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Memeo: Geist to Ferrari Committee
Page 2

Diane Regan is a dedicated, giving, and loyal servant to BGSU and the College of Arts and
Sciences. She works diligently to help keep the Chairs and Directors informed of
important College issues. Her door is always open to us and she spends many hours in
consultation. She is our liaison with the Dean's office and her willingness to spend the
time necessary to answer what, I am cerfain, must seem like silly questions is greatly
appreciated. Diane Regan would be a worthy recipient of the Ferrari Award.
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BOWlll‘l 2 Gl’@@l] S t«:’tl@ IjlllVCI'SItV Depariaeni of Eilinic Giudies
~ - Ethnic Culwral Ars Program

Bowling SGrzza, Ohic 45405-02156

(419) 372-2796

Fax: (419) 372-2300

E-mail: rperry@andy.bgsu.edu

July 12, 1993

MEMORANDUM
TO: 1993 Michael R. Ferrari Award Committee

FR: Robert L. Perry Qﬁ GJ

RE: Recommendation of Ms. Diane Regan for the 1993 Michael R.
Ferrari Award

It is with a great deal of ethusiasm that I write in support of Ms.
Diane Regan's nomination for the 1993 Michael R. Ferrari Award. As
Chair of the Department of Ethnic Studies, I have had the pleasure of
working with Diane in her capacity as Executive Assistant to three
different Deans of the College of Arts and Sciences. In the 24 years
that I have been employed at Bowling Green State University, I have
not encountered anyone more humane, honest, hardworking, and
sincere that Diane Regan. She is the kind of administrative support
person that every administrator would like to have.

Diane understands higher education, the mission of Bowling Green State
University, and the role the College of Arts and Sciences has in helping
the institution to achieve its mission. She has a global perspective that is
unusual for someone with her staff responsibilities. She is the ideal
Executive Assistant.

Diane represenis the College of Arts and Sciences as an ex officio member
of the Minority Affairs Committee. I chair this Committee and it is here
that I have been able to observe the depth of her creative ideas. She has
personally contributed ideas toward the use of minority recruitment
enhancement funds that have become University policy. The
contributions that she has made have gone a long way in helping the
University to diversify the work environment. She has been the
unofficial affirmative action officer for the College of Arts and Sciences.
Monitoring and advising the Dean on issues of equity, she has brought to
her job an added human dinemsion.
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Diane is also largely responsible for coordinating the Arts and Sciences
academic forums. These have showcased a diverse group of national and
local scholars who have presénted issues that are at the cutting edge of
liberal arts education. Her enthusiam for her work is infectious. She is
always upbeat and positive.

I am further impressed by Diane's ability to work with dignity with all
levels of the University personnel, from housekeeping staff to the
Presidency, with women and men, people of color and others, without the
tendency to hierarchically rate the importance of their contributions. In
her work on the Equal Opportunity Committee she has contributed
significantly in the areas of establishing appropriate extramural relations
between students and faculty. Indeed, she has been instrumental in the
College of Arts and Sciences' support for out-of-classroom learning
experiences for students.

Because much of her work is largely invisible to the University
community, the impact of the policies she has helped to shape, positively
affecting (housands of students, goes unacknowledged. Diane represents
the interests of the College of Arts and Sciences well. She sees the
accomplishments of the mission, goals, and objectives of the College as
primal over the desires of its independent actors. She has a superior
intellect and performs at a level far beyond her job description. It is my
understanding that the hours that she devotes to completing important
tasks often are given without compensation or hesitation. In her role as
liaison to departmental chairs, T have found her assistance essential to
my success. Perhaps her most important attribute is her loyalty.

I can think of no other person who better exemplifies the characteristics
appropriate for (he 1993 Michael R. Ferrari Award. She is a humanist, a
good samaritan, and an unsung heroine of Bowling Green State
University. |
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July 12, 1993
MEMORANDUM

TO: Jill Carr, Dir. On-Campus Housing
Ferrari Award selection commiittee

FROM: Rob Cunningham, Coord., Y00~
Affirmative Action/Disability Resources

RE: Diane Regan, Exec. Asst.
College of Arts and Sciences

I am writing to recommend that the strongest consideration be given for
the awarding of the 1993 Ferrari Award to Diane Regan.

This recommendation is based in large part, on the fact that she continues
to exemplify the concepts of teamwork and individual initiative.

This office has had occasion to call upon Diane numerous times for
assistance in handling EEO/Affirmative Action related concerns. In each
instance she has been insightful, gracious and extremely thorough. She
possesses a great amount of knowledge regarding the various workings of
the University, and shares this knowledge freely.

I truly believa she has the best interests of the University and it's people
at heart. I also believe that she is a realist and more than a little shrewd,
which makes her an extremely effective administrator.

I believe this combination of qualities makes her an excellent candidate for
the award, and again, I recommend her strongly.

Please feel free to contact me for further elaboration and thank you for
your consideration.

RC:sk
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July 13, 1933 ’

1992 Michacl T, Ferrari Awansd Comittes
Via Canpus Mail

Dear Ferrvari Awaand Commdthbes:

I am pleassd o suppovt Dians Pegan's noadnaticn for che 1993 Mid
Pward, for during the four 2as I have worlsed clossly with her,
frequent and arphatic evidance Khak 2he anbodize the ouzlibiss this award is
designad to reward.

Vhen o come, as I oAdd, foon cutzids the wniversity to the chair'z offics of a
largs depairtwent, (o daily oonfront ccacls: queskions of policy and procsdors,
If mu oare lucly, 32 T was, _<a can burm o somzcne lilte Diane Pegan for the
angwsrs, aawvice, and suppoat necessay, not Just b Jo o ymar job, ot to help vou
learn thz ropses of the instituticn, FPor some bims, now, I'vz felt that T Inow
Eowling Giezn pretby well, bub I 2till bun oo Diane frequentl:s on such mathsrs
as omllege policy, affirmative action =ffoate, hiring proce’ures, and
inteipersonal relations, Her redponsss, on chese oocaziong, have bhaesn
unfailingly wasful:s  at th: lzast, they have given we information upon which o
act; ofkzn, they heve suggestzd creative alternatives o more =fficient

'~y

arproaches o the potblen undzr Jdiscussicn,

In the way she performs her dubiszs, it iz wvery colear that Disme iz incsrsstsd
nok just in effectise polizies and =fficient pivvoedmres, but 3lso in

iz of how policies and procedaives affzck people, This sensitivity vzflects

[P s

i I in euch ways a3 the care Diane tales ko help Ssperiment chairs stay on
gachaiduls with peresornsl-Jd=scisicon timzisblez, the temmues poooction crientation
ialz and worlishope she has davelopesd, and the meshingz she schelulez with
o}

ionsres confuzed about maances of the oollegs's bemure Tachaticn policiss,
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T zyperiznce, Diane Fegan performs her sxbenzsive and sacting
ducica with zwtracrdinaus- antlosiasm, veliskility, ssrneitivicy, and concern for
1 £ Bowling Gresn State Tniversity, T kzslievs shs

= ol
dzgzrves the Micthasl B, Farrarl Awaad.,

Sincerely,




THE 1993 MICHAEL R. FERRARI AWARD

Nominee:

Name: v€ffrey M. Grilliot

Tide: Asziitant Dean and Divector, Center for International Programs
Campus Address: 1106 Offenhausr West

Nominator:

Name: Amne N. Saviers

Title: Aszistant Director, Center for International Prigrams

Campus Address: ___1106_0ffenhauecy Hest Phone: __377-9943

Adm. Staff X Faculty Student _____ Classified

Please include additional letters of reference from three other individuals for your nominee.

A letter of support must accompany this nomination form. Resumes are not necessary. On
an additional piece of paper(s) please describe how long and in what capacity you have
known the nominee and, after referring to the criteria sheet, describe the qualities the
nominee possesses on the human dimension and at least one of the listed three criteria.
Please keep in mind that the SELECTION OF THE AWARD RECIPIENT WILL BE
MADE ON THE BASIS OF THE INFORMATION SUPPLIED. The nomination form

must be received in the office listed below no later than July 15, 1993, Late submissions
will not be considered. Be sure that all additional pages are attached to the nomination
form.

Jill Carr, Chair

On-Campus Housing
by July 15, 1993
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Cenier ior International Programs
Bowling Green State University Bowling Green, Ohio 43402-0029

(419) 372-2247

FAX: (419) 372-2429

July 6, 1993

Ms. Jill Carr, Chair
Michael J. Ferrari Award Committee

Dear Ms. Carr:

I would like to nominatz Mr. Jeffrey M. Grilliot, Aszsistant Dean and
Director of the Center for International Programs (CIP), for the 1993
Michael J. Ferrari Award. 1 have known Jeff zince August of 1989 when
I was hired as the Assistant Director of the CIP.

Jeff iz an excepiional student pearsonnel administrator whose talents are
many. Dright, garegariouz, and energetic, he relates well to virtually
everyone he meets - students, co-workers, and members “of the
University and c¢ivic communities.  His commitment to the promotion of
international awareness on campus and in the community can be seen
in the number and variety of activiticz in which he is involved and
which he directs.

Jefl iz the proverbial Idea Man, a walking center of creative resources.
International studentz often ceem 1o have very wunique and difficult
problems, financial, personal, and otherwise. Mot only doec Jeff always
have time (o talk to students (indeed, he goes out of his way to be
available (o ziudents and staff alike), he alzo iz onz of the most diligent
and persevering administrators I have e¢wver known when it comes (o
finding a way to help a student. He lknows and is known by the staff of
every officc on thic campuc and hic knowledge of both  human and
material resources available (o siudenis is more than extensive. In
addition, Jeff has well-established connections both in the community
of Bowling Green and Toledo. IHe iz an active member of his church, the
Bowling Green branch of Rotary, and the International Institute of
Toledo.

Jeff is creative in other ways as well. One of hic most recent ideas
which iz in the procezs of becoming a reality is to create a sort of
"international grove" on campu:z where treez and  plants and shrubs
indigenous io different countries will be used to landscape a particular
area of campus. Mot only will ihiz add beauiy to our campus, but it will
be one more way 1o internationalize B.G.S.U.

During both ihe fall of 1990 and the fall of 1991 Jeff went on a mega
recruitmeni  tour i¢  Asia, visiting numerous countriez and seeing
literally thousands of students.  While on these tours, he went out of his
way to help local, in-country alumni chapters re-activate and/or get
established. He made it a point io visii and meet with parents of current
siudents whenever possible and went out of his way fo make time o visit
the family of a B.G.S.U. internaiional sivdeni who had been killed in an
accident (whilc a ctudent) zeveral years before,

A



These racruiiment tours were very cuecessful, a reflection, in large
part, of Jell's personal recruiting ziyle.  Based on the success of these
przvious tours, another recruitment tour iz beina planned for this Fall,

1993.

Hext, in response (o Prezsideni Olscamp’'s stated commiitment to
internationalize our campus, Jeff has been instrumental in the
development of a number of new :tudy abroad exchange programs.
While numerous other faculiy and adminisirators have also been
involved in developing these programs, it falls on Jefl (o resolve the
major, thorny problems which invariably coma up---problems such  as
immigration/visa issueg, exchanze of funds, travel difficulties, and in-
country personal, social, and medical problems.

Jeff iz a true Stwwdent Percounzl  Administrator. He iz genuinely
inierested in sindents’ wellare and is a generous and flexible boss.  He
chowe an open, caring attitude towards :ztudents, colleagues, and co-

workers. Hiz commitmeni (o the growth of the University is
unquesiionable.  He easily demonctrates zirenzth in all of fthe required

areas. 1 believe he is an excellent candidaie for the Michael J. Ferrari
Award and I nominafe him with pleasure.

Please feel frez (o contact me zhould youw have any questions regarding
his qualifications for the award.

Sincerely,

7/ |
w2 Al SR ¢ Tt

nne N. Saviers
Assistant Director
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Oiiice of ihe Accociaic Viee Precident for Desearch
and Dean of wiz Graduae College - (419) 372-2701
. . . Fesearch Services Office - (419) 372-2481
. taf .
Bowling Green State University Bovling 15rz2n, Chio 43403-0120
FAX: (419) 272-8569
Cable: BGSUOH

July 14, 1993

Dear Michael R. Ferrari Award Comumittee:

I am writing in support of Jeff M. Grilliot, Assistant Dean and Director of ihe Center for International
Programs, for the 1993 Michael J. Ferrari Award. I have had the pleasure of knowing and working
closely with Jeff for ten years. He came to Bowling Green State University in January of 1983 as the
Assistant Director of the Center for International Prozrams. His dedication, hard work, and expertise
were the primary reasons for the change in his jab title to Assistant Dean and Director for the Center
for International Programs.

Jeff is one of the outstanding administrators at Bowling Green State University whe contributes
immeasurably to the Cenier for International Programs. The International Office would have difficulty
operating smoothly without his resourcefulness. This is not intended to diminish the slzill and
dedication of the other staff working in the affice, but o siress the imiportance his administrative
leadership. Jeff has completed numerous recruitment efforts while traveling extensively o Europe and
Asia o expand oppactunities for international students and programs at Bowling Green State
University.

Jefl exhibits a high level of professionalism, a pleasant and friendly demeanor, as well as enthusiasm
and espirit de corps for the University which make him a pleaswre to work with as a colleague. It is
exceptional people like Jeff that give Bowling Green State University a 2ood reputation for being
helpful and for providing outstanding service and assistance (o students.

Jeff has continued the tradition of sponsoring the Anaual International Dinper to recognize the many
international students and their educational accomplishments. The success of this banquet is
exceptional in that it is sold out annually and it brings faculty, students and Bowling Green families
tozether who serve as hosts (0 international students while enrolled at the University.

Jeff Grilliot is indeed an ambassador at 2ood will and deserves recognition for ten years of outstanding
service to Bowling Green State University. It is my pleasure i enthusiastically recommiend Jeff M.
Grillioi, Assistani Deair and Director of the Cenier for International Programs, for the 1923 Michael J.
Ferrari Award.

Sincetely,
/ﬂl{ /(L A

A ;' <r / o

Winifi'ed O. Stone

Associate Dean and Director
of Graduate Adnissions
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e — . . ) Depariment of German, Russian
gCl Bowling Green State University and East Asian Languazes
N Bowling Green, Ohio 42403-0219

< = (419) 372-2268
O FAX: (419) 372-2571

14 July 1993

Jill Carr, Chair

Michael R. Ferrari Award Committee
Office of On-Campus Housing
Bowling Green State University

Dear Ms. Carr:

I was delighied o have been asked io write a leuer in support of Jeff
Grilliot's nomination for the Ferrari Award. This opportunity enables me to
express the deep appreciation I feel for Mr. Grilliot's tireless work on behalf of
students and faculty in my academic area and in many areas of the university
community. I am certain that my colleagues in the world languages departments
and Anis & Sciences interdisciplinary programs would readily second my high
opinion of Mr. Grilliot's performance. He is also a personal acquainiance of mine
through St. Aloysius school and parish, where, T might add. he has been especially
active in educational affairs. In this lewer T will cite specific examples of how Mr.
Grilliot has, in my experience, mei and surpassed the criteria established for this
award. These excerpts {rom his work could be muliiplied by the number of
[requently seven-day weeks that Mr. Grilliot works.

During the past year I have cooperated with Mr. Grilliot on starting up the
undergraduaie exchange with ihe Mendeleev Instiiuie in Moscow.  Among many
other things, he managed selection of the Bowling Green students and then
arranged their enrollment, documnents, travel, supervision, and took care of an
emergency medical evacuation from Moscow. This is a new program: it required a
great deal of innovation and initiative on Mr. Griilioi's part 10 see it through. For
the first time in this university's history, an undergraduate group (of six) studied
for a semesier in Russia al a partner institution.  Each aspect of the program's
implementation benefited from Mr. Grilliot's creative thinking. Moreover, he has
been instrumental in bringing Russian students, both undergraduates and
graduates, o Bowling Green on this exchange and ithrough oiher channels.

Mr. Grilliot's exemplaiy performance was illusirated in May when a group
of eight Bowling Green students travelling o Kiev for language and culture study
had visa difficuliies. It took me four solid days, Friday through Monday (7-10
May), to resolve the problem. During that time I was in constant contact with Mr.
Grilliot, who generously offered his expertise. When he had to leave town on that
Sunday, he thought to leave messages at his home for me and a phone number
where he could be reached.  Over that weekend he volunfeered (o speak to the



students' parents, which he did, in order 0 ease the iense siiuation. He truly
acted selflessly for the students’ benefit and mine. In (he end the siudents spent a
profitable month abroad and returned very pleased.

In working with Mr. Grilliot T have had the sense that faculty-
administrative-student distinctions are secondary o the academic and experiental
goals of siudy abroad (or hosting intemational studenis). I have never had the
feeling that we were dividing work according o recognized responsibilities.
Rather, Mr. Grilliot would assume whatever duiics he possibly could and thus
faculty and siudents were encouraged w do the same. His energy is reflected in
his (International Programs) colleagues’ performnance, too. In my experience, this
office is unique on campus, and I atiribute the fact (o Mr. Grilliot's leadership.

I trust that the selection commiitee will favorably consider Mr. Grilliot's
nomination and esxiend (0 him the honor he is due.

Your ly,

Timothy Pogacar
Associaie Professor of Russian
International Studies Program Director



215 Pike Street
Bowling Green, OH 43402
(419) 354-5204

July 12, 1993

Ms. Jill Carr, Chair person
Michael J. Ferrari Award Committee

Dear Madam:

We are writing to express our strong support for the
nomination of Mr. Jeffrey M. Grilliot, Assistant Dean and Director of
the Center for International Prozrams at BGSU, for the 1993 Michael
J. Ferrari Award.

As international students, we have known the nominee for two
and a half years. Mr. Grilliot was one of the first persons in the U.S.A.
with whom we got in touch, initially through our correspondence
overseas, and later, personally, after we came in Bowling Green. We
were very impressed by him in many respects.

First of all, we were impressed by his professional qualities.
Always energetic and attentive, Mr. Grilliot has been easily relating
to owr needs and problems. His hizh professional competence makes
him a person whose help and advice we often seek. Thanks to Mr.

Grilliot's management slills, the CIP is always on the top of its duties.

It is hard to believe that so many activities are conducted by a staff
of only four people. Mr. Grilliot is very imaginative in developing
new events and programs, such as the International Festival, the
International Friendship Program, the Business Shadow Program,
which promote the interaction of the international students with the
local community.

Secondly, Mr. Grilliot is a very caring person. His intelligence
and kindness gives us the confidence that he is someone we can rely
on being away from our home., He is very flexible and accessible, and

74
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in few cases when we had urgent need for prompt and efficient help,
he was able to take the time, even above and beyond his duties. to
meet us, to discuss the sitvations and to offer solution to our
problems.

Thirdly, and what is of great importance for us, as well as for
the other international students who undergo the enriching, but
difficult process of cultural adaptation, Mr. Grilliot is very sensitive
to the issues of cultural diversity. His profound knowledge as to
various cultural experiences and his ability to communicate this
knowledze to others soothe the transition from our own cultural
enviroment to the life in the U. S. A.

These reasons make us believe that Mr. Grilliot is the most
appropriate person for the Michael J. Ferrari Award and we are
happy to support his nomination.

Sincerely,

7o /
/{é&g ?: _/' - /;’fZ/CL" /Q:g,,/

Assyd K Pascalev

Mario D. Pascalev
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F—\ — Continuing Education, International
DD G Bowling Green State University and Summmer Programs
40 College Park

v N Bowling Grean, Ohic 43403-0200
O (419) 372-8181

Tuly 13. 199: FAX (419) 372-8667
July 13, 994

APy, Direchor

This iz a letter to aupport the nomination of HMr. Jeffrey Grillict,
aaiztant Dean and Director of the Center for Internaticnal

Frograms. for the 1532 Michasl J. Ferrari Award. Although aware of
the entreprensurial spirit of Hr. Grillict, I waz nonetheleszsa,

amazad that it encompassed such a number of officez and pecple on
behalf of whatever internaticnal student gr:up he was workirg with.

;:

Jeff wmbndldu the epirit of the Ferrazri asward by going beveond tl
which iz required of his position to redefine and reinvent it to
me=t the nzeds of atudents and of hiz staff. Hiz iz one of the few
cperaticne that has done the impeozzible with the invisikle. s I
1ave rescarched the ares of internaticnal 1ff111;, particulsarly the
area of study abrosd, I have found that any office working with
incoming international students iz at léast twice the sise of
Jeff s for the number of stud=nts he handlesz and each of hiz staff
mzmbers represents more than one on other It iz truly

fu
..I.
Hh
H')
l

amasing what he and his colle agu=g have been lec tu Ao for BGED

And no cne geems to be camping ont sll day and all night in the
cffice (although on occasicn it mav appsar to be 20). He inapires
within his ataff 3 willingnesa to oreate and to work lons and
concentrated hours

Anzther agpect of the Ferrari Award that reflects Jeff iz his
integrity. He doesz what he gays he will or lets yon know t

he had at first saticipated just will nct worlk. He has a strong
be=lizf in what he iz doing. Internationzal students zre more than

a5 job for J=ff; they are = "calling.”

We are indesd fortunabte to have the d=dication of Jeff at BGSL.
Cur aniverzity is & hetter place to be beczuse of him., I believs
he iz an =xcellent candidat~ for the Michael J. Ferrari Award.

Thank y-u for your consideration.

Sinceresly,

jl AL

au?anle Crawford, Dean

N\

SCmal
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June 10, 1993

MEMORANDUM

TO: Jill Carr
1993 Ferrari Award Committee

FROM: Jodi Laubi\
Office Managder

RE: Nomination of Dr. Ron Zwierlein

Jill, as per your request, | am submitting this memo to you for
re-activation of my nomination for Ron Zwierlein for the 1993 Ferrari
Award. When | need submit another letter, please contact me.

Thank You.

Studeni Recreation Center

1001 E. Wooster Street

Bowling Green, Ohio 434030146
419-372-2711

Fax 419-372-8454

17



IV.

THE 1993 MICHAEL R. FERRARI AWARD

Nominee:
Name: Dr. Ronald Zwierlein
Title: Director - Recreaticnal Sports

Campus Address; ___ University Fieldhouse

Nominator:

Name: Scott R. Levin

Title: Azsiztant Dirzctor/Aquatic Director - Pecreationsl Sports
Crrucdey e orear 17 = =S - 14

Campus Address: Studznt Fecreatcion Canter  Phope: 2-7477

Adm. Staff _X Faculty Student

Please include additonal letters of reference from three other individuals for your nominee.

A letter of support must accompany this nomination form. Resumes are not necessary. On
an additional piece of paper(s) please describe how long and in what capacity you have
known the nominee and, after referring o the criteria sheet, describe the qualities the
nominee possesses on the human dimension and at least one of the listed three criteria.
Please keep in mind that the SELECTION OF THE AWARD RECIPIENT WILL BE
MADE ON THE BASIS OFF THE INFORMATION SUPPLIED. The nomination form
must be received in the office listed below no later than July 15, 1993. Late submissions
will not be considered. Be sure that all additional pages are attached to the nomination

form.

Jill Carr, Chair

On-Campus Housing

by July 15, 1993

Classified

)7,
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=\ %ﬂ:" . Student Recreation Center
%UG Bowling Green State University July 12. 1993 1001 E. Wooster Street
I\ y iz, Eowling Grzen, Ohio 42403-0146
< —d 419-372-2711
P MEMORANDUM Fax 419-272-8454

To: Jill Carr, Chair
1993 Michasl R. Ferrari Award Committea

From: Scott Levin, Ascistant Director/Aqualic Director Ioﬂgﬁw

Recreational Sports

Re: Nomination of Dr. Ronald Zwierlein

Jill, it is with great confidence and enthusiasm that | wizh to submit my
Director, Dr. Ronald Zwierlein for nomination for the 1993 Michael R. Ferrari Award.
Having served on the 1930 commitiee in which Jane Schimpf was selected, | fesl | have
some axperience with the selection process and the calipzr of tha candidate neminated.

| have worked with and for Dr. Z since 1335 when | arrived fresh out of graduate
school to fill the position of Aquatic Director at the Student Recreation Centar. Having
been the former men's and women's swimming and diving coach, Dr. Z helped me through
that first year of "lost in the ozone" many timss as | began my career in aquatic
administration at BGSU. In 1234 Dr. Z became the second Associate Director of the SRC
responsible for day-to-day operations of the Center, as well as supervising the student
Floor Supervisors and Center Managers. Dr. Z has chaired and served on numerous
commitiees and special task forces, 100 many to list. His involvement and commitment to

the university is without question.

Over the years as Associate Director, Dr. Z performed numerous duties for the
SRC, several of his organizational and ereative ideas have saved the Center and
ultimately the University many dollars in fine tuning heating and air conditioning,
lighting, building hours and staffing and Dr. Z has a natural knack for making prudent
equipment and supply purchases.

More recently, with the retirement of former Director Dr. Terry Parsons, Dr. Z
has taken the helm of all of Recreational Sports as just a year ago wa became the Divigion
of Recreational Sports, encomipassing Intramurals and Sport Clubs as w:ll as opening the
new University Ficldhouze. Dr. Z was instrumental in the design, construction phase,
equipment selection and operation of this greal new BGSU recrzational facility.  His new
position which commands all facets of racreational sparte on this campus can only be
driven by an individual with Dr. Z's capabilities.

On a pereonal note, Dr. Z has always baen the kind of administrator who can one
minute help our maintsnanca men clean the pool filters and a few hours later be dressisd
in a coat and tie and meeting with on2 of our Vice Presidents. Student employses over the
years have always respected Dr. Z as the kind of boss who they can come to with any
problem and feel like they can trust him and respect his ideas and opinions. Now
entering my ninth year at the SRC | have seen Dr. Z deal with many situations with
students, university officials and Bowling Green community membars; always with a
smile, a little jeke and a lot of profescionalism.

I can nominate no ather individual who | {eel betler dezerves this most
prestigious award than, Dr. Ronald Zwisrlein, a true BEGSU "WE CARE" staff member,
Thank you for your consideration.



1993 Michael R. Ferrari Award
Nominee: Dr. Ron Zwierlein Department: Recreational Sports

| am pleased and eternally confident to recommend Dr. Ron Zwierlein as a most capable and
deserving candidate for the Michael R. Ferraii Award. As a selection commiltee, it would reason your job is
to make a selection based primarily on the candidate's performance during the past year. That alone
would certainly make Ron an excellent choice for the 1993 award, but in actuality, this man has performed
in an exemplary manner for the eight years | have worked with him. Each time | have supported his
nomination for this award, | have done so with the thought that if he did not win that year, he was unlikely to
ever perform at such levels again. But time and time again, he has shown himseif to be an individual who is
not content to fall behind in the ever-changing and highly competitive field of recreational sports. This
year was no different as he hit a home run for BGSU that could be heard, seen, and read about across the
country.

Over iwo years ago Ron was asked to serve as the interim director of the University Field House
even before it was constructed. Prior to that announcement, he had served on the planning committee
for th building cince its incaplion. During thace past two years, his background and axperienc2 in
designing and managing recreational facilities served him well as he made final decisions ranging from the
type of surfaces to be installed, to the security system selected, to the colors used throughout the
building. Ron was the main link between a variety of individuals and companies involved with the projact.

It took someone with an understanding of everything from plumbing, electrical, accoustical,
architectual, and spatial considerations to coordinate the needs and timetables of all those different
contractors trying to work togesther in sync. As the series of expected conflicts developed, Ron would
quickly arrive on-site to keep everyone focused on the main task at hand. From my own visils to the site
while construction progressed, it was evident from talking with the different contractors that Ron had their
respect and their gratitude for his approachable, yet no-nonsense style. They specifically pointed out the
consistency and accuracy of his decisions. Al the same time, he was open to listening to their ideas and
making changes when they were able to improve upan his own plans.

While construction progressed on the Field House, Ron was also continuing in his full-time role as
assistant director at the Student Recreation Center until May of 1992 when the SRC Direclor, Terry
Parsons announced his retirement. But befare Dr. Parsons retired, he requested that Ron be placiad in
charge of a new division within the University, called Recreational Sports.  Aller being reviewed by the
vice-presidents and president Olscamp, the plan was approved to appoint Ron as the director of Rec
Sports, which would include the Rec Center, Field House, intramural sports, and sport clubs.

Very soon after his appointment, it was Ron's responsibility to set up the organizational structure for
Rec Sports. Intramurals and sport clubs had previously been controlled by two different people under the
school of HPER (Health, Physical Education, Recreation). Rec Sports absorbed both areas, but neither
individual planned to continue in their respective positions, so Ron combined the two jobs. The Rec
Center needed a new director, so Ron re-wrote the position description to fit in with his role overseeing
the whole department, thereby eliminating the need for his former position as SRC assistant director. And
finally, he created a job dssciiption for the first-sver position of Ficld House Manager, 1o oveiase the
day-to-day operations of the new building. The urgency of having people in place in time for the
upcoming fall semester required the positions be advertised and filled quickly, a feat efficiently
accomplished by Ron even as he was trying to develop and begin his own new role with the University. By
combining jobs and re-writing position descriptions, Ron was able to add only one new job to the
University when the department of Rec Sports took on three new entities -- not an easy situation, but a
necessity, given the existing economic climate within state-funded universities.

My positive endorsement of Ron could conceivably be explained away as repayment for ultimately
getting the new job of director of intramurals/sport clubs. | feel | have nothing to hide or defend from such
a claim, but rather | hope my statements will b2 taken for the sincere appreciation and respect | have for
Ron as my colleague since | was already working for the man at the Rec Center. | believe your award
criteria calls that demonstrating an emphasis on the "human dimension®. Throughout my eight year
employment history at the University, Ron has been my boss, my co-warker, my mentor, and my friend.
The key to making all those roles work, is knowing when to wear each hat. It was Ron who years ago
encouraged me to complete my master's degree, so that one day | would have a shot at a promotion. He
has encouraged me and others on our stalf 1o attend state, regional, and national conferences in order to
make new contacts, chare ideas, and better ourselves professionally.



His interest in people is genuine and far-reaching. One co-worker went so far as to name him
god-father to one of her children! He continues to serve on numerous committees within the University,
and is especially involved as chair of the Appeals Board. Student employees and full-time employees
alike, regularly request Ron's advise and lelters of reference as they plan their careers. Whil2 he retired as
the swim coach at BGSU in 1384, his interest in the program remains high, as evidenced by his
volunteering to direct a number of Mid American Conference championship meels over the years. In
addition, he continues to serve on the Hall of Fame committee that honors former Falcon athletes.

In closing, Ron has proven himseif as the innovator with initiative that [ believe your committee is
looking for. In one short year Ron has taken on a brand new position and department, while at the same
time making every effort to ensure everyone else in the department is comfortable in their new roles as
well. When the doors to the Field House opened, the students who had appeared bitter about the
building being constructed without their approval, suddenly flocked to the wonderous opportunities that it
allowed them. As promised, the facility provided time for classes, varsity athletics, intramurals/sport clubs,
and drop-in use where available.

The result is an aesthetically beautiful, functional haven for those wanting a place to play outdoor
sports year-round. The posilive results on students should make the University a little bit more relaxed for
the entire campus comimunity. And for tha afficient design, construction, and management of this
showcase project, we can thank Ron Zwierlein. Please do your part to congratulate Ron for a job well
done with a building, a staff, and a University that would simply not be the same without him. The 1993
Michael R. Ferrari Award would be the perfect tribute.

Sincerely,

Ted . .

Thad C. Long
Intramurals/Sport Clubs
2-7479
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July 12, 1993

Michael R. Ferrari Award
Jill Carr, Chair
On-Campus Housing

Dear Selection Committee:

It is a great honor to write a letter of recommendation for Dr. Ronald Zwierlein
for the Michael R. Ferrari Award. Dr. Zwierlein is currently the Director of
Recreational Sporls which includes the Student Recreation Center, University Field
House, Intramural Eposts and Sport Clubs. Prior to becoming Director, Ron was the
Associate Director of the Student Recreation Center for 8 years and the Head Swimming
Coach for both men and women at Bowling Green State University for 4 years. Ron
possesses numerous positive characteristics which qualify him as a very deserving
candidate for this prestigious award.

Dr. Zwierlein's current position as Director of Recreational Sports has an
immense amount of responsibility for which he is an excellent administrator. Some
of the position requirements include developing the philosophic mission, establishing
policies and overseeing/managing the programs, promotion, personnel and financial
resources of the Division of Recreational Sports.

His dedication and commitment both to Recreational Sports and Bowling
Green State University have gained the respect and admiration of his colleagues, staff and
student employees. [n addition to his stated job responsibilities, he has been actively
involved in various committees including the Falcon Field House Building/Planning
Committee, Space Reservation Siudy Commiitee and a presidential appointment to Chair
the University Appeals Board. His involvement on campus indicates his strong
commitment to the betierment of Bowling Green State University.

- When describing the ideal effective leader, Dr. Zwierlein's personal
qualities make him an outstanding candidate. One of the qualities | admire most about
Ron's leadership style is his ability to focus on goal achievement and the
accomplishment of a visien. This is particularly exemplified by his invclvement
in the Falcon Field House Planning Committee, in which his facility knowledge and
experlise were a great asset in determining the design, purpose and function of the
building.

Dr. Zwierlein indeed goes “above and beyond” that required by the position.
The Division of Recrealional Sports has received a great deal of recognition due to Ron's
countless hours of work and dedication. Ron has a high energy level and at times
when his enthusiasm is tested, his dedication helps him to prevail. Due to his
expertise, Ron has been selected as Direcior of the northwest Ohio Swim Meet for the
past five years, as well as the MAC Championships hosted by BGSU (all of this, in
addition to carrying out his responsibilities as Director). Along with Dr. Zwierlein's
heavy work load, he spends many hours consulting with a variety of administrative
universily groups and outside facilities concerning issues such as facility management,
utility maintenance, and informal recreation liabilities.



Ron maintains an outstanding rapport with his co-workers, administrators
and students who are directly (or indirectly) associated with the day-to-day operations
of Recreational Sports. This liaison with various areas around campus and off-campus,
helps maintain a cooperative attitude among the different departments on campus and
local agencies within the community.

Above all, Dr. Zwierlein is an exemplary manager. Not only is Ron successful
in his endeavors, but he also knows how to motivate and empower others to achieve
success. His co-workers and student employees respect his knowledge and authority and
strive to uphold his high standards. Dr. Zwierlein is serious about the pursuit of
excellence within Recreational Sports, but at the same time he has an incredible sense
of humor which contributes to the positive work environment.

Dr. Zwierlein is one of the few people | describe as dedicated to his work and an
achiever in striving to meet higher expectations. He, to no one's surprise, has received
couniless awards and honors including finalist of the 1587 Hollis A. Moore Presidential
"Outstanding University Administrator," recipient of the 1987 Administrative Staff
"QOuistanding Student Affairs Award,” and was inducted into the John Carroll Athletic Hall

of Fame in 1989.

Having known and worked with Dr. Zwierlein, | have the utmost respect for him
as a professional and as a friend. Ron is an exceptional individual and a most worthy
candidate for the Michael R. Ferrari Award.

Sincerely, ‘

Lauren Mangili
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Bowers’ work honored|

Former ASC chalrv 'oman earns Ferran Award

by Courtney Gangemi
~administration reporter * -

=
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’I‘he. féﬁnerdﬁini'oman of the Admis: istrative -
Staff Council received the annual Ferrar: Award, -

which honors a dedicated admmmrm “e staff’

member.-

- Ann Bowers, the Univcrsity Arcluvxs* and past

- ASC Chairwoman, was presented the aveard last

i week at the administrative staff council res »prion

i The award was created in 1982 by the Uini: ersity
‘Board of ‘Trustees to recognize » University ad-

ministrator who shows a caring attitlude in work-

. ing with faculty, staff, and students, and who

+ makes outstanding contributions to the University

, community, according to Greg Jordan chairman

! of the council.

I *{The award] is the highest honor that a member

i of the administrative staff can receive in respect

_.to the contnbutxons to the Qnivcrsxty, comm’unity ,
and possibly even | their profession,” Jordan said. ©

“[The recxpxent] goes ‘above and beyond the call of

Cduty.” .
The nward ls named fpr chhnel Fen'ar;. a Uni-

versity administrator who was interim; president

of the University in 1981-82. The award winner is- )
" chosen by a special comm:ttce appomtcd by the”
. councﬂ Jordansaid. 7.

" According- to ~Jordan; - the - oommxttee sulnc’ts :
- nominations t‘mm the University dand community.

The winner is tBen judged according 1o the criteria
of innovative thlnklng. Lnimmve :md job pcrfonn-

ance. _
Bowers said she was, “elated and u:cxmd" about

‘receiving the award.

" “Words don%t dcscribc [how I feel). I can't lhlnk'
of anything that would top. getting, the award,”

Bowers said. “It's a high point m my life here at o

[the University] .o

9115



peisektoag .
.. I BRSO
PR ’Jm('p

1S. lnter/m z
K )
nt affairs.-
he campus communlty who ry
:ons ‘to me for the Interlm o “hs ro
ame to’ Bowﬂng Greon ln e ¥ aske;u
,slstant profassorinthe. - - : . faculi
Physical Education and - o .
ad coach of the men's - . 3 A
swim teams. In.1981 he. . . ... N . ;' won'i
asoclate director of the "~ - . F,‘ -
sation Center, where he 1 Al
a!ly operauons of the = . . t he S‘E
1991 anti August 199 . P electu;
ad as interim director ol the .| - Dy
'd House, overseeing the | aseur!
and construction phases of naturd
n facility and establishing lod to
and operatlonal gover- T b all
° . a . - 4 . ‘l .
\stof last year, he has held o 28, e .,.‘H".‘L o;e; :z
?:;pcgr:;ggafgggﬁlfgggirlties;- - | .. Ann Bowers (center), Center for Archival Collect:ons, received the Ferran - “ i
s and financial resources Award at the Administrativa Staff Reception Aug. 30. With her are Greq Jordar;m A a ictic c
d sport., at Bowlmg Grnen _ -chair of Adm/mbtrahva Staff Counc:l and Penny Nemitz, last years rec:/p/en! of the agree
skds bachelor's and * o] e A d - . proce:
30 from Bowling Greenand - I War ‘ - auspic
0 from Bowiing Greenand , - Bowers 11th reC|p|ent of Ferrar i auep
career as a public schoo! - Ann Bowerb, assistant director and archivist at the Gentor for Archlval Collec- o
hester, N.Y., and Fremont.” | tions, has been named the1993 racipient of the Michael R. Farrari Award. _ ‘ .
ha was char o the b 'She was presented the award Monday (Aug. 30) dunng an aﬂemoon reception - HEA
ttion department ar}ld. * | hosted by the-Administrative Staff Council. B % From tk
etics at John Carroll B .. The Ferrari Award was created in 1982 by the Board of Trustees to recognize =+ |-: - &l |- o
~." 1 aUniversity administrator who chows a caring attitude in working with facutty, staff - , tom
. and students and who makas outst:mdmg conmbutlons to the Umversny commu- - | faculty ¢
ed fOr thel r . nity. ' ' _increast ;
- The award honors Dr Michael Ferran a longtime Bowlmg Grpnn admlmstrator S - Univers !
)ugh t|mes | who was interim president of the University in 1981-82. The award winner is. - L year, un {
chosen, following campus-wide nominations, by a committee of administrative . increase:
S staff. Selection criteria include innovation, initiative and job performance. . have bec.
ncrease*: Bowers is the immediate past chair of ASC and a member of its executive—" " . ‘projected
iity's classified Qtaff were committea. She holds a mastzr's degree in history from Bowlmg Green and did e b . benefits ;
~year when layotfs became " her undergraduate work at Wittanberg University. . ; - regular &
oroximately 30 classified -} T oo year sha co-authored a new récords management guude foruse byall .. . delayad H
 their jobs afthough many - Ohio state universities and colleges. The project was supported by the ' : | bacause'«
‘r':l‘r)ehlred ?:’e:’h%‘ig“(: :ﬁg -1 ‘Inter-University Councit of Umverasty Precidents and has been adopted by all the L P 'will be im;
)st ggscﬁ:;;;red staff. 1 state’s college and ‘'univarsity libraries. [ .. - Devel
fied for.the Early Retire— |- - Active In several national, state and local organizations. she is current presl- .. program !
Program. _ dent of the Ohioana Library Asfs%ciation ShrtaI prewou«:ly has sarved as - ‘ 7' = easytask
‘vice-president and secretary of the organization. Lo invotved ¢
r)ie? ;c;t'igﬂ’saﬁagw gLeLIy S B Aleo a past vica pres:der:t of the Midwest Archives Confergnce Councul she A " employec
\ent will be replaced.*Orto ~ servas as editor of the muncil s joumnal, Archival Issues. .. S © - Dalton, vi.
say, about 80 percentof - _ In addition, she is a past president of the Bowling Grean chapter. of the . budgeting
ion dollars fromthe . "’ Amarican Association of UnlveLshty Women and is a member of the Archivas N . chronicles!
removed from the - "1 Commission of Region Vi of thoe Evangelical Lutheran Church of America, the - »* .. - N curfant ch
yroll,? he sald. ‘We have' . . | Soclety of Ohio Archivists, the National‘Council on Public Hlstory and the Ohlo R . In May
:s matter becausewe . .. | Academy of History.” - appointad
tha same employmont . " Tha reciplont of sevaral research grants, Bow.arf haswﬁttnn numerous ]aumal . composad
uch reduced stato Ievel of - | aricles. | . administra
e Befors ]olnlng tha Umverscty staff in 1Q"7 she taught social studias at Bawllng f ‘ resommiar’
.odtﬁed ]ob 1ree,.e wnll : Green High School ) . S .. -fecommar
nitely. New positions wili - . L , N I The tas
i Wheeded"e vice'P"r osidan. ~ "%"? C milizagon u
libe headed to fill any - . utilization «
e Budget matenals and gu1dellnes dlstnbuted = ;Univrsiy
o
: IR

y guarantee for the next _
: that hard times are over [ AP IS I RPLFY - AYOr TRyt I et oerieete o ARAARr ARATANIA

Assnciatas



% w
Vice Fresident for
Acadzmic Affairs
. ~ . . 23 McFall Center
Bowling Green State University Bovwling Green, Cihio 434037020
O -
Phone: (4193722915
FAX: (419 3723440

July 21, 1993 \

MEMORANDUM
TO: Jill Carr
Chair, Ferrari Award Committee
\
FROM: Norma J. Stickler/h,,',,_,,/ o/
Director of Academic Services
SUBJECT: Nomination of Ann Bowers

I have been asked to write a letter in support of Ann Bowers for the Ferrari
Award. I am delighted to do so, as I can’t think of anyone who betlter fits the
criteria and spirit of the Ferrari Award. I write this knowing that I am on the
selecion committee, but I assure the other members of the committee that I will
fairly judge all applications. My associations with administrative staff members
constantly reminds me that there are many people deserving of this award and
that it is very difficult to select one from among the many who exemplify the
profile we seek.

I always think of the Ferrari Award in the context of Dr. Ferrari himself--
the kind of person he was and the kind of people he admired. The criteria for the
award reflect these principles of caring for others, providing exceptional service
to the University above and beyond the normal expectations, and working in an
innovative manner to improve one’s unit and the University. I believe the
recipient should exemplify these principles and should be a staff member who
has above all demonstrated an efficient but humanistic approach in his or her
position, regardless of the level of the job in the organizational structure. (It's too
easy to take credit for innovation, savings, and accomplishments when one is a
director, a dean, vice president, ete.) Although it is not a formal part of the
Ferrari Award criteria, I believe also that the recipient should be someone who
has promoted the welfare of administrative staff.
~ 5 /\‘\T\‘) L\{a@

" Ann Bowers is such a person. Although she has become more visible and
well-known this past year in her role as ASC chair, she was just as deserving of
this award prior to the year as chair. Ihave worked with Ann for many years in
her capacity as Assistant Director of Archival Collections and always found her
to be exceedingly efficient, consistently helpful, and a wonderful person to work
with. Irealize these terms sound like she is a Girl Scout, and we all use such
descriptors so loosely that they could be applied to many people, but there truly

TS — )\\
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is a difference with Ann. One aspect of her job, for example, involves receiving

boxes of old files from offices all over campus or from agencies and individuals

off campus, screening them, organizing them, making the materials available to
offices and researchers, and determining how the material can best be preserved
for the future. Knowing how some of those files are “organized” when they are
sent to Ann, it’s hard to imagine a job that takes more organizational skill.

In the past few years Ann has taken a leadership role in supervising the
records retention policy and procedures for the entire University, placing us in
compliance with regulations of the State of Ohio. She is now making plans to
determine how new technologies such as electronic mail and computerized data
bases can be incorporated into a records retention policy. This is a typical
example of her skills and innovation. She has foreseen a problem and has begun
to organize an approach to assuring that important records are not lost or
inaccessible just because they are no longer in paper form. Her accomplishments
and leadership skills have been recognized by her professional colleagues around
the State and country.

I suppose we have all encountered a librarian, archivist, or other keeper of
documents and records who begins to feel personal ownership of the materials
and is reluctant to allow them to be checked out and who may, in fact, be hostile
to those who wish to gain access to the information. This is definitely not the
case with Ann. She is always eager to help find what is needed and to make the
resources of the Archives available to users. On many occasions, I have called
Ann with a request to find an obscure document or to track down arcane
information. She is unfailingly helpful, and I have to be careful sometimes to tell
her not to spend too much time on looking for documents, because of her
enthusiasm to be helpful.

In addition to my contacts with Ann through archival business, I have
become well acquainted with her through Administrative Staff Council. Ann’s
conlributions to administrative staff have been many, including service on
numerous committees, culminating this year in her term as ASC Chair. Again,
her tenure as chair was characterized by a sincere attitude of caring about the
welfare of all administrative staff. It was through her leadership, for example,
that committees were established to make new staff members feel more welcome
and to organize opportunities for the administrative staff to assist in community
service projects. It was also under her leadership that the long-range planning
meeting was held to assess where Administrative Staff Council has been in the
past ten years and the directions that we should pursue in the future.

There are administrative staff members who have many outstanding
accomplishments, but I don’t think we will find many who have Ann’s record of
achievement and also have the other attributes important to the Ferrari Award:
efficiency, warmth, dedication to the University and to her profession,
enthusiasm, a sense of humor, and above all a genuine consideration for others.
Ann is a professional. Irecommend her without reservation.



Bowling Green State University Librarie and

Learniing Resources

July 15, 1993

Jill Carr, Chair

Michael R. Ferrari Award Committee
On-Campus Housing

Student Services Building

Bowling Green State University

Dear Jill:

Ann Bowers is in every way cne of the mast outstanding administrative staff members at
Bowling Green State University and is highly deserving of the Michael R. Ferrari Award. [
am honored to be asked to second her nomination.

Among her many stellar accomplishments within the university, I would like to highlight one
example within Libraries and Learning Resources which reflects her leadership qualities and
dedication to high professional ideals. I would at the outset emphasize that this is merely
one typical example. If I were to list her major accomplishments within LLR over the past
seven years alone, it would fill many pages of text.

Ann played a major role in drafiing the LLR Strategic Plan in 1987, This was the second
such plan written at the university, and Ann was a member of the steering committee and
one of the driving forces behind its success. This plan helped us forge a better relationship
between the archival units, the media unit, and the various library related departments in
LLR. I credit Ann’s influence in insuring that this single plan could accommadate such
disparate interests in a single focus.

As Dean of LLR, it is a real pleasure to work closely with someone of the calibre of Ann
Bowers. She is hard working, dedicated, industricus, creative, professional, intelligent, and
most of all, positive in her approach to pecple and issues. If she has a fault, I have never
seen evidence of it in the seven years I have worked with her. Of the many fine
administrative staff at this university, she is among those who make up the cream.

Sincerely yours,

L

Rush G. Miller
Dean

Office of ihe Dean « 204 Jeroms Library Bowling Green, OH 43403-0170 « (419) 372-2856 « Fax (419) 372-7996
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O (419) 372-2411

Fax (419) 372-7996
Cable: BGSUOH

Holdings: Northwest Ohio
University Archives
Rare Books and
Special Collections

MEMORANDUM

To: Jill Carr, Chair
1993 Michael R. Ferrari Award Committee

From: Paul D. You, Directch) al
Center for Archival Collections

Re: Nomination of Ann Bowers

Date: 15 July 1993

Robert Graham, Archivist at the Institute for Great Lakes Research, has asked that I support his
nomination of Ann Bowers for the 1993 Michael R. Ferrari Award. In short, I can not think
of anyone else that would be worthy of this award for 1993 but as you well know I may be
biased but I can and will be objective in my remarks.

Those individuals who have worked with Ann know she is a serious "people person”. She
approaches every situation, problem, project, goal, challenge in a caring and professional way.
She is a leader, an excellent manager, and a great "compromiser” which are needed credentials
in today’s University environment. She takes extra time with students, positively responds to
faculty and staff requests for archival lectures, oftentimes within twenty-four hours of the class,
and serves as an "on-call" research assistant for many University administrators. She makes
time for staff, students asking for career or empleyment advise, or researchers and donors
interested in committing their collections to the Center. 1 can uot think of anyone, as long as
I have known and worked with her as a colleague, that did not enjoy working with Ann Bowers.

I know Bob is submitting the formal nomination but let me address a few points within the
nomination criteria.

INNOVATION: Last year Ann and Rai Goerler, her counter part at Ohio State University,
served as the co-authors for the new records management guide for all Chio state universities
and colleges. This project was initiated and supported by the Inter-University Council of
University Presidents. This manual, which has been adopted by the Universities, will save

A Division of Libraries and Learning Pesources
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Jill Carr, Chair

1993 Michael R. Ferrari Award Committee

15 July 1993

Page 2 .

Bowling Green State University significant costs in the management of its historical and business
associated records. Cost savings will be realized in the area of storage, purchases of containers,
and information retrieval. Through her leadership Ohio’s universities and colleges will have a
sophisticated records management program.

PERFORMANCE: Ann has held her position as University Archivist since 1957, In 1953 she
also became Assistant Director. Her professional interests have taken her well outside the
University environment, As a professional archivist she was elected to the Presidency of the
Ohioanna Library Association. She has been a member of the Midwest Archives Conference
for fifteen years and held the position of Vice-President during 1991-82,  Ann currently serves
on the Archives Commission for Region VI of the Evangelical Lutheran Church of America; is
past book review editor and current editor of "Archival Issues," the official journal of the
Midwest Archives Conference; a volunteer with WBGU-TV; and serves on several CAC and
Libraries and Learning Resources Committees.

RELATIONSHIP WITH THE UNIVERSITY COMMUNITY: Chairing Administrative Staff
Council is a time consuming and demanding professional challenge. If one is not prepared to
accept these challenges they can become "buried” in the detail. This was not the case with Ann.
Through her leadership and organizational skills she met the challenges without difficulty. As
Chair of ASC she quickly built a strong liaison with Classified Staff Council, Faculty Senate,
and Undergraduate Student Government and diligently met the challenges of lay-offs, raises,
salary inequities, and loss of SRP. She initiated the Internal and External Affairs Committees
which were responsible for creating an orientation manual for all new ASC members and
coordinating the summer food drive for the BG Food Pantry respectively. Ann also has taught
Women’s History and Public History for the Department of History and enjoyed working with
students in helping them select research topics and oftentimes discussing the advantages of going
on to graduate school. For ten years she has participated in the Fall Graduate Student
rientation program.

In summary, Ann’s enthusiasm, dedication, positive attitude, and genuine commitment to
Bowling Green State University qualify her for consideration. Good luck with your task and
should you need additional information please do not hesitate to contact me.

a o



THE 1993 MICHAEL R. FERRARI AWARD

Nominee:

Name: Ann Bowers

Title: Univerzity Archivizt and Asziztant Director, Center for

Archival Collections
Calmpus Address: _Jzroms Tibaary, Sth Floog

Nominator:

Name: _Eobert W. Graham

Title: __Archivisr, Instrifntre fou Great Lales Desearah.

Campus Address:Levis Fark, Perrysburg Phone: 1-874-2907

Adm. Staif _y_ Faculty Student Classified

Please include additonal letters of reference from three other individuals for your nominee.

A letter of support must accompany this nomination form. Resumes are not necessary. On
an additional piece of paper(s) please describe how long and in what capacity you have
known the nominee and, after referring o the criteria sheet, describe the qualities the
nominee possesses on the human dimension and at least one of the listed three criteria.
Please keep in mind that the SELECTION OF THE AWARD RECIPIENT WILL BE
MADE ON THE BASIS OF THE INFORMATION SUPPLIED. The nomination form

must be received in the office listed below no later than July 15, 1993, Late submissions
will not be considered. Be sure that all additional pages are attached to the nomination
form.

Jill Carr, Chair

On-Campus Housing
by July 15, 1993
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12764 Levis Parkvray
Perrysburg, Ohio 43551
(419) 874-3907

July 15, 1993

Jill Carr, Chair

Michael R. Ferrari Award Committee
Student Services Building

Bowling Green State University
Bowling Green, OH 43403

Dear Jill:

I would like to nominate Ann Bowers for the Michael R. Ferrari Award. [ have worked with
Ann in several capacities over the last five years: as staff members of the Center for Archival
Collections, on the Administrative Staff Council, and as an ASC Personnel Welfare Committee
member. In addition, T am familiar with Ann’s professional activities in the Midwest Archives
Conference and other organizations dating from 1979 when we first met at a conference.

The scope of Ann’s activities clearly demonstrates her eligibility for this award (see attached),
however I would like to focus on a few items emphasizing the human dimension. For the past
several years Ann has coordinated the Bowling Green Food Pantry’s Adopt a Family program
at the CAC. As Chair of the ASC’s Personnel Welfare Committee she worked diligently to
investigate changes in the health care insurance program to ensure equity and fairness to all
employee classes regardless of family status, As supervisor of student employment at the CAC
she has LOl]blSlL’l]ﬂy tried to employ as mmy students as possible while at the same time
distributing hours in an equitable manner - not an easy task in the budget environment of the past
few years. Her day-to-day personality makes her an ideal colleague - supportive, offers
constructive criticism, willing to take on extra work, creatively approaches problems,
understands others’ work situations, is unselfish and compassionate.

I have asked Rush Miller, Dean of Libraries and Learning Resources, Paul Yon, Director of the
Center for Archival Collections, and Norma Stickler, Assistant to the Vice President for
Academic Affairs, to submit letters of reference in support of this nomination. They all know
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Jill Carr, Chair

Michael R. Ferrari Award Committee
July 15, 1993

Page 2

Ann’s abilities and will be able to address many of the specific accomplishments, contributions,
and personal qualities that make Ann so worthy of the Ferrari Award.

Thank you for your consideration and please contact me if you have any questions or need
additional information.

Sincerely,

rr ﬁv L L
I'e ( (:,l/;!'.—&;"/' ../4~‘/ e e

Robert W. Graham, Archivist
RWG

Attachment

as



RWG to CARR, 7/15/93 Page 3

Selected Activities in support of the nomination of Ann Bowers for the Michael R. Ferrari
Award.

UNIVERSITY

Administrative Staff Council: Chair, Personnel Welfare Committee (Chair), Scholarship
Commniittee, Ferrari Award Committee. :

Inter-University Council of Presidents: Statewide group developed a records management manual
for State colleges and universities.

Libraries and Learning Resources: Strategic Plan Committee, North Central Accreditation Report
Committee, Search Committees.

Teaching: Public History, Women’s History. Lectures in Popular Culture, American History,
English, Records Management.

Advising: Graduate student advising, graduate student orientation; Adviser to Delta Gamma
sorority. '

WBGU TV: Volunteer.

PROFESSIONAL

Midwest Archives Conference: Council, Vice President, Book Review FEditor, Editor,

ARCHIVAL ISSUES.
Ohivana Library Association: Board Member, President.

Evangelical Lutheran Church in America: Member, Commission on Archives, Region 6.

a4



June 1, 1993

MEMORANDUM

TO: Administrative Staff Members

FROM: ill Carr, Chair, 1993 Michael R. Ferrari Award Committs%é' W,U\/\

RE: Nominations

Nineteen ninety-three marks the eleventh year of the Michael R. Ferrari Award. The award,
presented (o a member of the Administrative Siaff, was authorized by the Board of Trustees in
1982 o honor Dr. Ferrari who served as interim presiden: during 1981-82. The past recipients o
the award have been:

1993 Suzanne Crawford, Affirmative Action

1934 Zola Buford, Registrar’s Office

1985 Patrick Fitzgerald, WBGU-TV

1986 Gregory DeCrane, Student Activities & Orientation
1987 George Howick, Management Center

1988 Dick Conrad, University Computer Services

1989 Cindy Puffer, Student Health Center

1990 Jane Schimpf, Food Operations

1991 Dante Thurairatnam, Continuing Education

1992 Penny Nemitz, Firelands College

Recipients of the award receive an inscribed plaque presented during the Administrative Staff
Fall opening day ceremonies and are presented with a cash award. A permanent plaque will also
be displayed in the University Union Labby honoring the recipient of the award.

The first step in choosing this year’s recipient is the seeking of nominations. The attached
criteria sheet outlines those factors which should be addressed in nominating individuals for the
award. The nomination form is to be used, in conjunction with additional support materials, for
the purpose of placing names into nomination. The nominee must be a member of the
University’s Administrative Staff. Nominations may be made by members of the administrative
staff, students, faculty, or classified siaff. The selection of the award recipient will be made by
the committee of the administrative staff representing each of the Vice Presidential and
Presidential areas. Selection will be made on the basis of the information supplied through the
nomination process. Additional information and support over and above that listed in the
Criteria Sheet are welcome.

A nomination form and criteria form are enclosed. Additional forms are available in the
Administrative Stafl Personnel Office, College Park Building, Faculty Senaie Office, McFall
Center; University Union Information Desk; and the University Bookstore.

Please note that the prominence of the University position held by the nominee will not be
considered in the nomination process or considered in the selection process.

All nominations should be submitted to Jill Carr, On-Campus Housing no later than five o’clock
July 15, 1993.

as

vy " : Oiilice of On-Campus Housing
& J5) Bowling Green State University Bowling s, Ohlia Aot it

Fax: (419)372-3150



THE 1993 MICHAEL R. FERRARI AWARD

Nominee:

Name:

Title:

Campus Add‘ress:

Nominator:

Name:

Title;

Campus Address: Phone:

Adm. Staff ___ Faculty Student Classified

Please include additional letters of reference from three other individuals for your nominee.

A letter of support must accompany this nomination form. Resumes are not necessary. On
an additional piece of paper(s) please describe how long and in what capacity you have
known the nominee and, after referring to the criteria sheet, describe the qualities the
nominee possesses on the human dimension and at least one of the listed three criteria.
Please keep in mind that the SELECTION OF THE AWARD RECIPIENT WILL BE
MADE ON THE BASIS OF THE INFORMATION SUPPLIED. The nomination form

must be received in the office listed below no later than July 15, 1993, Late submissions
will not be considered. Be sure that all additional pages are attached to the nomination
form.

Jill Carr, Chair

On-Campus Housing
by July 15, 1993

O &
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THE MICHAEL R. FERRARI AWARD
Criteria

1. ELIGIBILITY - Any person who is a full-time member of the Adminisirative Staff, e.e
non-faculty contract employee, may be nominated. Nominee must have been an employee
for at least one contract year and may not have received the award the previous year. Any
nominations from previous years must be resubmitted. :

tD

NOMINEES - Mus( have exhibited exceptional performances and must have demonstrated
an emphasis on the human dimension. This means that the nominee exhibits a genuine
sensitivity to others by showing an open, caring attitude and is attentive . the growth and
development of the University. In addition, the nominee must demonstrate at least one of the
following attributes:

A. Innovation and Initiative - demonstration of resourcefulness in the work place,
including the formulation and implementation of creative new ideas. The emphasis
of these ideas should be to improve the work environment, (o save time/or money
and, in general, to contribuie (o the better overall efficiency and effectiveness of the
University.

B. Performance - “above and beyond™ that required by the position, e.g., accepting
special projects, additional responsibilities such as committee work, giving non-
compensable time to effectively complewe an assignment, service in professional
organizations, or recognition brought to the University through the receipt of grants
or through publications.

. ‘ ' Community - The nominee musi effectively interact

wuh faculty, staff or blUdbnlb in providing services that promote growth and
harmony in their respective departments, areas, ete., as well as the campus. (This
would not mandate service on University groups, committees, boards, etc.)

NOTE: The prominence of the University position held by the nominee should not be
considered in the selection process.



June 17, 1993

TO: Joyce Kepke
Norma Stickler
Allen Zink
Ed O'Donnell
Brad Browning
Lori Schumaker
Penny Nemitz

FROM: Jill Carr

RE: Ferrari Award Committee

This i5 a follow-up o the memo [ seni on 6/2. The commitiee did meet on 6/14 and
reviewed the time line for the selzction process , delegated some tasks, and made some
decisions an several iscues. For those of you who could not make the mmeeting, do not
fear, we still nead your input as nominations begin o roll in. Here is a synopzis of what
occurred on 6/14.

The tumeline (copy atiached) has been approved as written. Ed O'Donnell and Allen
Zink have agreed (o place blank nominaiion forms in the Union, Personnel Office,
Faculty Senate Office, the Bookstore, and the Rec Center.

Letters have been sént Lo nominators from last year giving them the opportunity to re-
submit the same nomination for this year's process. So far, three nominators have chosen
to re-nominaie. We agreed thai commiuee members can submil nominations. however,
they would need to abgent themselves (rom the final voting process. In addition, if a
commitiee member is nominated , they would not be able to cast a vote.

Letters will be sent (o ¢ach nominee as ithe nominations are received. A letter will also be
sent to the nominee's supervizor and vice president apprising them of their staff member's
nomination. The name of the perzon selected will be kept secret until the announcement

-at our opening day meeting.

When I have received several nominations, I will contact you 5o that you can stop by and
read the nominations. The file needs 1o remain in the Housing Office. T will also have
ranking sheets available 30 you can give numerical rankings as you go along.

I will call the commitiee (ogather again in mid-July. If you have any questions, please
give me a call. Thanks for your help with this!

cc: Greg Jordan v
Ann Bowers

.

oD



6/14
6/15
6/18

7/15
7/18
7/21
7/23

7/26

7/26
8/24
8/27

FERRARI AWARD TIME LINE

Hold first committee meeting
Leiters out 1o all administrative staff

Nominaiion forms in Bookstore, Personnel, Tinion, and Faculty
Senate Office

Deadline for nominations

Send acknowledgment of receipt of nominations
Comimittee meets to begin selection process
Selection process is completed

Qrder plaques

Conwact Monitor v arrange for article & picture
Award presentation

Letter to Mick Ferrari

g



Officz ¢ On-"ampus Houcing
Bowling Green State University e S s 3 2011

Fax: (419)372-2150

July 1, 1993

MEMORANDUM
TO: Greg Jordan, Chair, Administrative Staff Council
FROM: Jill Cart, Chair, 1993 Ferrari Award M

RE: Atiached Memo

I received the attached memo, anonymously last week. I am forwarding this o you because
believe the issue presented is a legitimate one, although I am disappointed that the writer did nat
identify him or herself.

As you know the criteria for the selection of Ferrari Award winmer were established by the Board
of Trustees in 1982. ASC has not changed these criterta at any point. In my opinion, since the
numbers of part-time Administrative Staff have increased since 1932, it would be appropriate for
the 93-94 Council o review the criteria and perbaps include part-iime staff and male any other
changes to better represent the cwrrent adminisirative staff pattern on our campus.

If you have any questions, please give me a call. Thanks for considering this!

cc: Marshall Rose
enc.
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1. ELIGIBILITY - Any person whos a full- lime mu}’_g,uf’tlu Admlm;zuulwe Staff, e
non-faculty contract employee, ma Kbe. ~ ominee must have been an meluvee

for at least one conwract year and may not have ucelved the award the previous year. Any &
nominations from previous years must be resubmitted. m N

to

NOMINEES - Must have exhibited exceptional performances and must have demonstrated. Ny
an emphasis on the human dimension. This means that the nominee exhibits a genuine }»’ e
sensitivity io others by showing an open, caring attitude and is attentive io ihe gmwth and g?
development of the University. In addition, the nominee must demonstrate at least one of the /X &
following attributes: m\v

A. Innovation and Initiative - demonstration of resourcefulness in the work place, \\é\l X
including the formulation and implementation of creative new ideas. The emphasis ~ QS‘ -Q’r
of these ideas should be to improve the wark environment, o save time/or money ., N §.,.\t
and, in general, o contribute to the better overall efficiency and effectiveness of the X C.\’
University. Q\' \

B. Performance - “above and beyond™ that required by the position, e.g., accepting (0 }Q‘J
special projects, additional responsibilities such as committee work, giving non- ~

compensable time o effectively complete an assignment, service in professional \\) o

organizations, or recognition brought to the Unive.rsity through the receipt of grants | } i %0 /

or through publications. A @\/J Q\f
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. ' - The nominee must effectively interact ™. 3V Q\
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harmony in their respective departments, areas, etc., as well as the campus. (This ™Y\ ey
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X «L\ . Qifice of ©n-Campus Houring
d e M o o ) : ~g Bowling Green, <ddo 4340340151
=) 5) Bowling Green State University i st

Fax: (419 572-8150

September 14, 1993

Joyce Kepke
Continuing Education

. Dear Joyce:
Please accept my thanks and appreciation for your contributions to the 1993 Michael R. Ferrari
Award Commitee. When "time" seems to be something that none of us has these days, it is
always refreshing to find staff members who are willing to give just a litile bit mare (o complete
an important task.
I believe our seleciion process went very well this year. Our final decision was not easy to
render in light of the excellent quality of the nominees. However, when all was said and done 1
believe we definitely made the best choice. :
Thank you again for your efforts and time. It is appreciated.

Sincerely,

1 Carr
Chair
1993 Michael R. Ferrari Award Committee

cc: Dr. Suzanne C@,wford
Greg Jordan
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Office of Cn-Campus Houcing
Bewling Grezn, Ohio 43403-0151

—é . 3 . w..
));; Bowling Green State University s st

S Fax: (419) 372-3150

September 14, 1993

Brad Browning
Athletic Department

Dear Brad:

Please accept my thanks and appreciation for your contributions o the 1993 Michzel R. Ferrari
Award Committee. When "time" seems to be something that none of us has these days. it is
always refreshing o find staff members wha are willing o give just a little bit more to complete
an important task.

I believe our selection process went very well this year. Our final decision was not easy to
render in light of the excellent quality of the nominees. However, when all was said and done I
believe we definitely made the best choice.
Thank you again for your efforts and time. It is appreciated.

Sincerely,

L

Jill Carr .

Chair .

1993 Michael R. Ferrari Award Committee

cc:  Mr. Jack Greg
Greg Jordan
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Office of On-Camgos Heusing
mno . ks T, Bowling Gr2zn, Tliios 434093-0151
Bowling Green State University R

Fax: (419 372-3(5)

September 14, 1993

Ed O'Donnell
Food Operations

Dear Ed:

Please accept my thanks and appreciation for your contributions to the 1993 Michael R. Ferrari
Award Commitiee. When "time" seems to be something that none of us has these days, it is
always refreshing to find staff members who are willing (o give just a little bit more to complete
an important task.

I believe our selection process went very well this year. Our final decision was not easy to
render in light of the excellent quality of the nominees. However, when all was said and done 1
believe we definitely made the best choice.

Thank you again for your efforts and time. It is appreciated.
Sincerely,
Jill Carr )
Chair

1993 Michael R. Ferrari Award Commiitee

cc: Ms. Jane Schin}pf
Greg Jordan v



Office of Op-Campus Housing

= .' %) Bowling Green State University B e omnt

Fax: (419)272-8150

September 14, 1993

Lori Schumaker
Payroll Office

Dear Lori:;

Please accept my thanks and appreciation for your contributions o the 1993 Michael R. Ferrari
Award Committee. When "time" seems to be something that none of us has these days. it is
always refreshing (o find staff members who are willing e give just a little bit mare to complete
an important task, '

I believe our selection process went very well this year. Our final decision was not easy to
render in light of the excellent quality of the nominees. However, when all was said and done I
believe we deflinitely made the best choice.

Thank you again for your efforts and time. It is appreciated.

Sincerely,

Jill Carr
Chair
1993 Michael R. Ferrari Award Commiltee

cc: Mr. Gaylyn Fin /1
Greg Jordan



Office of On-ampus Houcing
Bowling Green State University e Oy 37

Fax: (41%) 272-3150

September 14, 1993

Norma Stickler
Academic Affairs

Dear Norma :

Please accept my thanks and appreciation for your contributions to the 1993 Michael R. Ferrari
Award Committee. When "time" seems o be something that none of us has these days, it is
always refreshing o find staff members who are willing to give just a little bit more o complete
an important task. ‘

I believe our selection process went very well this year. Our final decision was not easy to
render in light of the excellent quality of the nominees. However, when all was said and done I
believe we definiiely made the best choice.
Thank you again for your efforts and time. It is appreciated.

Sincerely,

%L

Jill Carr

Chair
1993 Michael R. Ferrari Award Committea

cc:  Dr. Eloise Clark”
Greg Jordan



THE 1993 MICHAEL R. FERRARI AWARD

Nominee:
Name: Susan Darrow
Title: Azzociate Director, Honors Program
Campus Address: 231 Administration Building
Nominator:
Name: Larry Small
Title: Diyecior Honors Program
o Be ‘--',-'c.. P -
Campus Address: 221 All’ulu:.l... tration Phone: 272-2504

Adm. Siaff__ Faculy 2 Student Classified

Please include addidonal letters of reference from three other individuals for your nominee.

A letter of suppori must accompany this nomination form. Resumes are not necessary. On
an additional piece of paper(s) please describe haw long and in what capacity you have
known the nominee and, afier referring o the criteria sheet, describe the qualities the
nominee possesses on the human dimension and at least one of the listed three criteria.
Please keep in mind thai the SELECTION OF THE AWARD RECIPIENT WILL BE
MADE ON THE BASIS OF THE INFORMATION SUPPLIED. The nomination form

must be received in the office listed below no later than July 15, 1993, Laie submissions
will not be considered. Be sure that all additional pages are attached to the nomination
form.

Jill Carr, Chair

On-Campus Housing
by July 15, 1993
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