have many of the same characteristics 
of young people everywhere. The 
biggest difference Weckermann said he 
has noticed is having non-English 
majors in his classes. In Germany, only 
English majors took his class and that 
having non-majors is a challenge. 

"I was told before coming here to 
expect the students to be more 
energetic than they are in Germany but 
there hasn't been much difference. 
Because of recent developments in the 
economy German students have been 
devoting more time to studies. They 
tend to complete their studies as quickly 
as possible and strive to get the best 
grades possible in order to get a job. 
Many are unemployed," Weckermann 
said. 

In his two semesters here 
Weckermann has taught Shakespeare 
and his specialty, American literature. 
Weckermann said his interest in 
American fiterature started in his early 
years at the university level but that at 
that time Muenster"s department wasn't 
very extensive. 

· Weckermann hopes to broaden the 
scope of the English department at the 
University of Muenster with the 
experience he's gained teaching in 
Bowling Green. He said that he likes the 
concept of the survey class which he 
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Hans-Juergen Weckermann enjoys teaching in an American classroom. He is a 
Fulbright Scholar visiting Bowling Green from the University of Muenster. West 
Germany. He exchanged places with Browne/J Salomon. English. 

has seen used here. In these classes he 
can expose his students to a variety of 
topics and authors m one semester and 
it is a concept that he would like to try at 
Muenster. 

Weckermann said he will complete his 
teaching assignment in Bowling Green 
in May. and he plans to do some 
traveling before returning 
home. -Deborah Kennedy 

-· 


