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8:30 - 9:00
9:00
9:15
10:15
10:40
Noon
1:30

2:30
3:30
4:30
5:30

Check-in and Coffee

‘Welcome and Opening Remarks

“Corporate Mission and Philosophy,”” Mr. Don Noble
Break
“Fostering Innovation,”” Mr. Lewis Lehr
Lunch
Concurrent interactive sessions
(Led by Mr. Lehr, Mr. Noble, Mr. Wendel)
Concurrent interactive sessions
Concurrent interactive sessions
Social hour
Conclusion of activities

39



Lewis W. Lehr will retire
in March, after 39 years with
Minnesota Mining and Manu-
facturing Co., the last seven
as Chief Executive Officer.
No industrial company is bet-
ter recognized as a model of
innovation, And few have
matched its financial results.
In 1934, for example, 3M
zarned a 19.4 per cent return
on shareholders’ equity. The
company’s §7.7 billion in an-
nual sales are generated by
more than 100 profit centers
worldwide. 3M’s stated objectives are a return on shareholders’
equity of more than 20 per cent, pre-tax profit margins of 20 per
cent or more (to support a continually high research and
development budget), and achieving at least 25 per cent of each
year’s sales from products introduced within the previous five
vears. Tough targets. But 3M usually hits them.

Lewis W. Lehr

“If someone never makes a mistake, he is probably not doing
anything.”’

— Lewis W. Lehr

Lew Lehr epitomizes the unique 3M culture, A chemical
engineer by training, he is an articulate proponent of product
quality and innovation. He asserts that 3M ‘““‘does not believe in
making just a few bhets. Qur people make hundreds of little bats
in the form of new products for specialized markeats.” 3M is a
master at nichemanship and the model for nurturing innova-
tion. Mr. Lehr preaches the importance of the “freedom to per-
sist,” and notes the critical value of the 3M culture: The
freedom to fail.

Mr. Lehr has served on the Boards of Directors of 3M,
General Mills, Shell Qil, United Telecommunications, Pacific
Southwest Airlines, and the U.S. Chamber of Commerce. He has
given considerable time to civic and philanthropic organiza-
tions, including service on the Boards of Trustees of such
organizations as the University of Nebraska Foundation, Pro-
ject HOPE, The Conference Board, and the US-USSR Trade
and Economic Council Inc. Among his many awards: the first
Ethics & Excellence in Business Award from the University of
Arizona and the Distinguished Nebraskan Award.
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Donald E. Naoble is the i
retired Chief Executive Of- :
ficer of Rubbermaid Ine., one
of the more remarkable suc-
eess stories of modern U.S, in-
dustry. The company has.con-
sistently returned 15% to
“0% on stockholders’ equity, ]
has exhibited rapid growth, = j
and has been the source of a [
steady flow of new products.
The man who led the team
that achieved that record is
Don Noble, who served as
Chief Executive Officer from Donald E. Noble

1959 (o 1930, then continued for five years as Chairman of the

firm’s Executive and Finance Committes.

Mr. Noble has also served as a Director of Insiles, Stanley
Waorks, Libbey-Owens-Ford, Ferro, Thermo Electron, Tappan,
The Federal Reserve Bank of Cleveland, National City Bank,
and Seaman Corp. He also serves on the Board of Trustees of
the College of Wooster. He has been especially active in the
TTnited Way and in education financing issues.

“There is no limit to how far a man can go if he carcs not who
gets the credit.”
— Donald E. Noble

While at the helm of Rubbermaid, he established tough
strategic objectives—which were routinely met: (1) Double sales
every six years; (2) Derive 25% of each year’s sales from pro-
ducta that did not exist five years earlier. He also built a
management team that became the envy of the competition.

Mr. Noble has been an articulate propoenent of a well-
considered and articulated corporation missien statement. He
has also been at the forefront of corporate leaders secking ways
to enhance innovation. While ai Rubbermaid, he promulgated a
policy under which each member of the R & D department is
permitted to spend 20% of his or her time on any project that
person belisves would be good for the company.




ftcs[[znc.-—: .. [.»:a.:{-.t to zsaagnitia;z

William H. Wendel is the
retired Chiefl Executive Of-
ficer of The Carborundum Co.,
which he headed from 1962 to
1973 (when Carborundum
was merged into Kennecotbt
after a bidding contest follow-
ing an unfriendly take-over of-
- fer by Eaton Corp.). Mr.
< Wendel subsequently served
as President, then Vice Chair-
man, of Kennecott. While at
the helm of Carborundum, he
directed a strategy of “‘vec-
tored growth” that significant-
ly diversified the corporation’s markets, reduced its exposure to
the economic cycle, and enhanced the firm’s growth rate.

During his term as CEQ, Carborundum’s sales grew from
$141 million to $713 million (an average annual compound rate
of 10.7%), and profits grew from $6.3 million to $37.6 million (an
11.8% rate). Carborundum was known as an innovative com-
pany, and, in its acquisition program, as ‘“‘a magnet for small
growth companies.” Mr. Wendel was a strong advocate of in-
novation and of alertness to environmental changes that could
create business opportunities. IHe once likened the corporation
to a mariner—‘“‘that both must be alert to the environment in
which they operate and change course gradually or abruptly as
circumstances warrant,”’

William H. Wendel

“The noblest task of top management is to develop new leader-
ship superior to its predecessor.”
—W.H. Wendel

Mr. Wendel has served on the Boards of Directors of Nor-
folk Southern, Allegheny International, Dunlop Tire & Rubber,
Marine Midland Bank, New York Telephone Co., and the State
University of New York College of Environmental Science and
Forestry. An avid ornithologist, he also servea on the Board of
the Roger Tory Peterson Institute. And he is Chairman of
Polaris Industries Inc. Among his many honors: Business Week
magazine’s first ‘‘Exceptional Leadership Award” and In-
dustry Week magazine's ‘“Excellence in Management Award.”

Cs[s[;'zatihg 50 Yeans
1936-7986

uthority to establish the Bowling Green State University

College of Business Administration was granted by
legislation in 1935, and the May, 1936, issue of the University
Catalog was the [irst in which the College appears. Dr. Ralph G.
Harshman, who would later become President of the University,
was appointed as the first Dean in 1936; and the first faculty,
Professora Gilbert Cooke and Lewis Manhart, joined in 1937,

The College was originally housed in three rooms in what is
now Hayes Hall. Hayes Hall was renovated in 1959, and provid-
ed more efficient, enlarged, and ecentralized quarters for the then
existing Departments of Accounting, Business Administration,
Business Education, Economics, and Geography. In 1972, a
new Business Administration Building was opened and it now
houses all ten existing departments within the College with the
exception of Military Science and Aerospace Studies. Final
plans are now being made for a 35,000 square foot addition to
the current building with an anticipated occupancy date of
1988,

From the beginning, courses of study in the College have
emphasized knowledge of broad principles underlying business
operations and organizations. The College has always been a
leader in identifying future irends in education and revising its
curriculum to meet the needs of its atudents. Of particular note
were the changes in the late sixties when significant
developments in quantitative decision theory, the behavioral
sciences, and computer technology made it necessary for those
contemplating careers in administrative positions to be ade-
quately prepared in these newer areas as well as the more tradi-
tional ones. The College of Business Administration at Bowling
Green has always provided an education to meet the challenges
of a professional business career. '
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Bowling Green State University

COLLEGE OF RUSINESS ADMINISTRATION G
XCE E)Z CE - . . BowLING GREEN

l,e/ebraz'mg \50 Years 1935-198¢ STATEl!fenEr_,an
7 2] 3 ’ 2
‘j/zo;s..s who [sd the way

Dr. Ralph G. Harzhman served az the first
Dian of the Culla_gu from 1936 to 1951, His far-
sighted planning created academic programs that
would serve ag a foundation for excellence and en-
dure through revolutionary changes in business
organizations. He later served az Prezident of
BGSU from 1961 to 1963,

Weleome to ““An En-
vironmeni for Excellence
Views from the Top.” The
documented accomplish-
ments of our guest spealers
clearly perzonify that theme.
I join you in leoking forward
to a most iniellectually
stimulating and thought-
provoking day.

This is our first special
cvent to simultanesusly com-
memorate the University’s
75th anniversary and the Col-
. lege of Business Adminisira-
tion’s 50th anniverzary. It really is a special year for us, and
your attendance and participation here today should not only
malze this a useful day for you but also will help us to continue

College enrollment had grown io 800 students
when D, Benjamin Pilerce became Dean. Under his
leadership, 1951 to 1960, the College was ac-
cradited by what is now the American Aszembly of
Collegiate Schools of Businesz, becoming one of
only 100 out of approximately 600 L'uumq,cs pro-
grams in the country io be so dezsignaied.

Under the guidance of Dr.  William T. to climb cur own ladder to excellence.
Schrieltz, third Dean (1960 o 1967), the Collage in- If there is anything we can do to azsisi you during this day,
itiated the offering of the MBA degres to -.luLLth pleaze do noi hesitaie to contace a member of our staff.
men and women for ereative lsadership in an in-
creazingly complsx and dynamic buzinesa society; Sincerely,

the quality of this program was guickly recognizes
by achieving accreditation in 1966, 62 oltd 4. @ G\ﬁ;\

Robert A. Patton
Dean
Dr. Karl E. Vogt, Dean from 1968 o 1982 and
now Vice President for Operations, presided over
major curriculum revisions and faculty zrowth to
accommodate the increase in enrollment [1 o1 2848
to 4458 ztudents. Pritnarily contributing to this
growth waz the enrvollment of women, enly 12% of
buciness students in 1968 but 47% by 1982
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hat quality which separates the best from the merely
good.

Excellence. It is not perfection. The perfect can he the
enemy of the good. Nor is excellence the same as merely extraor-
dinary. It is not determined by one home run. Or the winning
touchdown. Excellence takes time. Publius recognized that in
his Maxim 7S0: “It takes a long time to bring excellence o
maturity.”

Excellence. We measure it by resulis. But it has its roots in
attitudes, values, beliefs, energy, responsibility, purpose, and
commitment,.

é’.\:cellenee. A standard of performance seldom attained and
- rarely sustained. But readily recognized, especially among
peers.

~ Institutional excellence is more difficult to achieve than in-
dividual excellznes. For it depends not only upon God’s gifts,
luck, and hard worl:. Institutional excellence goes beyond, into
complexities of culture, resources, strategies, teamwork,
motivation, rewards structures, technology, innovation, com-
petitive responses, and environmental awareness.  Little
wonder, perhaps, that few institutions achieve a sustained level
of performance that can truly be called “Excellent.”

Institutional ¢xcellence is continuously delivering value to
the customer that iz beyond the customer’s expectations. In-
stitutional excellence is a workplace that permits people to do
their very best. It is the shifting of rescurces to satisfy emsrg-
ing unmet needs of society. It is clinging firmly to a well-
considered mission while nurturing innovation in every man and
woman. And institutional exeellenes is outperforming the com-
petition year after year, decade after decade.

xeellence is measured by resulte. Take Rubbermaid. While
< Don Noble was at its helm from 1959 to 1979, that com-
pany’s sales graw at an average annual compound rate of 12.4%
and earnings at 16.2%. Or look at the transformation of Carbor-
undum during the 1962-1978 period under the guidance of Bill
Wendel. Sales grew at an average compound rate of 10.7% and
earnings at 11.8% while the company drastically reduced its ax-
posure to the vagaries of the economic cycle.

Excellence measured by results. Minnesota Mining and
Mamuifacturing provides the model. On the Forbes Magazine
1985 listing of the 500 largest U.S. public corporations, 3M
ranks 182nd in dollar value of assets. But the firm ranls 76th in
dollar volume of sales and 32nd in dollar value of profits. Lew
Lelwr, 3M’s Chief Executive Officar since 1979, can point proud-
ly to that record and 3M’s resulting ranking of 13th in market
value of common stock.

Rezponding to change is inadequate as a measure of institu-
tional excellence; initiation of change is a prerequisite. 3M’s
well-known—and regularly achieved—goal is to obtain 25% of
its sales each year from products introduced during che prior
five years. Rubbermaid has introduced more than 500 new pro-
ducts in the last five years.

nstitutional excellence leads to peer recognition. In the 1986

Fortune Magazine survey, where exacutives, outside diree-
tors, and security analysis were asked to name the companies
they most admired, 3M placed second (after IBM) and Rubber-
maid placed seventh (the smallest company ever to place in the
top ten in the history of this survey).

Execellence. Three men who led major institutions to that
pinnacle will share their wisdom at Bowling Green State
University. Join Lew Lehr, Don Noble, and Bill Wendel for a
dialogue on the fundamentals of excellence.
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10:15

10:40

Noon

Check-in and Coffee

Alumni Room

Welcome and Opening Remarks
Dr. Paul J. Olscamp, President, BGSU

“Corporate Mission and Strategy,”
Mr. Don Noble

Introduction by Dr. William F.
Schmeltz, Dean, 1960-67

Break

“Fostering Innovation,”
Mr. Lewis Lehr

Introduction by Dr. Karl E. Vagt,
Dean, 1968-82

Lunch
Campus Room

)

1:30

L2
Q2
=

3:30

4:30

5:30

Concurrent interactive sessions
Groups 1 and 2 in Town Room (Lehr);
Groups 3 and 4 in Taft Room (Nobhle);
Groups & and 6 in Second Floor

Faculty Lounge (Wendel).

Concurrent interactive sessions

Groups 4 and 6 in Town Room (Lehr);

Groups 2 and 5 in Taft Room (Noble);

Groups 1 and 3 in Second Floor
Faculty Lounge (Wendel).

Concurrent interactive sessions

Groups 3 and & in Town Room (Lehr);

Groups 1 and 6 in Taft Room (Noble);

Groups 2 and 4 in Second Floor
Faculty Lounge (Wendel).

Social hour
Ohio Suite

Conclusion of activities
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Lewis W. Lehr will retire
in March, after 39 years with
Minnesota Mining and Manu-
facturing Co., the last seven
as Chiel Executive Officer.
No industrial company is bet-
ter recognized as a model of
innovation. And few have
matched its financial results.
In 1934, for example, 3M
earnéd a 19.4 per cent return
on shareholders’ equity. The
company’s $7.7 billion in an-
nual sales are generated by
more than 100 profit centers
worldwide, 3M’s stated abjectives are a return on shareholders’
equity of more than 20 per cent, pre-tax profit margins of 20 per
cent or more (to support a continually high research and
development budget), and achizving at least 25 per cent of each
year’s sales from products introduced within the previous five
years, Tough targets. But 3M usually hits them.

Lewis W. Lehr

“If someone never makes a mistake, he is probably not doing
&

anything.”
— Lewis W. Lehr

Lew Lehr epitomizes the unique 3M culture. A chemical
engineer by training, he is an articulate proponent of product
quality and innovation. He asserta that 3M “‘does not believe in
making just a few bets. Qur people make hundreds of little hets
in the form of new producta for specialized markets.” 3M is a
master at nichemanship and the model for nurturing innova-
tion. Mr. Lehr preaches the importance of the “freedom to per-
sist,” and notes the eritical value of the 3M culture: The
freedom to fail.

Mr. Lehr has served on the Boards of Directors of 3M,
General Mills, Shell Qil, UTnited Telecommuniecations, Pacific
Southwest Airlines, and the U.S, Chamber of Commerce. He has
given considerable time to civic and philanthropic organiza-
tions, including service on the Boards of Trustees of such
organizations as the University of Nebraska Foundation, Pro-
ject HOPE, The Conference Board, and the US-USSR Trade
and Economic Council Inc. Among his many awards: the firat
Ethics & Execellence in Business Award from the University of
Arizona and the Distinguished Nebraskan Award.
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Donald E. Nable is the
retired Chief Executive Of-
ficer of Rubbermaid Inc., one
of the more remarkable suc-
cess stories of modern U.S. in-
dustry. The company has.con-
gistently returned 15% to
20% on stockhalders’ equity,
has exhibited rapid growth,
and has been the source of a
steady [low of new products.
The man who led the team
that achieved thai record is
Don Noble, who served as
Chief Executive Officer from Donald E. Noble
1959 o 1930, then continued for five years as Chairman of the
firm’s Executive and Finance Committes.
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Mr. Noble has also served as a Director of Insilco, Stanley

Works, Libbey-Owens-Ford, Ferro, Thermo Electron, Tappan,

The Federal Reserve Bank of Cleveland, National City Bank,
and Seaman Corp. He also serves on the Board of Trustees of
the College of Waonster. He has been especially active in the
United Way and in education financing issues.

“There is no limit to how far o man can go if he cares not who
gets the credit.”’
— Donald E. Noble

While at the helm of Rubbermaid, he eatablished tough
strategic objectives—which were routinely met: (1) Double sales
every zix years; (2) Derive 36% of each year’s sales from pro-
duects that did not exist five years earlier. He also built a
managemsnt. team that became the snvy of the competition.

Mr. Noble has been an articulate propenent of a well-
considered and articulated corporation mission statement. He
has also been at the forefront of corporats leaders secking ways
to enhance innovation. While at Rubbermaid, he promulgated a
policy under which zach member of the R & D department is
permitted to spend 20% of his or her time on any project that
person believes would be good for the company.
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William H. Wendel is the
retired Chief Executive Q-
ficer of The Carborundum Co.,
which he headed from 1962 to
1978 (when Carborundum
was merged into Kennecott
after a bidding contest follow-
ing an unfriendly take-over of-
fer by Eaton Corp.). Mr.
Wendel subsequently served
as President, then Vice Chair-
man, of Kennecott. While at
the helm of Carborundum, he
directed a strategy of “‘vee-
tored growth” that significant-
ly diversified the corporation’s markets, reduced its exposure to
the eronomic cycle, and enhanced the firm’s growth rate.

William H. Wendel

During his term as CEQ, Carborundum’s sales grew from
$141 million to $713 million (an average annual compound rate
of 10.7%), and profits grew from 6.3 million to $37.6 million (an
11.8% rate). Carborundum waa known as an innovative com-
pany, and, in its acquisition program, as ‘“‘a magnet for small
growth companies.”” Mr. Wendel was a strong advocate of in-
novation and of alertness to environmental changes that could
create business opportunities. He once likened the corporation
to a mariner—*‘that both must be alert to the environment in
which they operate and change course gradually or abruptly as
circumstances warrant.”

“The noblest task of top management is to develop new leader-
ship superior to its predecessor.”’
—W.H. Wendel

Mr. Wendel has served on the Boarda of Directors of Nor-
folk Scuthern, Allegheny International, Dunlop Tire & Rubber,
Marine Midland Bank, New York Telephone Co., and the State
University of New York College of Environmental Science and
Forestry. An avid ornithologist, he also serves on the Board of
the Roger Tory Peterson Institute. And he is Chairman of
Polaris Industries Ine. Among his many honors: Business Week
magazine's first ‘“Exceptional Leadership Award” and In-
dustry Week magazine's ‘‘Excellence in Management Award.”

Cs[&g'zaténg 50 Years
19036-7986

IZ utherity to establizh the Bowling Green Stace Universicy
< ) College of Business Adminisiration waz granied hy
legislation in 1935, and the May, 1936, issue of the University
Caialog was the firsc in which ihe College appears. Dir. Ralph G.
Harshraan, who would later become Prezident of che University,
was appointed as the first Dean in 1936; and the first faculty,
Profezzors Gilbert Coolie and Lewiz Manhart, joinad in 1927,

The College was originally housed in three rooms in what is
now Hayes Hall. Hayes Hall was renovated in 1959, and provid-
ed more efficient, enlarged, and centralized quarters for the then
existing Deparimenie of Accounting, Business Administration,
Business Education, Economics, and Geography. In 1972, a
new Buziness Administration Building was opened and it now
hiousez all ten existing departments within che College with the
exception of Military Science and Arrozpace Studies. Final
plans are now being made for a 85,000 square foot addition to
the current building with an anticipated occupancy date of
1988,

From the beginning, courses of soady in the College have
emphasized knowledze of broad principlea underlying business
operations and organications. The College has always been a
leader in identifying future trends in education and revising its
curriculum to meet the needs of its students. Of pariicular note
were the changes in the late sixties when significant
developments in quantitative decision theory, the behavioral
seicnces, and computer technology made it necezaary for those
contemplating careera in administraiive positions to be ade-

quately prepared in these newer areasz az well as the mare tradi-

tional onez. The College of Businezss Administration at Bowling

of a professional business career.
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EDUC‘ \TlON/ \L HORTHWEST DHIC EDUC ATIONAL TECHHILC-2Y FOUHDATION WEGLI-TV
TECHN OLO ’GY T:2PE CUFLICATING CEMTER BOWLINES SREEH STATE UNIVERIITY
' MEDIA CEMTER EOWLI K SREEN, MDY 32302-00381
COMPUTER RESOURCE CEMTER (4W) L7023

DATE: May 12, 1987

TO: 198 7 Michael Ferrari Award
Selection Committee

FROM:. Sally Blair

Chair

This is tc remind you that between Monday, May 12, and Friday,

May 29, you are to go to the Administrative 3taff  Personnel
Suppors SEEViCES,ﬂf[Lu,, 911 Administration Building, to review
all of the nomination materials for the 198 Ferrari Award
Selection, That office i3 wpen bestween &:00 a,m., and 5:00 p.m.

Marcia  Buckenmysr has the namez of the Selection Committse  and

‘ghe will provide pou with the Ferrari Award Homination File,

The Z‘adlltuna1 referznces on each of the nomination forms were
0 an
I

contacted on April 20, nd asked to 3=nd support material/s of
the nominse hefore May lJ. All of the material that I received
has been attached to the nominaticon form and the letter from the
nominee, A . ' ’

At our Fsbruary 2%, meeting we agre<d that wach of us would rank

our top five choices by priority and send those ballots to me for

tabulaticn, However, 2ince we only have 6 nominations it seems
unnecsessary to fend your ballots to me. Inztead, pleasze bring
vour ranking of the Eop five nominees ko our June 2, meeting and
we can do the tzbulaktion at that time, ~

Please remembet that our meeting is 3cheduled for 2:00 th. in
the WBGU-TY Conf2rence Room on Tuesday, June 2, ‘

“If you have any Jues rlons, pleasevcall>me at 37 -7035,



Ferrari Award
nominations sought

The deadline for nominations for
the 1986 Michael R. Ferrari Award is
March 21. :

The award was authorized by the

=Y

Board of Trustees in 1982 to honor Dr.
Ferrarl, who served as interim
presidant during 1981-82.

Nominations may be submitted by
faculty, students or staff. Nominees
must be non-faculty, contract
employees who have completad a
minimum of one year of service at the
University. Criteria for selection
include innovation and initiative,
emphasis on the human dimension,
performanase and relationship with the
University community.

Suzanne Crawford, affirmative
action, rsceived the first Farrari
Award followed by Zola Buford,
registration and records. Last year's
recipient was Patrick Fitzgerald,
WBGU-TV. )

The selaction of the 1986 award

will ba made by a committes of ..

administrative staff rapresenting the
varigus vice presidential and
presidential araas. Selection will be
basad on information providad
through the nomination process,
whizh is open to the antire University

. community.

'\

The Michael R. Ferrari Award

. NOMINATIONS ARE NOW OPEN

for the presentation of

‘The 1987 Michael R. Ferrari Award

Faculty, stadents

and slafl may submit nomi-

LI

nations for this award. Nominees must be from

the: Administrative Staff. Nomination forms and
gexplananm of criteria are available in the follow-
ing locations:

- Administrative Staff Personnel Office

Oll Achministraticn Building
. Faculty Senate Office -
HO McFall Center
University Union Lobhy
University Bookstore,

All nominations are due by April 15, 1987

Nomination forms have been
mailad to the University’s
administrative staff. Additional forms
are availabls at the University Union
information dask, University
Bookstors and the Administrative
Staff Parsonnel Servicas office (119
Administratizn Building).

Compiated forms should be sent 1o
Sally Blair, WBGU-TV, chair of the
1928 Ferrari Award Committas, no
later than March 21.




EDUCATIONAL

UCETHWEST DHIO EDUCATYIUAL TECHIIOLISY FOUNDATICH

WEBSU-TV

TAFE CAUFLRZ AT ES CENIER
MECHA CEHTER

TECHNOLOGY

BOWUE RS GRZEN STATE UNIVERIATY
BIWLNG EH, CHD 22400000

COMFUTER FESDURCE CEHTER (4t arz-
September 4, 1937
Dr. Thomas Hilty
Schaol of Art
Fine Arts Deparkment
Bowling Green State Universzity
Dear Dr, BHilty,
Each y=ar the Rowling Sreen Stake University 2dminiztrative Staff
honorz  one of it's members with the Michasl R, F=srrari Award,
2long with the award the recipient is given $400 worth of art  of
hiz,/her choice from the University Art Department., This wark can
he zelested from Something thak is now available or the recipient
mzy chooze Lo commission work done by one of prour staff,
Geonrge  Howick iz the 1227 Michzel Ferrari Award winner, I have
suggestei that e conkach you to make arrangements  to  discucss
thiz mattsr with yon, The Lill for the zelecked work zhould hbe
charged to  the Administeative sStaff Council budget number:
187400/035R87,
If you have any guestions concerning this award, pleasze call me
at ’7“ 703%. Thank you £for your assictance in this mattar,
Sincerely,

Sally Blair, Chair

Michasl R, Ferrari Award Committee



HORTHWEST CHIO EDUCATIONAL TECHNDLCSY FOUNDATION

$3

WBEL-TV

TAPE DUPLICATINAS CEMTER
MEDIA CENTER
COMPUTER RESOURCE.CEMTER

Ocktober 13, 1987

Mr., Bolx Arrowsm
305 sStudent Affairs

I received the enclosed letter from Mick last week, I
unabkl:s ko attend the AST meeking on Movembesr &5, k2 D
give thiz Eto you, I am sure that 7o will want Eo 2h
letker with the Council and then includes it in the 1987
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DRAKE UNIVERSITY

Office of the President

October 7, 1987
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selacted as the racipilen t ichazl E. Fervari Award
at the fall reception of the Administrative Council I
continus to be hono and humbled by the guality and
dadication of those sslected to receive this recognition
by the Universits

I remember my years at Bowling Grezn State
University with fondness, and Jan and I convey our best
wishes to you and collsagues who contributs 8o much to
building a superb University
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Vice Przzident for Student Alfairs

Bawling Grzen, Chic 43403-0140
(419) 372-2147

Cable: BGSUOH

MEMORANDUM

February

T0:
FROM:
RE:

29, 1923

Melissa Firestone, Public Relations
Eob Arrowsmith

Announcemznt of Nominations for Michael R. Ferrari Award

If posszible, please include this information in each of the weekly
issues of the Monitor and the Gresn Sheet starting March 7 through the

week of

*

April 4, 1933:

April 15, 1932 is the deadline for nominations for the 1882
Michael R. Ferrari Award.

The award was authorized by the Board of Trustees in 1982 ta
honor Dr. Ferrari, who servad as interim president during
1981-82.

Nominations may be submitted by faculty, students or staff.
Nominees muzt be non-faculty, contract employees who  have
completed a minimum of one year of service at the Univpruity
Criteria for selection include emphasis on the human dimenzion,
innavation and initiative, performance and relationship with
the University community.

In 1923, Suzanne Crawford, from the Office of Affirmative
Action, received the first Ferrari Award followed by Z0la
Cuford, Registration and Records, followed by Patrick
Fitzgerald, WBGI-TV, followed by Gregory DeCrane, Student
Activities and Orientation. Lact y=ar's recipient was George
Howick, Managemznt Center. _

The celection of the 1923 award will be made by 31 committes of
adminiz ttab1Ve staff representing the various Viece Presidential
and Presidential areas. Zelection will be based on information
provided through the nomination proczss, which is open to the
entire University community.

Nomination forms  have been mailed to  the University's
adminiztrative statf. Additional forms are available at the
Univerzity HUnian Information Desk, University Booksztore and the
Administrative Staff Par: unnc1 Services Nffice (911
Administration Building) and Faculty Zenate Office, 140 McFall
Center.

Completed forms should be sent to Bob Arrowemith, 305 Student
Services Building, Chair of the 19223 Ferrari Award Committae,
no later than April 15, 1933 deadline.
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Vice President for Student Affairs
Bowling Green, Ohio 43403-0140
(419) 372-2147

Cable: BCSUOH

Bowling Green State University

March 1, 1988

MEMORANDUM
TO: BG NEWS
R4
FROM: EBob Arvowsmith, Assistant Vice President for Student Affaivs:
Student Services & Finance
RE: Attached
Please placed the enclosed as an advervtizement in the Tuesday, March 3
and Tuesday, March 15, izsues of the BEG News. Also attachad is an
example of how the announcement should appear. Please charge expenzes to
187400/03597.
If you have any questions, pleaze call me at 372-2147.
Thank you.

rb



The Michas1 R. Ferrari Award

NOMINATIONS ARE NOW OPEN
FOR THE PRESENTATION OF
THE 1988 MICHAEL R. FERRARI AWARD

Faculty, students and staff may submit nominations
for this award, Nominess must be from the
Administrative Ctaff. Nomination forms  and
e¥planation of criteria are available in the
following Tocations:

Administrative Staff Personnel 0ffice
911 Administration Building

Faculty Senate Qffice
140 McFall Center

University Union Lobby
University Bookstore

A1l nominations ars dus hy April 15, 1983

&7
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All nommatmns are due by Apnl 15, 1987
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HORTHWEST OHID

EDUCATIONAL

S9

FORTHWEST IO EDUCATIOHAL TECHIOLISY FOUHIDATION WESU-TV

TAFE DUFLICATING CENTER
MEDIA CENTER
COMPUTER RESOURCE CENTER

TECHNOLOGY

FOUNDATION. ..

DATE: May 13, 1987

TO: Paul Yon

I

chronological report of

FROM: 3ally Blair

The follawing
Committee:

-
n
iyl

Desember 5, 1928 Paul Yon appointed

Peacs Champion, Greg
Hamilton, Gail MaoRober
f‘lt‘r".!ln'-""d Eo q"(‘lfl']‘l’lg

w]
R
~

January 28, 1432

to u‘,-‘)rﬂplt—'tv-' the 32

committee to

Jim Corbitt
Bill Jones
Marcia Laktta
Kay Meier
Don Passmore

Norma Stickler

February 2%, Entire Selectic
They are pr=3zn
Michaesl Fervari

FRevizion of Criteria

Form,

[ I )
a1 Oy O

Agree on dakes

and zdditional sele

meetings.

March 9,

Standing CommitkEss m
additional Administr:

re Lwo mrmbe
sidential ar

1
Additiconal members

cigion that former
re-nominated and
om year Lo year,

-~ >

LOWLIEES GREEN STATE LIEVERZITY
EOWLIHG GEEEH, OHID I2I00-Ta06)
@M 377903

¥ Blair <hairman
“rane, Linda

and Paul Ton

m

ve S-.ff mcmbcrs
n commitbtes so
rom <ach oFf the
bringing the
members,

Lion Committee meects:
wd W1rh backgrcaud of

application deadline
ction .omml tee

Nomination and Criteria Forms 3ent to

cach Adminiatrative Staff Member.
Additiconal Nomination and Criteria

Forma sent to Onion
Book Store, Faculty
taff Personnel Office,.

Dezk, niverstiy
fenate and 24dmin,
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April 1

Apr

M ay

il 2

1%,

Jun= 2,

Angust

Panl,
If this

if you nez2d ~um~rh1ng mere fhdn thiz, rpleacze
take

is

too mubh,

Advertiszements of Award ran in BS llews,
Monitor and Green Sheet,

Momination Adeadline,
applications.

Chairman writes to 2ach of the nomineess
informing them of theilr nominaktion for
the Award.

Chairman writes ktwo refersnces an =2ach
of the 6 application forms requesting
nomination support.,

for additionsl support makterial,
Nomination form and all support
information on each nominee taken
Admin, Staff Personnel Office,

Lo

ee will revisw all of
terlal in the Admin,.
OfFfice,

P|mm1tL
ation
Sunncl

Selection Committese will mest &0 chaoose
the 1937 recipient,

University Op=ening Day: Award will be
pres=nted at the ASC Meeting.

let me know,

what you want!



NORTHWEST OHIO

EDUCATIONAL

NORTHWEST OHIO EDUCATIONAL TECHNOLOGY FOUNDATION WBGU-TV
TAPE DUPLICATING CENTER BOWLING GREEN STATE UNIVERSITY
TECHNOLO GY MEDAA CENICR BOWLIMG GREEN, OHIO 43403-0061
COMPUTER RESOURCE CENTER

(419) 372-7033 .
FOUNDATION

TO: Jim Sharp, Union

e
FROM: Sally BRlair, Chair S

Ferrari Award Committee

Thank vyou for your willingness to Jdistribute the 1937

Award nomination forms. The advertisement will be appearii
several times this month in THE BG NEWS, THE MONITOR and THE
GREEN SHEET. If you need more [orms please call me at 372-7025,




NORTHWEST OHIO

EDUCATIONAL

MORTHWEST OHIO EDUCATIONAL TECHNOLOZY FOUNDATION WRSU-TV

TEC N TAPE DUPLICATING CEMIER SOWLING GRECM STATE UNIVERSITY
I I A MEDIA CENTER BOWLING GREEM, OHIO 43403-0061
COMPUTER RESOURCE CENTER (419) 372-7033

_ FOUNDATION

TO: Marcia Buckenmyer
Ad. Staff Perscnnel Office
FROM: Sally Blair, Chair ¢ ;éz
Ferrari Award Committee -

~

Thank you for your willingness to distribute the 1927 Fe
Award nomination E£orms, The advertisement will be appearing
several times this month in THE BG NEWS, THE MONITOP and THE

GREEN SHEET. If you need more formz please <23ll me at 272-7025,




NORTHWEST OHIO

EDUCATIONAL

NORTHWEST OHIO EDUCATIOMAL TECHNOLOGY FOUMDATION

WBGU-TV

TECHNOLOGY

" FOUNDATION

TAPE DUPLICATING CENTER
MEDIA CENTER
COMPUTER RESOURCE CENTIR

BOWLING GREEM STATE UNIVERSITY
LOWLING GREEH, OHIO 13303-C0d)
(419) 3727033

TO: John Buckenmyef
University Bookstore
‘ ;
FROM: Bally Blair, Chair g
~Ferrari Award Committee
Thank you for your willingness to digtributs the 1987 Ferrari
Award nomination forms. The advertisement will be appearing
several timeés this month in THE BG NEWS THE MONITOR and THE

GREEN SHEET.

4
If you need more forms please

ul

2all me at 272-702%,



NORTHWEST OHIO

EDUCATIONAL

MNORTHWEST OMIC EDUCATIONAL TECHI‘JC)LOG\’ FOUNDATION

4

WBEU-TV

TAPE DUPLICATING CENTER
MEDIA CEMTER
COMPUTER RESOURCE CENTLR

TECHNOLOGY

FOUNDATION

TQO: Richard Hebein
Facunlty Senate

FROM: Sally Blair, Chair t;iy
Ferrari Award Committee

Thank you for your willingness

czveral times this month in THE BS NEWS

to distribute the 1927
Award nomination forms, The advertizement will ke
THE MOMNITOR

BOWLING GREEN STATE UNIVERSITY
BOWLING GREEN, OHIO 43103-00461
(41¢) 372-7033 .

Ferrari

appearing
and THE

’ S —————————
GREEN SHEET. If you need more forms please call me at 272-7025,



NORTHWEST OHIO

EDUCATIONAL
TECHNOLOGY

.. FOLINDATION:.

DATE: May 27, 1987

TO: Ferrari Award

FROM: Sally Blair,
T would like
2:00 pom, in
cecipient,

crder of your
will :
on Friday, May 29.

Pleaseo

choice,

If it is Lwpossible
te ask that you call

Selection

FIORTHWEST DML ECUCATIONAL TECHE LI FOUNGATION

oS

WESU-TV

TAPE DUFLICATING CEMTER
MEDLA CENTER
COMPFUTER RESQUILCE CENTER

Commnittee

Chair

Lo remind you of our meeting on Tuesday,
Ehe WRBGU-TV Zonference

Room Lo

come  with list of nominees

Jour

gelent the

BIWLING SKEEH STATE UHIVERITY
POWLING GREEN, CHIC 12402-0081
(H19) 3727003

Jun= 2, at
1937 Award
ranked in

The nominaticon faorms and support matsrials

be in the Administrative sStaff Personnel Office until

for you ta attend this
me before June 2,

meeting I would

NGan

like



COMPUIER RE3CURCE CEMIER (A15) 3727023

TFOUNDATION '+

August 6, 1987

Mr. George llowick

Management Center

Business Admlalstratlon Bullding
Bowlling Green State Unlversity

Dear George,

As Chalirman of the Mlchael R, Terrarl Award, 1 have been glven
the honor of Informing you that you have bean selected as the
1937 reciplent of that award. S3ince Dave George was your
nominator for thls flne honor, I felt he should be the person to
deliver this letter.

"Mick" TFerrarl <contlnues to be held 1a the hlghest =esteem, by

those who knew him, as an outstandlng adminf{strator and an
exceptional persaon, You have the distlnectlon of jolning a very

elite group of only &4 othere from the Rowling Green State
University Adminlstrative Staff membershlp of over 375 to rvecelve
this award. This award was deslgned to be presented to those
Administratlve sStaff HMembars  that most exemplified "Mick"
Ferrari, a person who always went above and beyond what was
expected of hlwm, I am confident that you will be as honored to
recelve this award as we are to present It, '

The Admlnistratlve Staff Councll would 1lke to honor you at our
Fall Openlng Reception on Monday, August 24, 1in the Alumni Room
of the Union,. The festivitles will begin at 3:30 p.m. with the

award presentatlon scheduled for 4:00 p.m. If you are unable to

attend please contact me at your earllest convenlence,

Sincerely,

Sally Blalr, Chalr
Michael R. Ferrarl Award

bl
NORTHWEST, OHID,
EDUCATIONAL HSRTHWEST SIS ECUSATIOUAL TESHUSLESY FOULDATION . WBGHHTY
TECHNOLOGY MEDA CERTER EMAIS GREEIL GG $H03 81
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MOPTHWEST OHIC

EDUCATIONAL

HORTHWERT QOHWD EDUCATIONAL TECHHUOLCRSY FOUNDATIC WESU-TV

TAFE DUPLICATIG CENTER . ESWLINS GREEH STATE UNIVERSTY
TECHNOLO GY MEDIA CELTED BIWLILS GEZE, S 45103-0-091

COMPUTER RESCURCE CENTER (49) 372702

~FOUNDATION ©

August 6, 1987

Gregory DeCrane
Student Actlvities
Student Services

Dear Pat,

The Administratlve Staff Councll would 1tke to recognlze you as a
former reclepent of the Micha=l B, Ferrar! Award at thelr Fall
Npening Receptlon at  the Alumn! Room of the Studeat Unloa on
Monday, August 24, at 2:20 p.m. If you will be unable to attead,
pleacze call me at your earllsst conveniance,

Sincerely,

Sally Blair, Chalr
Michael R. Ferrari Award
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THE MICHAEL L. FEEEAEI AWARD

Criteria

1. ELIGIBILITY - Any psracn whe 1z a nembear of - thea

Adninistrative Staff, i.e., non-faculty contract employee,
may be nominated, Hominze muzt have been an zmplayee for at
least one contract yesar and may not have recsilved the award

the previous year.

2. NOMINEES = Must have exhiblited exceptional performance and’
’mu t have demenstrated an "emphacsis on the human dimencion.
‘Thia means that the nomlines: =2vxhibits a genuline senzitlivity to
others by showing an open, caring atecitude and iz attentive
"t the growth and development of the Univeraity. ; In
vaddition, the ncomineze muat demonatrate at least one of tha
‘following attributes: ’

A, Innovation and initiative - a Jdzmonatration o f
resourcefulnzss 1in the work " place, Including the
formulation and implementaktion of creative new  ideas,
The emphasis of these 1deas zhould be to ifmprove  the
work e=nvironment, to save time and/or money and, in
general, to contribute to> the better overall
efficlency and 2ffectivenzss of the Mniverzity.

-

E. Performance - "above aund beyond” that réquired by the

position, e.g., accepting especial prajects, additisnal
respongibilities such asg committees work, giving non-
compensable time Lo effectively complate an
aszignment, service In professional  organizations, or
racognition brought to  the University througzh the
receipt of grants or through publications.

Felationzhlp with University community - The ‘nominze
muzt =ffectively interact with Ffaculty, sastaff or
studeats Iin providing servicze that promote growth and
harmony in thelr respective Jdepartments, areas, =tc.,

(@]

az w=all as the campus, (This would not mandate
gervice won Uailversity groups, commlttees, boards,
etc.)

HOTE: The prominence of the University position held by the
nomine: should not bLe considered in the selaction procaess.
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'NORTHWEST OH#D]
EDUCATIONAL [ 2RTHWEST I ECIBTATIONAL TECHNILISY FIUHDATION WS-V
TARFE CUFLICATIRGG CENTER EOWUINES GREEH STATE UNIVERZITY
TECHNOLO GY MECIA CENTER GOWUNG GREEH, CHIT A15D0-2-04)

CORIFUTER RESOURCE CENTER (41 3727023

July 30, 1987

Mr, Ray Leyerle
Marc's Supply
204 38, Gibson

Gibsonburyg, Ohio 43431

The Michael R, Ferrari W1Ld Cominitt
rlaqus to =ach of the prior, pres
that award, I would like &9 have %

¢ has dz:ided ko prezer a
1E
1
nanes that  you have done for my retiri
i
t

l_

(i
and fature recipients of
3 2 made, 3imilar to the
n-3 NWGET Foundation PBozrd
oo maxunkted on wood,

members., Those plaguss were A" ¥ 2° ’
ize and style with ths f>rllowing

Can sou do zhe same é'
inscriptions?
MICHAEL R, FERRARI AWARD
presented to
SUZANNE CRAWFORD

1983

by the
ADMINISTRATIVE STAFF CGUNCIL

BOWLIMNG GPEEN STATE UNIVERSITY

The other four plagu=s *huu1d have the identical insc ription but  with
th2 changz 2f name znd Jdate, Those are as follows:
Z0LA P. BUFORD PATRICE T, FITZGERALD'
1984 _ 1985
GREGORY ‘T. DECRAMNE ] . SEORGE J, HOWICK

1985 - o : 1987
The 1987 recipiant iz kepk 2 secret until the award is presentsd
on  Augusak 26, Aftzr that date will you please add his name to
the playwe thakt hangs in the Ad

dministrative Staff Personnel



Office (911 Administration Puilding) as you have Jone in the
past.

ive playues deliver2d to me by Auvjust

I will n=ed to have the £
24, but I would apprecsiats having them foonsr if possible, If
you have any Iu=sticons concerning iny of this pleaze call me. I

will not be in my office until 3fter Aungust 17, buk you can 2all
ms at home 352-2619,

=~

Sincerely,

Sally Blair,

Chair

Micha=l R, Ferrari Award

]

70
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PIORTHWEST »2HID ECUZATEINAL TECHNILCASY FOUNDATION WEZU-TV
TAPE CUFLICATIHG CENTER BOWLIS SREEH STATE UL UVERTITY
PEDLS CENTER ESWLINES GREEH, CHIO 4780242200

COMFUTER RESZURCE CENTER (39) JFL-1053

July 31, 1987

Peace Champion
Minority Affairs

Dear Peace,

I wank to =xtznd 3 belated bubk & mosk sinsecse  appreciation for
the time and consideraticon you put £orth in tEhe procsss of  the
1987 Ferrari Award s=l=ckion, I am p=rsonally very proud of the
manner in which we mades the selectlon. I am <confident thakt =ach
of us gave thoughtful consideration in making sure We wWere s
fair as we could possibly b2 under the =3tablizhed guidelines,

uggzskions you might have for impraving the

I would welcomes any 3

process of g=2lection thakt conld be preazented £ the 1923 Ferrari
SCommitkes, I rplan £ offer £o mesh with next yz2ar's committes
Lo voice aome of the concerns  and  frustrations wa have
experienc=a, I would appreciats receiving rrese suggesktions a3
foon a3 posEsible so I can lay ko reskt this precicus file which I
have become 2o attathed Lo in the last 2 ye=ars,

Becausze of what you have learned from thisz experience, I would
encourage you  Eo consider yourself a possible nominator  nedt
th

year and to ~nunurage others to Ao

A3ain, thank you for your diligent Jdedicakion b2 this projsct, I
hope  that jau will zense a fe=ling of pride of accomplizhment
when the award is announced in August,

Sincerely,

o | .
//V bt:’/("” 2("/‘-'
A 67 p-

Sally Blair



FICRTHWEST OHID

EDUCATIONAL

CORTHWEST OHVD EDUZATIINAL TEZHE DL IS FOUNDATION

TR

WEZU-TV

TAFE DUFLICATING CENTER
MECHIA CENTER
COMPUTER RESSURCE CENTER

TECHNOLOGY

- ZFCOUNDATION

August 10, 1987

Mr. Ray Leyerle

Marc's Supply

204 S. Gibson
Gibsonburg, Ohio 434131

Dear Mr. Leyerle,

1 need one additional plaque added to my order of July
should be the same slze as the others. It should read:

Paul D. Yon
Bowling Gre=n Gtate University
Administrative Staff Council CHalir
1986-87

If you have any questlons, please call me at 35
Saturday, August 15, I will be gone until August 2

Sincerely,

Ie
! Lo
T

Sally Blalir,
Chalr
Michael R. Ferrari! Award

BOWLI 03 SREEN STATE UNIVERSITY
BOWLIL UG GREEH, HE D 42002202351
(A15) 3727023

30. It

bafore
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Dr. Michael Ferrari, President
Drake Universit:s

25th & University Avenue

Des Moines, Iawa 50311

Dear Mick,

I am sure that youn will be pround to know that Georgs Howichk was
rregented  khe ichael R, PF=zrrzari aAward st the 2Administrative
ftaff Peception on August 24, I cannok begin to t£ell you  how
over-joyed Gaorge was t£o he s=lected For thiz  haonor, In his
acceptance he indicated that knowing yon and Jan peraonzlly made
this award that mich more meaningful to him,

George's name will be add=d ko the engraved Michasl PR,  Ferrari
Adward Plaque that permaneritly hangs in the affice oE
Administrative Staff Personnel, Georgs will also receive  the
$400 gifc of agt of his choosing from-cur School of Art,

The Ferrari Award Committes this year dizscussed the fact that the
art ig truly a wondzrful gift hut it dces not orenly £ignify what
it represants, The Administrative Skaff Conncil therefore voted
to prezent an engraved plagne to the recipisnt with his name  and
vear of presentation, This allows him to proudly display  the
fact that he has heen honored with this  award, It was alsao
agreed the four former recipiznts should alsoe recezive such &
Flagque., These were individually presented a3 part oF Ehe Ferrari
Award Presentaticn  ak our reception, Everyone £eels that  khe
rlagques are a wonderful addition to this award.,

Yoo will be proud to know that even after all of thesze y2ars, the
love and admiration for you and  yonr  dedication to bhis
Mniversity and it's personnel continuss, That is what makes this
award so very gpacial Eor not only the recipients buat for all  of
the nominzes and those who 32rve on the zelection committes, It
has been with a wonderful sense of pride £or me £Eo have served as
Chairman of that uummlttcc for the lash twe p=ars,

Pleasze give my warmesdt rzgards ko Jan, Fsth and Michazl,

Sincerely,
el

-

Sally Blair

HORTHWEST OHID ECUZATIONAL TECHN W ILCSY FOUNDATION WESL-TV
: TAPE JUFLICATILKS CEMIER BOWLIKZ GREEH STATE UNIVERITY
MEDIA CENTER BOWLING GREEN, OHIO 42403.CO4)
v — COMPUTER RESOURCE CEMTER (410 372-7023



MORTHWEST OHID

EDUCATIONAL
TECHNOLOGY

L FOUNDATION %

September 4, 1987
Mr. George Howick
Management Canter
Business Administrati
Bowling Green State 0

Dear George,

I have written to

University Fine Ar
szlection asz the 1987
to him that as recip
worth <of art of your

the ﬁg-ion ko com
Department's faculty.
I =suggestc that you

discuss this award.

Please call me ig you

Sincerely,

alty

Sally Blair,
Michael R.

w‘; A7
L2

e

FORTHWEST ORI EDUC ATIONAL TECHH OLSSY

As

FOUHDATIN WESU-TV

TEPE CUFLLZATINGG CENTER
KIEDH.A CEHTER
COMFUTER RESCAURCE CZHTER

BOW/UING GEZEH CTATE UNIVERITY
EDWLINES GREETL THID 1040072
(d1%) 372-7003

on Building

niversitcy

Dr. Thomas Hilty, Acting Chairman of the
ks Departl—nt, informing him ol your
Micha=l R, Ferrari award., I have sxplainsd
ent of this award, you are to receive  §400

cholce from the Art Department, Or you have

misgsion work done by one of the Art
conktact Dr, Hilzy at your conveniencs L

havs any gues:tiaons,



EOWLING GREEN STATE UNIVERSITY Sp+ 3-24-87
Qf£iCe of Public Relations

Cliftpi? P. Boutelle, Director

Bowling Green, Ohio 43403-0051

Phone: (419) 372-2616

FOR IMMEDIATE RELEASE

HOWICK RECEIVES UNIVERSITY'S
FERRARI AWARD
BOWLING GREEN, O.--Georgs J. Howiclk, director of the Management
Center in the College of Business Adminlstration at Bowling Green State
University, 1s the 1937 recipient of ths Micha R. Ferrari Award.
Howicl was presented the award Monday (Aug. 24) by Gregory
DeCrane, who won the award last year, during a reception for

administrative staf

a University administrator who shows a carinc
faculty, st

a
ongtime Bowling Green ad

1 Ministracor who wa cer - dent of the
University in 1981-82. Ferrari 1s currently president of Drake
Universiity in Des Moines, Iowa.

The Ferrari Award winher 1s chosen, following campus-wide

nominations, by a committee of administrat £f based upon critceria

that include innovation and initiative, Job performance and relationship

wlth the University community.
Previous F

in the student affairs area, are Patrick Fitzg

Crawford, continuing educatcion,

-

nd
Howick was citel for nis ef s
Cer as producer
O "
14

)

WBGU-TV and to the Management Ce
27's weekly series, "Ohio Business Outlo ability to bring a wide
ud

rance of speakers to campus, his assistance to ents throuch his

)

QD

classes, as a faculty adviser and as administracor of the Universiov'
Ohio Entrepreneurship Trazining pilot program.

Howick, who joined the University in 1982 as director of the
Management Center and as & lecturer in the College of Business
Administratlion, teaches courses 1in business policy/business strategy 2zt
the senior undergraduate and graduate levels. He alsc heads an eifor
to market the University's resources to business and public institutions

in the form of management development programs and consulting services.

-MORE-

75
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George Howick, (left) director of the Management Czantar, ic the 1387
recipient of the Michael R. Ferrari Award, presented Juring a recaption for
administrative staff lact week by Gregory Dalrane (right), whao wion the
award lact ysar. Howvick was cited for hiz =lforts in bringing recognition to
WEGU-T\" and to the Managemsnt Center as produzer and host of Channa|
27 weekly zeries, “Ohio Business Qutlook;” for his assistanze to students

-through his clazces; for his ability to bring a wide range of cpeakers ta

campus, and as administraior of the Univerzity’s Entrépreneurzhip Training
pilat program.
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Mr. Bob Arrowsmith S‘W
Assistant V_ice President-Student Affairs

Dear Bob:

Bob Mazur has completed the painting cormrmizzioned for my
Ferrari Award., It is outstanding

Enclazed pleaze find hiz iwvvelce; [ will appreciate rour
processing 1t.
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Invaice ta:  Mr. Gzorgs Howick
119 N. Summit
Bowling Green, Ohio

Acrylic Painting, '"Quarry...Morning'!, framed, cigned.
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ion from the 19%6 and 1987 FPerrari Awvard Committee members
lowing committess considerations:

— e

Committee should meet in fall to bzgin planz. They zhould
hype the Administrative Staff Council so that they inturn
will do the same with their constituents. We nesd MORE
applicants. The committes should not be responsible for
soliciting nominations. This should be the responsible of
every Administrative Staff person.

1936 and 87 Committees both agreed that this award is not to
be issued as a “"retirement” award (that it be given for years
of b¢rviuc). Selection Committee nzeds to be reminded that
thizs award iz given to someone that best represents the
qualities of Mick Ferrari.

1957 Committes changed the 1986 application so that it did
not appear the the accomplishments of the applicant had to be
for only owver a one yesar pevricd.

It was felt both years that there was a problem when the
committees gob together o make their selzction as to

whether a committee member conld try to discuss the qualities
of an applicant =o that Chubu members who aight not know

the applicant could become a better judge. Some members feel
that this is the job of the nomines to do that though the
application. A Conclusion of this was never completely

made. It might bz best toe discuss this ecarly with your
committes so that they agree befare you get to the selzetion
process. '

Remember that a committee member cannot neminats a candidatea.
Any committee member who is nominated for the award has the
choice of resigning as a committee member or withdrawing his/
he namne numlnati: .

e @

Notify past noeminators te c¢onzider re—-nominating an
individual again.

Possible azlk for 3 nawmes of referrvence on application to
allow a better chance of having evaluation materials in hand.

Fovr the Ffirst time this year, we announced the top finalists
when the award was presented. This gives recognition to
those people and maybe more interest by observers. Until
1987 only the name of the winner was given.

We zave the press the names of the finalists as well to
be used in the article when announcemsat is made: 1.e.
ohn Doe was selected from the following five finalists.

Have past recipients at Award presentation so that they
can be introduced at that time.



10, TIn 1987 Committee agreed not to alleow past year nominatars
to re-nominate with the same materials but must renominate
individual again. This prevents nominee to able to be
rencminated yezar, after year, after year.

(This id=a may have accounted for having the fewast
nominations than any other year.)

11. It was suggested this year that all nomination materials
from the immediate past year be returned to the nominator
with a thanlt you letter and an encouragement to consider
re-nomination the following year. This has not been Jdone
to date.

12, Suggest that you discuss Mick Ferrari at the first total
committee mesting for those that might not be familiar
with him. Let committee understand the importance and
sinificance of this award.

13. Both year's committees agree that the award should be
presented to the individual that goes "over and above
what is required of him/her j»b."” In otherwords, the
award should not go to semeone who is doing a great
job at what it was hired to do.

14, We agreed NOT to limit amount of material submitted.

15. We doubled aonr advertising in the BG News this year at
a considerable additional cost. We agreed that this
money ecould be spent better in another way. The
additional advertising did NOT result in more applicants

16. In 1986 the committee read all applicaticens, chose their
top 5, came to meeting and made decision. In 1987 it
was agreed that we would cach select top 5. Those figures
would be tabulated to come up with committes's top 5
choiceas. Chair then wrote to the referencea on the
applications of those five and ask for additional support
of that individual. Give a month for this response. Allow
the committes a chance to again privately reviezw the 5
applicants and the new reference material and rank his/
her choice. Then come tegether az a group to make
decision.

17. It was agreed both years that the one with the mast votes
was the winner. Those within aven 1 vote away would be
not considered.

18. It was agreed that the nominese should NOT be asked to
submitt support material.

19, DMNeither committee felt that theve should be a limit on
how many years a perscon could be nominated.
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HOWICK RECEIVES UWIVERSITY'
FERRARI AWARD

[9p}

BOWLIMG GREEM, O.--George J. Howicl, divector of thsa M5“%gcme

Center in the College of Business Administration at Bowline
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The award was created in 1982 by the Board of Trustess to honor

a University administrator who shows a caring attitude in working with

o

faculty, sztaff and students. It was named aftzr Dr. Michaesl Ferrari
longcime Bowling Green administrator who was interim
Universgity in 1931-22., Tervari is ocurrently prasident of Dralke

University in Des Moines, lowa.

administrative scaff based upon criteria

Cerrari Award winners, in addition to DaeCrane, who is

b itcgzrald, WBGU-TV; Sucanna

to market the University's resources to business and public instit

in the form of management development programs and consulting services.

-MORE-



FERPAFI AWAPRD 2 SP+ 8-24-87
-

The Management Center, established in 1269, offers a wide
variety of training programs for business, professional, industrial,
Jovernment and health care organications in the Midwest.

Howicl: has an extenzive and diverze buzsinsse background. Af

receiving his journalism degrese from Powling Green, he joined the s
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of "Industry Wesk" magazins, where he eventually becams int

Ir

(l’

editor. He has also been a govarnment executive with HNASA, & research

itutional brolkerage firm,

\

dir=sctor for an investmant banking and ins
wecutive vice prasident and gensral managsr of an international

irm and owner-operator of his own

Howic)l was instrumental in writing the gJrant proposal which
bringing the Ohio Entreprensurship Training program, a pilot
ity. He 1is

j s
administracor of tha $106,000 grant program which is helping
t

His extensive buziness background has resultsd in Howick's
bringing a wide range of businsss spzaksrs to campus.

In addition to his many activities, hs
the Alumni Association Board of Trustees, ths au

more than 1,00
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Howick is a membzr of Omicron Delia Fappa nacional lesadership

honor society, as well as Beta Gamma Sigma professional management honor

He iz the recipient
National Aeronautics and Space Administratc
Foundation Award for Bast Publication in the field o
education
Seaman Corp., Howick & Meade

1
Inc., and the Area Council



