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ROMANCE

A variety of questions have been raised about faculty collective bargaining
and its potential effects. The Bowling Green State University Faculty Associa-
tion has asked the Monitor to publish its answers to some questions posed by
individual faculty members.

Question: Why did BGSU-FA include lecturers and full-time tempo-
rary faculty in its definition of the faculty bargaining unit?

Answer from BGSU-FA: BGSU-FA believes all full-time faculty at BGSU
share a "community of interest.” We all teach BGSU students, we all want to
do that job well and we all want to improve the quality of the University’s
academic programs. Like tenured professors, lecturers are permanent
employees. Even so-called temporary” faculty aren't much less permanent
than probationary faculty, since they can be converted to lecturer or proba-
tioner status or retained as part-timers, after spending up to five years as
“temps.” Remaining distinctions will nearly disappear if some of the recom-
mendations of the govermnor’'s Managing for the Future Task Force are
implemented.

Approximately one in seven full-time faculty members at BGSU belongs to
one of these two groups. Their average instructional workload is quite high,
so their net contribution is even greater than their numbers would indicate.
Despite their advanced training, they are treated like an underclass of
University teachers, with lower pay, poorer working conditions, less job
security and generally less protection than teachers in the public schools.
Further, they are often excluded from participating in shared governance and
they have little access to grievance procedures. While all that may make
them more desirable employees to budget-conscious administrators, it does
not make them a different community. On the contrary, it demonstrates their
need to be represented by BGSU-FA.

it should concemn us all that the University’s academic program relies so
heavily on a group of teachers with so little academic and economic freedom.
BGSU-FA believes that improving the lot of lecturers and temporary faculty
through collective bargaining will free them to become even better teachers.
in that way, too, they share a "community of interest” with the rest of the
faculty.

The University administration has asked the Monitor to publish its
answers to questions posed by individual faculty members.

Question: [Name of questioner withheld upon request] Is the
University’s administration deliberately trying to delay a collective
bargaining election?

Answer from the administration: In its Newsletter #25, the BGSU-FA has
so accused the administration. But, the BGSU-FA's charges are inaccurate
and inappropriate. In every case, we have raised direct and honest
questions about the appropriateness of having particular faculty groups
included in a faculty union at Bowling Green. These questions raise legal
and practical issues which are best resolved by SERB. In the case of
lecturers and temporary faculty, for example, the existing Academic Charter
makes it perfectly clear that these faculty do not share an essential commu-
nity of interest with the tenured and probationary faculty, specifically
excluding them, as it does, from achieving tenure and from direct participa-
tion in University governance through the Faculty Senate. These exclusions
were recommended by the tenured and probationary faculty of the Univer-
sity. In the case of another faculty group which we have questioned—
assistant chairs and program directors—we know as a point of fact that
many such individuals regularly engage in activities such as
scheduling of classes and evaluation of other faculty. Finally, it seems to us
a matter of practical common sense that faculty members whose retire-
ments will take place before a union could begin bargaining with the
administration should not have an opportunity to vote on this issue, one
which could not affect them personally.

The BGSU-FA has suggested that the outcome of SERB rulings on these
matters is a foregone conclusion. This also is not true. Legal counsel has
advised us that our concerning bargaining unit composition are
perfectly reasonable. In terms of precedent in Ohio, please note that
temporary faculty have been excluded from the bargaining unit at Kent
State, although they have been included at the University of Cincinnati.

Finally, it should be pointed out that it is inconsistent for the BGSU-FA to
composition of the bargaining unit in a collegial way. It was BGSU-FA
whmplacedmswxeundermeconMOfSERBandstateoouecuve

law. The administration intends to follow scrupulously all
provisions of the law. We have no desire to be bureaucratic or legalistic, but
we have been thrust into a legalistic, bureaucratic process, and it is crucial
that we make no mistakes as we negotiate our way through it. We certainly
wish to avoid the complexities and difficulties which developed at the
University of Toledo when this process was taking place there.
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From the front

who decides if there will be any romance
at all and men are more likely to let it
wither, he said. Men have the macho
idea that they are the heroes and battlers
while women are the tender ones. “That’s
not to say there aren’t any romantic men,
but how many do you know who will
make a candle-lit dinner? Very few,”
Tucker said.

So what is killing romance in America?
Television has had a big influence by
sending so many exaggerated sexual
messages that the real thing seems dull.
Also, couples claim to have too many
excuses about why they don't have time
for romance.

Life without romance is dismal,
according to Tucker, but a person doesn't
have to be involved in a relationship to be

PH.D.S

romantic. “Romance is an attitude, not an
isolated act. It's a way of thinking about
another person or just life itself.”

To prevent romance from dying, men
and women need to communicate with
each other what kind cf relationship they
want to have. They need to be honest
and sincere with one another and be
willing to be open-minded to the other's
suggestions.

“Romance demands attention,” Tucker
said. “You have to find the time or make
the time for it. It can be a challenge, but
it's worth it. People with romance in their
lives are much happier.”

Tucker is compiling his research for a
book he is co-authoring entitled Keeping
the Romance in Love. It is expected to be
published by the end of this year.

From the front

couple of years, we will have our first
Ph.D.s in real analysis.™_

Glass said the mathematics/statistics
department has had 43 students receive
Ph.D.s since the first doctoral degree was
granted in the summer of 1975. Of these
students, 39 have chosen to teach in
universities.

“Is there a need for mathematics
teachers? Yes,” Glass said. "Are there
jobs for people who have mathematics
and computing skills? Yes. This is one
area that is burgeoning. People who have
degrees in statistics and can apply their
statistics also will do very well in any job
market.”

At present, the department has 45-50 .

students receiving mathematics bach-
elors each year and more than 200
declared majors — a number that Glass

SENATE

would like to see increase. In the last
decade the department has tripled the
number of graduate students. In 1982,
there were 23 graduate students; there
were 67 in 1992.

But could the department handle more
Ph.D. students? “With the cumrent faculty,
no,” Glass responded. “But as we replace
people with new faculty and they mature,
1 have every reason to believe the
numbers could and should go up. It
depends on the size and quality of the
facuity.

“There is a definite feeling inside the
department that we wish to strengthen
these numbers, but quality is the bottom
line. Numbers in themselves do not mean
anything if the quality isn't there. We're
taking every step we can to recruit only
the very top people.” — Mark Hunter

From the front

committee, they are worked out by talking
with the researcher or instructor based on
rules and regulations mandated by the
Animal Welfare Act. According to the Act,
the decision of the committee cannot be
overruled, Katzner said.

The proposed policy would empower
the Animal Care and Use Committee to
carry out its duties at the University. It
also encourages researchers using
animals to refine experimental proce-
dures to minimize animal harm and
distress, to reduce the number of animals
used as much as possible without
compromising good scientific practice
and to replace procedures involving
animals with nonanimal models whenever
scientifically feasible.

In other business, the senate also
approved a course repeat policy modifi-
cation. The proposal recommends
eliminating the restriction on students
repeating a course that is a prerequisite
to a higher level course in the same
department which has been completed
and passed. Dr. Peter Hutchinson,
associate vice president for academic
affairs, said it is impossible to monitor the
current policy. “And | don't want a policy
in the books that can't be enforced,” he
said.

The modification will not change the
course repeat policy itself, he said.

The senate also approved a list of
Committee on Academic Affairs annually

prepares the list to be used in budget
deliberations. Committee member Dr.
Ellen Williams explained that since the
recommendations were not used in last
year's deliberations, the same list would
be submitted this year. The number one
priority is to increase faculty salaries.
Other priorities are ranked in clusters
which include increasing support and
recognition of quality teaching, increasing
recruitment of minority faculty and
increasing financial support for facutlty
research.

Also on the agenda:

— Dr. Denise Trauth, chair of the
reaccreditation committee, reported that
the North Central Association of Colleges
and Schools teamn will visit campus Feb.
22-24. An open meeting for faculty, staff
and students will be held from 3:30-5
p.m. Feb. 22 in the conference room of
Jerome Library.

— A five-member committee was
elected to serve on the committee to
evaluate the vice president for academic
affairs.

— Dr. Allen White, chair of Faculty
Senate, said the Bowling Green State
University Faculty Association has asked
to address the senate on the topic of
collective bargaining. He said possibly an
on-call meeting will be held where
representatives of the BGSU-FA,
Advocates for Academic Independence
and the administration can discuss their
views.
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OBITUARIES

Antony van Beysterveldt

Dr. Antony van Beysterveldt, 69,
professor emeritus of romance lan-
guages, died at his home in Kerrville,
Texas, Jan. 31.

A native of the Netherlands, van
Beysterveldt joined the University in
1969. His areas of research included the
evolution of the affective culture in
Spanish literature from 1440 to 1600, the
Spanish Golden Age Theatre and French
classic theatre of the 17th century.

He wrote three books and co-authored
five books on medieval and renaissance
topics of Spanish literature. He also
published many of his works in Dutch,
French, Spanish and English.

van Beysterveldt retired in June 1990.

A memorial service will be held in
Prout Chapel sometime in April. Memori-
als may be made to Heart of the Hills
Hospice, P.O. Box 950, 1121 Broadway,
Kenrville, Tx., 78029-0950.

Lucy E. Easley

Lucy E. Easley, 95, a former Univer-
sity employee, died Jan. 25 at the
Heritage Manor Nursing Home in Findlay.

Easley worked as a housemother at
the Delta Upsilon fraternity.

Memorials may be made to the
donor’s choice.

Walter Brooks Sr.

Walter Brooks Sr., 63, a former
University employee, died Jan. 27.

Brooks started working on campus in
May 1977 as a custodian and later
became a maintenance repair worker. He
retired in June 1988 for medical reasons.

CLASSIFIED
EMPLOYMENT
OPPORTUNITTES

New vacancies
Posting expiration date for employees to
apply: Noon, Friday, Feb. 12.

2-12-1 Cashier 1

Pay range 3
Bursar’s office

Ruby Pike

Ruby Pike, 76, a retired registered
nurse, died Jan. 28 at the Wood County
Nursing Home.

Pike started to work on the campus in
October 1955 as a nurse at the University
Health Center. She retired in June 1983.

In addition, she did volunteer work for
the Wood County Red Cross and the
Wood County Hospital.

Memorials may be made to the
donor’s choice.

Early retirement
program may reopen

As a result of processing applications
for the early retirement incentive plan, it
has been determined that a number of
people will not participate in the plan
either because they changed their minds
or because they do not meet eligibility
requirements to retire.

As a result, it is probable that the
University will open the plan to interested
individuals sometime in early spring of
1993. Details will be announced in the
Monitor at that time. It should be noted
that in opening the pian again it does not
change the details of the existing plan.
The plan year will end June 30, 1993,
and all agreements to purchase the three
years, applications for retirement and
payment of the time bought must be
completed by that date. Employees
applying to participate in the plan must
retire between the time they apply and no
later than Sept. 1, 1993. Questions on
this should be addressed to personnel
services.

Learn CPR, first aid

Personnel services is offering two
eight-hour CPR/first aid certification
programs. These programs are to be
taken on a voluntary basis ard no
overtime will be paid. Programs will be
held contingent upon sufficient registra-
tion.

The first program will be held from 8
a.m.-5 p.m., Saturday, Feb. 20. The
second program will be held on two
consecutive Mondays, from 6-10 p.m.
March 1 and from 6-10 p.m. March 8.

For more information or to register for
one of these programs, contact Laura
Gazarek at 372-8421. Registrants will be
informed of the program location at a
later date.

FACULTY/STAFF POSITIONS

DATEBOOK

The following faculty positions are available:

: Instructor (two positions, full-time, terminal, anticipated). Contact Park

Accounting/M8S
Leathers (2-2767). Deadline: March 1.

Applied Human Ecology: Chair. Contact Ronald Russell (2-7401). Deadline: Feb. 15 or until

filled.

Firelands College: Assistant professor of art. Contact the Office of the Dean, Firelands College

(433-5560, ext. 223). Deadhine: Feb. 15.

Journalism: Assistant professor. Contact Laurence Jankowski (2-2076). Deadline: Feb. 15.
School ot Art: Assistant professor, graphic design. Contact Ronald Jacomini (2-2786).

Deadiine: Feb. 20 or until filled.

Development Office: Assistant director of development - major gifts. Contact personne!
services (2-2227 for Search M-005). Deadline: Feb. 16.
(2-8426 for Search V-002). Deadiine: March 1.
(2-2227 for Search M-01). Deadiine: Feb. 19.

Monday, Feb. 8

international Film Serles, “Go Masters”
(Japan/China 1982), 8 p.m., Gish Film
Theater. Free.

Art Exhibit, “Contemnporary Art from
China,” Monday through Friday 8:30 a.m.- 4:30
p.m., McFall Center Gallery. Runs through
Feb.12.

Tuesday, Feb. 9

UCS Seminar, “Intro to DOS(IBM),” 10
a.m.- noon, 128 Hayes. Hands on. To register
call 2-2102.

Planetarium Show, “Cosmic Catastro-
phes,” 8 p.m., Physml Sciences Building. $1
donation

WBGU-TV Program “Journal 1993 will
look at racism against people of color by white
people, 10 p.m., Channel 27.

Wednesday, Feb. 10

Lambda Lunch, gay/esbian faculty, staff,
and graduate students meet for lunch and
conversation. Call the Link for details,
352-1545.

Concert, The BGSU Faculty Artist Series
featuring original compositions by College of
Musical Arts faculty, 8 p.m., Bryan Recital Hall,
Moore Musical Arts Center. Free.

Theatre Production, “Ulysses in Traction,”
8 p.m. Feb. 10-13 and at 2 p.m. Feb. 14, Joe
E. Brown Theatre. Tickets $3 each. For
reservations call 372-2719 or 372-2222.

Thursday, Feb. 11

UCS Seminars, “Getting Started on the
Mac,” 10 a.m.- noon, 126 Hayes. Hands on.
To register call 2-2102.

Weight Watchers, noon, Personnel!
Conference/Training Center, College Park
Office Building. For information call Karol
Heckman at 2-2225.

Colloquium, “A Computational Hypothesis
of Probability Inference in Neural Network™ by
Dr. In Jae Myung, 2:30-4 p.m., 103 Psychol-
ogy.

Lenhart Classic American Film Series,
“Craig’s Wife" (1936), 7 p.m., Gish Film
Theater. Free.

Panel Discussion, "Fighting for Their
Lives: People Living With AIDS,"” a doctor,
educator, caregiver and two persons infected
with the HIV virus will discuss issues surround-
ing the disease, 7:30 p.m., Lenhart Grand

an interview with Dr. Olscan'p 830 p.m.,
Channel 27.

Lenhart Classic American Film Series,
“Roughly Speaking” (1945), 9 p.m., Gish Film
Theater. Free.

Fifty-cent raise permanent

A number of classified staff have
quesboned whether the 50-cent per-hour
increase to the pay steps is permanent.
Personnel services assures all classified
staff members that the increase to the
pay steps is permanent and will not end
July 1 as is currently rumored.

New members needed
for CSC committee

Classified Staff Council is seeking selt-
nominations for its Outstanding Service
Award Committee. Committee members
help select the recipient of the annual
award presented to an outstanding
classified employee.

Nominations should be sent to CSC,
P.O. Box 91, University Hall. For more
mfonnahoncontadCalere'enkamp
chair of the committee, at 372-2452.

WBGU-TV Program, “Encore Perfor-
mance” will feature a performance by the
Mozart Fortepiano Duo, 10 p.m., Channel 27.

Friday, Feb. 12

Falcon Club Luncheon, noon, Days Inn.

Men’s Swimming, vs. Ohio State, 5p.m.,
Cooper Pool.

Hockey, vs. Notre Dame, 7 p.m., ice
arena.

Reading, two BGSU creative writing
students will read from their works, 7:30 p.m.,
Prout Chapel. Free.

Planetarium Show, “Cosmic Catastro-
phes,” 8 p.m., Physical Science Building. $1
donation suggested.

Concert, The Kusuma Sari Gamelan
Ensembie, 8 p.m., Kobacker Hall, Mgore
Musical Arts Center. Free for BGSU students
and $2 for others. For tickets call 372-8171.

Saturday, Feb. 13

Planetarium Show, “Cosmic Catastro-
phes,” 2 p.m., Physical Sciences Building. $1
donation suggested.

Concert, Bowling Green Philharmonia will
give a Valentine's concerto concert, 8 p.m.,
Kobacker Hall, Moore Musical Arts Center.
General admission tickets $2, couples receive
a special two-for-one discount. To reserve
tickets call the box office at 372-8171.

Recital, by Ira Sullivan, 9:30 p.m., Bryan
Recital Hall, Moore Musical Arts Center.
Tickets are $5 for adults and $3 for students
and senior citizens. To reserve tickets call
372-8171.

Sunday, Feb. 14

Concert, The Black Swamp Brass, 4 p.m.,
Bryan Recital Hall, Moore Musical Arts Center.
Free.

Black History Month Event, A Gospel
Festival, 6:30 p.m., Kobacker Hall, Moore
Musical Arts Center. Admission is $3, children
under 12 free.

Planetarium Show, “Cosmic Catastro-
phes,” 7:30 p.m., Physical Sciences Building.
$1 donation suggested.

Concert, The BGSU Faculty Artist Series
featuring Bemnard Linden on viola, 8 p.m.,
EryanﬂedtalHall.MooreMusitzlArtsCemar.

ree.

Films, "Common Threads: Stories for the
Quilt,” 7:30 p.m., followed by "The Living End,”
9 p.m. Both films will be shown in the Gish
Film Theater and are free although donations
will be taken to benefit David’s House, a
hospice for AIDS patients in Toledo.

Monday, Feb. 15

UCS Seminar, “General Overview of
Computer Facilities,” 11 a.m.-noon. To register
call 2-2102.

Intemnational Film Series, "My Name is
van® (U.S.S.R. 1962), 8 p.m., Gish Film
Theater. Subtities. Free.

FOR SALE

The marketing department has for sale
to departments an A.B. Dick fluid
duplicator, Model 217, in good working
condition. Interested departments shouid
contact Marion Karas at 372-2041.

top computer (CF-150/150B Busme:p
Partner) and a lap top Canon BJ-10e
Bubble Jet Printer for the combined price
of $1,600. ltems are in “fike new”
condition. The set may be seen by calling
Joyce Swope or Chris Geist at 372-2981.




