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Chairs see shared governance essential to the University

‘Suzanne Crawford
Administrative Staff Council

Council is changing
administrative image

When it comes right down to it, Dr. Suzanne
Crawford, continuing education, enjoys her role as
chair of the Administrative Staff Council. But she has
just one small complaint: She’s not very fond of its
name.

“I've never really cared for the term “administrative
staff”,” Crawford said. | see us as “‘administrative
professionals” which | think is more appropriate and
commensurates our jobs with our abilities. | hope to

- bring up the subject of a possible name change as a

topic of discussion at the next meeting.”
Aside from that, Crawford isn't complaining. She
speaks enthusiastically about ASC’s on-going projects

- and the positive image it is buiding for its University

constituents.

*“Administrative Staff Council has come of age,”
Crawford said. “We have set the necessary policies
and procedures, and have begun to articulate a place
forouselvesmthenshmbonwhileestablistmg .
cooperation between other units.”

She said she sees the purpose of the council as
bengmeombudsmenforappromately400
administrative employees. “Our goal is to articulate our
positions with respect to the direction the University is
taking in relation to how we can best fill the goals of the
Role and Mission Statement,” Crawford said.

it sounds kike a big challenge, but one Crawford said

the council has been eager to accept. The councll,
which was established in 19883, has slowly but surety
built a reputation and voice for itself on campus.
Participation and attendance run high on the
42-member council, which its chair attributes to
genuine interest and concem toward the topics of
discussion.

“It takes time to become effective, but anytime
individuals are grouped together, they speak with a
stronger voice,” Crawford said. “As a consequence,
we are being sought out more to help with the direction
of a particular program or with a problem. At the same
time the Administrative Personnel Office has come a
jong way, too. We're able to heip each other.”

ASC has been busy with a number of projects this
year and recently approved a resolution for an increase
in the 1988-89 administrative salary pool of at least six
percent. In a note that was forwarded with the
resolution to the Faculty Senate Budget Committee and
meUmversnysudgetCommdtee the council said:

that all areas and constituent groups
within the University must work cooperatively toward
reducing the impact of budgetary constraints, the
Administrative Staff Council is willing for the 1988-89
fiscal year to forego the request of a substanhd
percentage increase in the salary pool..."

In addition, CrawfordsadASCptnalotoftmemd
effort into prioritizing the fringe benefit package. Each
administrative staff employee received a questionaire
asking him or her to put the benefits in order of priority.
An ASC committee used the surveys in preparing the
benefits package recommendations for review by the

Continued on page 3

Bob Kreienkamp
Classified Staff Council

CSC is becoming a
force to be dealt with

Bob Kreienkamp, WBGU-TV, got the shock of his life
when he attended his first Classified Staff Council
meeting last July. He was elected chair.

“l had been encouraged by some co-workers to run
for an open seat on the council last spring and | was
interested in getting involved,” Kreienkamp said. “But|
never expected to be chair. | didn’t even know what the
issues were all about at the first meeting."”

During his first month in the post, he put himself
through a crash course in the council’s history,
parfamentary procedures and on-going projects and
committee work. The former chair, H. Chris Esparza,
offered him two large boxes filled with her papers and
notes from the previous year, and Kreienkamp spent
hours reading each and every page. He also talked
extensively with council members to get a better idea of
issues and concems.

Kreienkamp took over the reins of CSC during an
awkward year for the council which represents the
interests of 1,100 University employees. Originally it
had been hoped that after two-and-one-half years the
309 Committee would take its pay proposal to a vote
during the fall of 1987. However, a collective
bargaining election for telephone operators, custodial
and food services employees was scheduled for
February and put a lot of CSC's work on hold.

“When | first got on council, the hottest subject of the

the collective bargaining vote was scheduled, 309 had
to be pushed to the back bumer for a while.

“However, at the first meeting | chaired | pushed for
the 309 proposal to go for a vote before the entire
classified staff, not just before the council itself. The
other council members feilt the same way and | think
that took some of the controversey away from the

He said the 309 Committee will be sending
information to each classified employee about his or her
job description and how the proposal would affect the
employee’s pay. A vote on the proposal will possibly
take place in March.

Kreienkamp admits the waiting period for the
collective bargaining vote put a hold on the 309 issue
and curtailed CSC'’s actions last fall. “We had a certain
number of goals we wanted to meet this year and it was
somewhat frustrating because we had to hang back a
bit due to all this other business,” he said.

“But one of the biggest roles of CSC is to see that all
classified members are treated fairly and equally ’
according to the Classified Handbook,” Kreienkamp
said. “We've had numerous incidents this year where
we've had to go to bat for classified members and have
been able to resolve the problem. That is satisfying.”

Despite the bumpy start, Kreienkamp said he believes
it will be easier to see the year's accomplishments six
months from now. The council is gaining more
credibility and getting more attention from
administrators on the issues that concern classified
staff.

Continued on page 3
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Faculty Senate

A collective voice can
be an effective voice

Dr. Ralph H. Woilfe, English, does not like the word
*controversial” because of its negative connotations.
Instead, he said he prefers to categorize some issues
as simply provoking more free and open debate than
others.

During the past eight years as a senator, and
currently chair of Faculty Senate, Wolfe has seena
variety of topics, both provoking and mundane, find
their way to the senate’s agenda. And if they can get to
the Senate chambers, they are where they belong.
“Faculty Senate is a place where issues can be raised
and discussed,” Wolfe said. *There is no apathy among
the senators. Their discussions indicate they are

Perhaps their devotion rubs off from their leader.
Wolfe is the first to admit his deep commitment to
Facuity Senate because he said he remembers the
days when there was no senate on campus. “I'm
convinced the University is a far better institution with
Faculty Senate than without one. A good University will
have a shared governance,” he said.

Twenty-five years and a multitude of topics and
debates have passed through the senate chambers
since the goveming body began to assemble in 1963.
Wolfe said the senate’s silver anniversary will be
observed March 15 with the installation of plaques in
the Assembly Room of McFall Center honoring the

senate’s past chairs, secretaries and recipients of the

Facuity Senate Service Award. In addition, a picture of
the senate’s first chair, Dr. Grover C. Platt, also will be
dedicated.

Through the years the senators and subjects may
have changed, but Wolfe said the purpose of Facutty
Senate has remained the same: to be the collective
voice of the faculty on issues it has authority over
according to the Academic Charter. I would hope that
as a collective voice, it would be an effective voice of
the faculty,” he said.

According to Woilfe, the record shows that the
Senate’s efforts are taken seriously. He said he can
remember only one incident during President
Olscamp’s administration when a senate
recommendation was not approved. He believes the
good record indicates the faculty and president have
tried to work together during the past six years.

*“| think President Oiscamp is open to our concems
and not disrespectful of the senate. However, |
certainly don't expect him to agree with all my
opinions,” Wolfe said. In addition, he said he has found
the Board of Trustees to be very interested in hearing
the faculty’s viewpoints this year.

Being able to exchange viewpoints is important to
Wolfe and he has made his stance clear since the
Opening Day program of the 1987-88 academic year.
| would hope that Faculty Senate encourages free and
open discussion,” he has repeated numerous times
since last fall. “| don't want to limit any dialogue. We can
grow only through self-evaluation, so sometimes we
have to ksten to the hard questions or those issues that

Continued on page 3
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ASC requests 6 percent salary increase for ‘88-'89

Anincrease in the 1988-89 salary pool
of at least six percent was requested by
the Administrative Staff Council atits Feb.
4 meeting.

Acung on a recommendation from the
ASC Personnel Welfare Committee,
administrative staff approved the salary
request which will be forwarded to the
Facuity Senate Budget Committee and the
University Budget Committee.

The 1988-89 salary resolution notes that
“the issue of salary increases for
administrative staff for the 1988-89 fiscal
year was difficult for the Administrative
Staff Council to resolve. On one side of the
issue is the desire of the administrative
staff to request a percentage increase in
the salary pool which would accurately
reflect their value and contribution to the
University. On the other side is the
University’s reportedly bieak budgetary
outiook. . . The Administrative Staff Council
feels an increase in the salary poot which is
sensitive to and favors the latter side of the
issue is most appropriate at this time.
Recognizing that all areas and constituent

groups within the University must work
cooperatively toward reducing the impact
of budgetary constraints, the
Administrative Staff Council is willing for the
1988-89 fiscal year to forego the request
of a substantial percentage increase in the

The resolution approved by council
further states, “In the spirit of advancing a
cooperative effort among all employee
groups and in the interest of maintaining
unity among the University community, the
Administrative Staff Council feeis it is only
appropriate that all University employee
groups receive the same percentage
increase in the salary pool for the 1988-89
fiscal year. During the past five years the
average salary percentage increase for
administrative staff among IUC institutions
has been in the range of 5.9 to 8.25
percent. Therefore. . . the Administrative
Staff Council requests an increase in the
salary pool of not less than 6 percent for
the 1988-89 fiscal year.”

Also approved at the February meeting
was a fringe benefit request for 1988-89

Fiction Festival at Firelands will
honor author Sherwood Anderson

Firelands College has announced plans
for the first Sherwood Anderson American
Fiction Festival.

The three-day writing workshop and
iterary festival will take place June 9-11 at
the college and in
Anderson’s
hometown of Clyde.
ltnssponsoredbythe

dean of the college,

said. “'Our lakeland areais rich in its
resources and background, both physically
and artistically. A festival celebrating
American fiction writing and Anderson’s
achievement is long overdue.”

Anderson, who was bom in Camden in
1876, soon moved to Clyde where he
spent his formative years. His novels and
story collections, most notably Poor White
and Winesburg, Ohio, are regarded as
classic American portraits of small town
life.

Anderson was a friend of and influence
on such writers as Gertrude Stein, Emest
Hemingway and William Faulkner. He spent
his last years as a newsman in Virginia
before his deathin 1941.

The quest writers for the fiction festival
are three novelists and short story writers
who have all received national acclaim and
awards. Russell Banks, author of the
critically acclaimed and best-selling
novel Continental Drift, will be the keynote
speaker. He atso will give a public reading
at the college on the evening of June 10.

Kreienkamp _fom page 2

Ohio author Jack Matthews will be part of
a two-day writing workshop and will give a
public reading June 9. He is the author of
six novels, including Hanger Stout, Awake,
and six acclaimed, short story collections.
Matthews is a several time winner of the
Ohioana Award and fellowships from the
Ohio Arts Council.

Annabel Thomas also will conduct
workshops and present a public reading
with the festival’s writing coordinator,
Robert Flanagan. Thomas is the author of
The Phototropic Woman, a collection of
prize-winning stories. She alsois a
recipient of the lowa School of Letters
Award and two of her stories have received
the O. Henry Memorial Award.

Flanagan is the author of the best-selling
Marine Corps novel Maggot and the highly
praised story collection, Naked to Naked
Goes. He alsois a poet and playwright and
is the only writer to receive fellowships
from the Ohio Arts Council in all three
categories of writing. He teaches at Ohio
Wesleyan University.

Co-directors of the festival are Dr. Larry
Smith, English, Dr. Jeff Welsh, history, and
Thaddeus Hurd, Clyde historian.

Two awards will be presented at the
festival, the Sherwood Anderson Fiction
Prize from the editors of Mid-American
Review magazine and a Sherwood
Anderson Fiction Achievement Award
presented by the festival committee.

Hurd, who knew Sherwood Anderson as
alifelong friend of his parents, is
coordinating the festival’s “Day in
Winesburg-Clyde, Ohio.” In addition, the
festival will end with a luncheon at the
Winesburg Inn in Clyde, where Anderson’s
daughter, Marion Spear, and son, John
Anderson will be present.

For further details, contact the Lake Erie
Studies Program at 433-5560, ext. 265.

“Classified Staff Council is becoming a
force to be dealt with,” Kreienkamp said.
“The administrators can’t take us for
granted anymore because we represent a
large body of people who are demanding
more attention. Also, we haven't been
frivolous in our decisions. We don't ask for
outragous demands or benefits. You gain
respect for that.”

Trying to take into account the concems
of ak 1,100 employees isn't always easy,
Kreienkamp said. But he said he thinks the
council has been effective because itis
composed of a diverse group itself.
“Everybody’s thoughts on campus are
covered somewhere on counci. We have
varying degrees of opinions on every
subject,” he said.

In order to keep all the representatives
abreast of the council’s activities,
Kreienkamp has initiated the “chair’s
report” to start each monthly meeting. In
addition, on controversial issues he has
each representative give his or her opinion
on the topic. “I want to see that everyoneis

involved and has his or her opportunity to
talk,” he said.

it would have been a difficult year to chair
the council regardless of experience, but
Kreienkamp gives credit to his colleagues
on council. “The one thing that has made
my job so easy is that anytime I've asked a
member to help, they've taken over the
project completely. Everyone has done his
or her share,” he said.

He also credits his supervisors Duane
Tucker and Wilkam Luetz at WBGU-TV with
being supportive of his work as chair of
CSC.

“Actually I've enjoyed the role as chair. If
I didn't enjoy it, | probably wouldn't be able
to handle it,” Kreienkamp said.

“But | kke being in a decision-making
atmosphere. | like being able to make a
difference on campus, not just for myseif,
but for other people,” he said. “I think I've
talkked with more people and accomplished
more things in the past six months than
have in the 20 years I've been at the
University. | kke being able to get things

which will be forwarded to the FSBC and
UBC. Those benefits, in priority ranking,
include:

--Coverage at the usual, customary and
reasonabile rate of the cost of a routine
physical examination every two years for all
administrative staff and the laboratory cost
of an annual pap smear;

--An increase in the University’s
contribution toward famity health insurance
benefits for administrative staff to 100
percent of the total cost;

--Fully paid family dental/vision benefits
for administrative staff;

--Provision on a pro-rated basis for
part-time administrative staff of all benefits
currently available to full-time employees;

~Provision of a Student Recreation
Center LiFT pass for administrative staff
who join the Rec Center, participate in the
FITWELL program and maintain a
designated level of participation afterward.
The pass would be provided each
semester as long as an individual
maintained the designated level of
participation. The staff member would be
permitted to pay the difference for a regutar
membership;

-Alomtio;\oftwodaysofmmsdy

accrued sick leave as “personal days” with
unconditional usage.

The benefits package approved was
based on a survey sent to all administrative
staff in January. Of the 410 people
surveyed, 255 (62 percent) responded.

A proposal for professional leave
benefits for administrative staff is being
further refined by the Personnel Welfare
Committee before being submitted as a
benefit request. Another proposal that
would make optional the purchase of life
insurance benefits for administrative staff
was efiminated from the Personnel Welfare
Committee’s benefit package by vote of
the full Administrative Staff Council.

In other business, council received a
draft of a proposed appeal process that
would be followed by the insurance
Appeals Committee, a new University
standing committee. The committee will
review and rule on appeais fied when
insurance claims are denied in total or in
part by the insurance provider. Council
action on the procedure is scheduled for
the March meeting. Margaret Weinberger,
women’s studies, represents
administrative staff on the new committee.

Computer seminars set this week

Computer Services will be offering the
following free seminars to faculty, staff and
graduate students. For more information,
or to make reservations for a class, call the
Computer Services secretary at 372-2102.

The classes and their dates are:
Introduction to CMS operating system Part
1 on Thursday (Feb. 18); introduction to
Network Communications on Friday (Feb.
19); Introduction to Multimate on the IBM
PC on Feb. 23; Introduction to CMS

Crawford

from page 2

operating system Part il on Feb. 25:
introduction to UNIX shell scripting on Feb.
26; introduction to Lotus 1-2-3 on the IBM
PC on March 1 and March 8; introduction
to SAS on March 3; introduction to SAS
Display Manager under CMS on March 10;
Advanced Lotus 1-2-3 on the IBM PC on
March 15; Introduction to the IBM Personal
‘Editor on March 22; introduction to PC-File
Il on the IBM PC on March 29; and Mailing

List Management on the IBM PC on April 5.

budget committees.

Last year the administration did not
consider any employee fringe benefits due
to the bleak budget forecast for 1987-89.
Budget prospects do not appear any
brighter for next year, but Crawford said
that won't stop ASC from presenting a
benefit package. “We will continue to make
requests whether they are looked at or not.
We are hopeful for our package this year
because some of the benefits don't carry
any costs with them,” she said. (See the
Administrative Staff Council meeting story
on page 3 for a listing of the benefits
package.)

Crawford is determined to keep the
administration aware of the efforts and
concems of administrative employees.
ASC has not been successful in getting
recognized representation of the council at
the monthly Board of Trustees meetings,
but Crawford said she doesn't view that as
the only way to voice opinions. “The
administrative staff is not forgotten. We put
forth a lot of effort to share our information
with the central administration and
trustees,” she said. “The presence of a
representative would make it a lot easier,

Wolfe _ fom page 2

but it certainly isn’t the only way.”

Crawford doesn't hesitate to applaud the
role of the administrative employee on the
campus. “This is how | see it,” she said.
“The faculty give direction and we
maintain. Each administrative area
enhances an instructional area.

“Education makes a quality difference in
people’s lives, and as administrative
professionals at a University, we are in the
business of education. But | view
administrative staff as practitioners of the
theory. We see the practice of the
education theory played out on a daily

Being a member and chair of ASC has
been a rewarding experience for Crawford
and she said she urges other employees to
become involved in the council.

“We have a particularty good group of
competent, professional people on council
this year,” Crawford said. “l get alot of
satistaction out of seeing people from
diverse parts of the campus work together
with one voice. I'm delighted with the idea
of shared governance at the University,
especially when you can see that your
efforts have made a difference.”

make us feel uncomfortable. We have
to look into these in order to alleviate
problems at the University.”

Despite some of the heated debates that
arise during senate meetings. Wolfe said
he doesn’t want the senate to be viewed as
afoe of the University. When a person
raises his hand to question something, it
doesn’t mean he is an enemy, Wolfe said,
but the person should be characterized as
forthright, sincere and with a desire to
improve the University.

With half of his year as chair already
completed, Wolfe said he bebeves the
senate has been productive since
September in its goal to improve the
University. He said the Faculty Welfare
Committee has forumlated a questionaire
for views on the faculty salary pobicy. in
addition, the committee has studied
problems associated with part-time facuity
benefits and salary. Ad hoc committees
have worked on issues dealing with the
nature of search committees for
administrative appointments, the faculty
working climate and retiree programs.

Other projects of the Faculty Senate

include participating in charter revisions
and the five-year evaluation for the vice
president for academic affairs.

As chair, Wolfe's position keeps him
involved in all the different aspects of the
senate and its various meetings. Although
he is entitled to release time from his
Engiish department duties, he said he finds
kttie time to spare between teaching,
handiing senate duties and being curator of
the Gish Fim Theater. He credits Dr.

. Bartiey Brennan, vice-chair and Dr.

Genevieve Stang, secretary, as helping to
keep Facuity Senate running smoothly.

“it’s not an easy job,” Wolfe said. “Like
any job where one is titutar head of a union,
there is critictsm, not all of which is
positive. But you have to accept the notion
of criticism with the job. | hope | haven't
made any enemies or lost any friends.”

Regardiess of his busy schedule, Wolfe
doesn't feel overburdened because he
enjoys his participation in University
govemance. “I'm committed to faculty
government,” he said. *“Therefore | feel |
should be available to serve. lf the needis
there, | am willing to serve.”




Nominations are taken for award

Nominations currently are being solicited
for the Paul and Ruth Oiscamp Research
Award. The award is given annually to a
member of the faculty for outstanding
scholarly or creative accomplishments
during the p(evnous three-year period.

works presented at national or international

meetings or exhibitions; patentable or

icensable discoveries or creations of major
Based upon the recommendation of a

committee chaired by the associate vice
president for research, the vice president
for academic affairs and the vice president
for University relations will select the
recipient of the award. A $1,000 cash
award and certificate are given to the
winner.

Nominations are due in the Office of the
Associate Vice President for Research by
March 7. Nominations are welcome from all
members of the University community,
alumni and persons external to the
University, and should be accompanied by a
brief paragraph outlining the nominee’s
accomplishments. Additional supporting
information will be solicited by the
committee.

Conservationist to speak Feb. 16

Dr. Augusto Medina, Caribbean project
officer of the World Wildlife Fund, will
speak on campus Tuesday (Feb. 16).

Medina will discuss “Developing
Paradise: A Conservation Dilemma in the
Tropics™ at 7:30 p.m. in 112 Life Science
Building. He will illustrate his talk with slides
of development activities in fragile
environments such as Central and South
America.

Medina has been a primary force in
getting conservation education into the
programs of schools, non-profit
organizations and government agencies
throughout Latin America. Heis a
consultant for the Indo-U.S. Children’s

You might say “Absurd Person Singular”
is a comedy for the eighties, a yuppie play
all about the misadventures that can occur
on the ladder to success.

Wiritten by Alan Ayckboumn, who is often
called England’s Neil Simon, the play is
being produced by the theatre department
at 8 p.m. Feb. 17-20 in the Joe E. Brown
Theatre at University Hall.

Classified
Employment
Opportunities

2-19-1 Account Clerk 2
Pay Range 26
School of Art
2-19-2 Assistant Uphoisterer
’ Pay Range 4

Plant Operations and Maintenance

<

Environmental Education Television
Project, and is consulting editor for

the Journal of Environmental Education. In
addition, he has published educational
materials on coral reef ecology, the Great
Lakes fishery and hazardous wastes.

His visit is part of the Distinguished
Speaker Series sponsored by the Center
for Environmental Programs. Other
sponsors are the biological sciences,
political science and romance language
departments, the Environmental interest
Group and Beta Beta Beta biology honor
society.

The lecture is free and open to the
pubiic. It will be followed by a reception.

‘Yuppie play’ to be performed

The play revolves around three
upper-middie class couples who meet on
three successive Christrnas eves and try to
keep their lives from falling apart.

Sidney is the major ladder-climber,
struggling to make it to the top despite the
difficulty presented by his mousey,
perpetually tidy wife Jane. Geoffrey and his
wife Eva are the struggling couple from the
medical profession, while Ronald and his
wife Marion complete the set as an affluent
architect and his domineering wife.

Tickets are available only at the door.
General admission is $1.50. The doors
openat7 p.m.

For sale

The Department of German, Russian and
East Asian Languages has for sale to other
departments a mimeograph machine. Any
offer will be considered. For more
information, call 372-2268.

Faculty/staff positions

The following facuity positions are available: (* means an internal candidate is being considered for

the position)

Educational Administration and Supervision:Assistant/associate professor. Contact Richard O.

Cartson (2-7357). Deadiine: Feb. 29.

English: Intemn instructor; also, instructor (two positions); also, lecturer. For afl positions, contact

Lester E. Barber {2-25786). Deadiines: March 31.

Firelands College: Dean. Contact Norma Sticider (2-2915). Deadline: March 30.
Gerontology: Assistant or associate professor. Contact John Cavanaugh (2-8242) Deadline:

March 1.

*Graduate College: Assistant dean of the Graduate College. Contact Deb Burris (2-7710).

Deadiine: Feb. 26.

Library: Music cataloger. Contact Kathryn W. Thiede (2-7891). Deadsine: March 20.
Psychology: Assistant professor. Contact Robert L. Conner (2-2301). Deadline: Aprl 1.
Romance Languages: instructor (Spanish), two positions avaiable. Contact Diane Pretzer

(2-2667). Deadiine: Feb. 22.

School of Art: Assistant professor, 2-D Division. Contact Search Committee, School of Art
(2-27886). Also, assistant professor, art education. Contact Mary Mabry (2-27886). Also, assistant
professor, graphic design. Contact Ronald Jacomini (2-2786). Deadiines: March 4.

Social Work Assistant professor (re-opened). Contact Clyde R. Willis (2-8243). Deadline: March

1.

Sociology: Assistant professor/mathematical demography. Contact Personnel Committee,
PopdahonswdesProaun sociology department (2-2294). Deadiine: April 15.
Chair. Contact Benjamin Obinero Uwakweh, chair of the Search Committee
(2-7581) Deadiine: March 31 or until position is filled. Also, Assistant/associate professor of
technology (computer integrated manufacturing technology). (Search extended). Contact Richard
Kruppa (2-7581). Deadline: March 31 or until position filled. Also, assistant
professor—-aerotechnology. Contact Chair, Search Committee (2-7581). Deadline: March 31 or until

position is filled.

Visusi Communications and Technology Education:Assistant/associats professor (architectural
design). Contact Gene Poor (2-7581). Deadiine: March 31 or until position is filled.

Academic Enhancement: Assistant director of Academic Enhancement--pre-major advising.
Contact Annmarie Heldt (2-2558). Deadline: March 3.
*English: Acting director of general studies writing. Contact Lester E. Barber (2-2576). Deadiine:

March 31.

English: Assistant director of general studies writing (anticipated). Contact Lester E. Barber

{2-7543). Deadline: Feb. 15.

mummmamc«uwmwm

Desxiine: Postmarksd by Feb. 19.
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Application deadline approaches

High school students wanting to attend
the University this summer or next fall
have until Friday (Feb. 19) to apply for
admission, John W. Martin, director of

Bowiing Green akready has received
more than 10,000 applications for 2,825
positions in the 1988 fall freshman class
and 425 positions in the summer
freshman class.

The 10,000 applications are the most
Bowling Green has ever received at this
time of the year. ‘“The number of
prospective students wanting to go to
Bowling Green is running about 15
percent ahead of last year’s record rate,”
he added.

Bowiing Green is limiting the number of
students in next fall's entering class so as
not to exceed its 15,000 full-time
equivalent enroliment ceiling imposed by
the state legislature. There were 2,850

Datebook

students in last fall's entering class.

Martin said that all applications
submitted prior to Feb. 19 must be
accompanied by an official high school
transcript and ACT or SAT test results.
Once all application credentials are
submitted, students will be admittedon a
first-come first-served basis.

The Feb. 19 application deadline does
not affect transfer students seeking
admission to the University.

Those students not admitted to the fall
entering class do have some alternatives
available to them, Martin said. A limited
number of students will be admitted to the
summer session beginning in June and
can continue in the fall semester if
successful. in addition, students may
enroll for spring semester in January
19889 or enroll falt semester at Firelands

College.

Monday, Feb. 15

Metalwork Exhibition, **Olympian Effort:
Korean Metatsmiths Today,” Gallery, Fine Arts
Building, through Friday (Feb. 19). Gallery hours
are 9 a.m.-4:30 p.m. weekdays and 2-5 p.m. on
Sundays. Free.

European and Latin American Film Series,
“Padre Padrone,” 2:30 p.m., Gish Film Theater,
Hanna Hall. Movie will be in the original language
with English subtities. Free. Sponsored by the
Department of Romance Languages.

Computer Seminar, “Introduction to
MacWrite on the Macintosh,” 7;30-9:30 p.m.,
Computer Lab, Technology Building. To register,
call 372-2102. Sponsored by Computer
&’ u.m-

Tuesday, Feb. 16

Meet the President, noon-1:30 p.m.,
Assembly Room, McFall Center.

Classified Staff Council Meeting, 9a.m.,
Taft Room, University Union.

Professional Development Workshop,
“Increasing Morale in the Work Environment,”
by Dr. James Wilcox, interpersonal and public
communications, 10 am_-noon, Campus Room,
University Union. Reservations required.
Sponsored by the Professional Development
Committee of the Administrative Staff Council

Faculty Senate Meeting, 2:30 p.m._,
Assembly Room, McFal Center.

Distinguished Speaker Lecture, “Developing
Paradise: A Conservation Ddemma in the
Tropics,” by Dr. Augusto Medina, Caribbean
project officer for World Wildife Fund, 7:30
p.m., 112 Life Sciences Building. Folowed by a
reception. Free.

Fellowship of Christian Faculty and Staff
Public Meeting, with Dr. Ray Tucker,
interpersonal and public communications,
sp@dmgon“WhattheBbleSaysabtheahg
wrﬂnleﬁailPeople 730pm State Room,

MacWrite on the Macintosh,” 7:30-9:30 p.m.,
Computer Lab, Technology Buiding. To register,
call 372-2102. Sponsored by Computer

Student Organization Meeting,
8 p.m., United Christian Fellowship Center, 313
Tharstin. For more information, call 352-7534.

Wednesday, Feb. 17

Computer Seminar, “Introduction to
MacWrite on the Macintosh,” 8-11 a.m.,
Computer Lab, Technology Building. To register,
call 372-2102. Sponsored by Computer
Services.

Undergraduate Council Meeting, 1:30p.m.,
Alumni Room, University Union.

Peace Education Series, “Repression in the
USSR: Truths and Myths,” by Ted Forsberg,
7:30p.m., UmedCtrmFelowsanmter

Humor Presentation, “Success Today and
Tomorrow,” by Phil Sorentino, founder of Humor
Consuitants, Inc., 8 p.m., Bryan Recital Hall,

Thestrs, “Absurd Person Singular,” 8 p.m.,
Joe E. Brown Theatre, University Hall.
Admission is $1.50.

Thursday, Feb. 18

Women in the Reel World Fikn Series,
“Asparagus”™ and “Sisters or the Balance of
mvmc&z-muu-.tzen_

Main St., Bowding Green. Free.

Theatre, “Absurd Person Singular,” 8 p.m.,
Joe E. Brown Theatre, Universiity Hall.
Admission is $1.50.

Concert, performed by the Jazz Lab Bands, 8
p.m., Kobacker Hall, Moore Musical Arts Center.
Free.

UAO Lenhart Classics Film Series, “‘Citizen
Kane,” 9 p.m., Gish Fim Theater, Hanna Hall.
Free.

Friday, Feb. 19

Board of Trustees Meeting, 10am_,
WBGU-TV station.

PublchngybY“ObeﬂEaﬂy. Ell955|l.
12:30 p.m., 150A Jerome Library. Free.

Gymnastics, BGSU vs. Kent State, 7 p.m.,
Eppiler North.

Roddy McDowall Film Series, “The Pied
Piper,” 7 p.m., Gish Fim Theater, Hanna Hall_
Free.

Hockey, BGSU vs. W&stemMichgan 7:30
p.m., lce Arena.

UAOWMHoﬂc,“cmm‘aLm
God,” 7:30 p.m., 9:45 p.m. and midnight, 210
Math Science Buiding. Admission is $1.50 with
1.D. Co-sponsored by Honor Student
AsocahonandOhosmdemEdtmhon

PhnchrinmSho- “Joumney to Earth,” 8
p.m., Planetarium, Physical Sciences Building.
$1 donation suggested.

Celebration of Black Hisotory Event,
Memorial presentation for James Baldwin, by
Nikki Giovanni, poetress, 8 p.m., Kobacker Hall,
Moore Musical Arts Center. Presented and
sponsored by the Black Student Union and
co-sponsored by Ethnic Studies.

Saturday Feb. 20

Women's Basketball, BGSU vs. Clevetand
State, 1:30 p.m., Anderson Arena_

Hockey, BGSU vs. Western Michigan, 7:30
p.m., ice Arena.

UAO Weekend Morie, “Chidren of a Lesser
God,” 7:30 p.m., 9:45 p.m. and midnight, 210
Math Science Building. Admission is $1.50 with
1.D. Co-sponsored by Honor Student
Association and Ohio Student Education
Association.

Thestre, “Absurd Person Singular,” 8 p.m.,
Joe E. Brown Theatre, University Hall.
Admission is $1.50.

Sunday, Feb. 21

Planetarium Show, “Journey to Earth,” 7:30
p-.m., Planetarium, Physical Sciences Buiding.
$1 donahmsq;gested Stargazing to follow if

R.dhl.pedamedbywmeraaker.pa-st.' ist, 8

Monday, Feb. 22

pocket bilkard and trick shot artist, clinics at 10
am. and 1 p.m. Monday and Tuesday, Buckeye
Room, University Union. Tournament events
throughout the week.

Europesn and Latin American Film Series,
“Sunday in the Country,” 2:30 p.m., Gish Fim
Theater, Hanna Hall. Movie will be in the original
language with English subtities. Free.
Sponsored by the Department of Romance
Languages.

Auditions, for the One Act Play Festival, 7
p.m., 400 University Hall. Open 10 all iInterested
persons from the campus and comsnunity.
Calbacks sre Wedneaday (Feb. 24)




