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TO: “}rt Neal
Susan Caldwell
Richard Rehmer

FROM: Eloise E. Clark

Vice President for

Rozdemic Rffairs
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/7 (f,
. L O WP

Vice President for

vcademic Affaws

Bowling Green, Ohio 43403
(419) 372-2915 .

Cable: BGSUOH

18, 1984
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L

It has recently come to my attention that during =diting of the Handbook
for 1981-82, the reference to fee waivers for spouse and children of emeritus

faculty was inadvertantly omitted.

In future

re-insert the reference to emeritus faculty.

editons of the handbooks, please

The second section of the policy* should, therefore, read as follows:

Spouse/Child

The child or children and/or cohabitant spousz of a full-time employee
including faculty, emeritus faculty, and Civil Service (or local
equivalznt of Civil Service), and employess of the Departmsnts of
Aerospace Studies and Military Science, who has complezted five years

. of full-time service at Bowling Gre=zn State University . . .

* Paculty Handbook, B.II.4.B, page 1 of 5
Administrative Staff Handbook, pages 22-23

Classified Handbook, page 7
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C. FEE WAIVERS AGREEMENT EETWEEN BOWLING GPEEN STATE UNIVERSITY AND THE
UNIVERZITY OF 1,'0LEDO:(\‘9'\77 A reciprocal agreement exists between
BEGSU ang uT YSereby full-time employees of one university may take
coursesﬁa%’%he other university with—awaivey of foes., This covers
full-time employees only and does nat include waivers for dependents,
1. It will be necezsary to be properly admitted as a student (2ither)

undergraduate or graduats) at UT before enalling for courses.
2. Expenze authorization forms are avilable in the Office of

Administrative Perzonnsel Services.

0. CONTINUING EDUCATION COURSES: Administrative staff members are entitled
to a 20% dizcount on registration for mast non-credit courses
and conferences offered through the 0ffice of Continuing Education.
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IT. PART-TIME EMPLOYEE:

A. ELIGIBILITY: A permanent part-time adminiztrative staff member is
one who works less than 40 hours a week on a regular cchedule
and whose contract indicates part-time status. -staff-members-whese
conRtract-is-temparary-are-rof-inzuded-in-these-definitians-and,
therefores-are-Aat-otigible-far-thase-benefits, Pormanent Part-time
adminiztrative staff who have completed the equivalent of ona full.
year of service at Powling Green Ztate University (2050 hours or
‘twelve fa11 months) are 2ligible for an employee fee waiver.

B. BENEFIT: The fee waiver bepefit iz tloratcd according to the

T MM 4 cy - G99

3¢ dgkff with contractyaf 75% - 99% are
eligible for 3 courses PER EAEé*ixazibﬁjth contracts of 50% -
75% ave elgible for 2 courses PER YE% ; staff with contractsof
258% - 49% ave eligible for 1 course FER YEAR,
The fee waiver benefit d]]uW’ABan-timP staff members

to enroll in courses, not to exczed two per academic term, on

either an audit or credit basis without payment of instructional

percentage of time

or gzneral fees according to same zame restrictions noted abave

e dedk

for full-time staff. (cf. conditions abuve.)

1

A

III. SPOUSE/CHILD:

£ lt
A. ELIGIBILITY: , The h11d yv~ ﬁédrcn an- /or cohabitant spouse of a
fu]]-timgjgmﬁ Jgg*?#é g- fdJ“&ty;-*Hd%V}dHals-whH-thP
emériEus-statuss administrative staff and-Givil-Serviec-cmpleyses

far-lacal-cquivalént-of-Givil-Service)s-and-cmployees-af-the--- (j
Bepartments-af-Acraspace-siudies-and-Military-scsience, who f}LdAP’

egg\ei \WV completed f1ve(year of full -t]m arvice at Eowkiae—i Stak Kcst&
J ; ke
a(w')% ”"—”WVICF‘PU\}IDE[ TH)A‘T“‘ o o {0ne t"\z-\\‘ré OroV) dg u*iag X Jo¥

1. The 1nd1v1dua1h)> c11g1b1~ to be chnsidered a personal
exemption under the provision of Section 151 of tha
Internal Revenue Code or

2. in the case of a natural or adopted child who is nat
claimed by the employee for federal tax purposes under
IRS regulations , thqs the earnings of the child are
less than $1,000 in any calendar year and the employee-
parent provid:zs $1,200 or more of suppoart in any calendar



T year. An employ=e i3 recuired to certify in a

/”’—"\\ | fg " notarized statement that the 2Tigibility conditians

yd
o 4 are met under provizion (2).
%' b chdd /spsual

E. BENEFIT: “May enrall m’rhout paymé nt of the inctructional fze either as
a full-time or as a part-time student at the University, on

the campus orv at any off-campus branch or center.
2 Jeneral fee Mthﬂ course fees or charges widd=%e
pcnd by 4fiz_stddent stihdent ra,.,a N

I[IT. WIDOW/WIDOWER OF CHILD OF A DECEASED ADMINISTRATIVE STAFF MEMBER:

A. ELIGIBILITY: The widow/widowsr or child of a deseased full-time
administrative staff member wha s completed five years -"f 3}
full-time zervice at Bowling Green Stat Ilmvmutv/\ ruuv1dcd ’5—:256(LM
that: is ek wwmzf
1. Fhe individual waz Tigible to be conzidered a personal es pm&{%—\"\vﬂ“’*
undgr the nrovizion of section 151 of the Internal Revenue Cade ,Uﬁr Aﬁ"w
2./n the caze of &matural orv adopted child who waz not claimed '

by the deceases u-n]p]nya:a for federal tas purposez under IRS
requlations, that the earnings of the child are lass than
$1,000 in any calendar year and the deceased emplayee-parent
provided £1,200 ar morz of zupport in any calendar year.
Thils policy does nat apply if %heg/staff member' 5 appointment Was
terminated for any reason other than by retirement, death, or sickness

whi’ch led to death.

E. EENEFIT: N'ay enroll without payn'n_eht of the instructional fee zither as a
full-time or part-time student at the Univarzity, en the campus,

or at an off-campus branch or center, s Jeneral fess and any
- other course fees or clmargeW the student. Wil {'“"’7)

C. APPEALS: Appeals of the application of these procedures should be mada

\\\ to the President of the University.
& ‘pa 1L

3~ A pan pleyee md bnlflote o 7 )
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Pornagnned Serulegy —= te aece (O
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IV.‘ RETIRED ADMINISTRATIVE STAFE: -
A. ELIGIBILITY: "A s fnfT member who has furmally retired 1nfo STRS o PERS

B. BENEFIT:~ M M

lj\may take courses on a space available basis.

2. undergraduate 1g%i:yctiona1 fees are wiived for dependznts
of retirees dwdng, the Hme~retives ic employsd ENROLLED
under the provisions of the Supplemental Petivemznt Program.

V. OTHER:
pgﬁbﬁ Q}ﬁwdbkﬁﬁz:

. PEESHBENTT The Pred1dwnf of the University is authorized, effective as
" of Zeptamber 1, 1976, to providefor the payment of the instructional

. ] " .
fee under cyrcumstances determined to be exceptional and appropriate.

E. For further information, amdforme Tor any ofthe—abeve—feo waiver-bepefit=
contact the OFFICE OF Administrative SeafF Personnzl Services
@9éiice/

| ~c—Opptalz
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WBGU-TV 57 Bowling Green Staie University, Bowling Green, Ohio 43403 phone: (419) 372-0121

TO: ASC Welfare Committee

From: Pat Fitzgerald /'GZ

| RE: Fee Waiver Policy

Here's the draft I voluntesred to put together for our discussion at our
next meeting. I left planty of holes in it for your valued input. After

rearvanging it, there are parts that seem to be alot clearesr to me, but \

it may still be too wordy. \ o é‘)
, . &N'

XC: Susan Caldwell

serving Nortmaactern Ohio
serinc Nortmactern Uhig
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FEE WAIVER POLICY (BGIU Trustees, 1976, Revised Ju]y 23, 1982, Du ember 10, 1932)

The policy governing theze adminztrative staff benefits shall be as follows:

1. FULL-TIME EMPLOYEE:, :
Wrpesty ot yIe poket
A. ELIGIEILITY: N\ full time admini¢fratiVP staff member is one who works 4@ hours i

week on a reqular schedule and iz employed full-time for a minimum of

nine months a year (including an individual employed full-time at the |
University but compensated by anather agency such as POTC or a uélgggtﬁnﬁ

agencyy )X

E. EENEFIT: May enroll in four courses each y=ar, not to @wceed two

course: per academic term , on either an audit or CPEdi%{‘

*w

baziz without payment of the instructional or general fees‘lf:
o 10 Wwov/ﬁ/
1. Employee initiatesprequeszt through a "Fes Waiver Fonnﬁﬂiavailable
through the office of Administrative Staff Perzonnel
o;:rv1ces '
s : pervisor certifies that the individual's enrollment will

@ﬂe,

I':i

not interfere with the discharge of duties as a
[M\iuﬂiﬂmfn;versity emp10yeejfz
Oz envolTment in the course is appiroved by the appropriate
academic de=an or area administrator who will then forward
the form to Adminstrative Staff Personnel Servicez for

f.')

P\W QW‘? proces:mg
nrblTment will not prevent a rvegularly registered ctudent
from attending the class Sectionxkand
. Enrollment for the course occurs in the 0ffice of Registration

o

and Records.

* An accounting of courses taken zach year begine with the fall zemester
(i.e., from fall semester through the following summer session 2ach year
a maximum of four courses may be tabken with fees waived, not to exceed two

courses per academic term).

*% : ) .
In order to avoid 1n’ret‘upfinnC on the j ob, administrative staff members

should whenever pozsible rog1dter for classes which meet outside their regular

work schedule. When this i3 not passible , staff members may, with the approval

of their supervisors, enroll for a class during the normal woryéay. A1l time
{)‘,ffy taken from thw uwgu1ax wor*jay to attend classes must be made up.
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DHC]D Bowling Green State University

July 23, 1985

MEMORANDUM

T™: Paul Yon, Director
Center for Archival Collections

[
FROM: Shirley Colansr, Ccordinator
Contract Persornzl Information

SURJ: Fee Wziver Statistics

3

Adminictrative Staff

Personnel Services

Bowling Srecn, Thio 42402-0006
(419) 372-2558

Cable: BGSLIOH

Attached is the information you rejuasted concerning the number
of faculty, administrative staff and classified staff who requested
fee waivers for their dependesnts during the Academic Years B2-83,
83-84 and £4-85. The total numbker of dependents for these rejuests

is also indicated.

This information basically repres
we have no way of knowing whether thes
and attend classes.

If you have any questicns, please call me at 2-2558.

Attachment

/]

the rejJuests we received;
nt3s follow through




DEPDENENT FEE WAIVER STATISTICS

TOTAL NO. STAFF TOTAL MO,
ACADEMIC YEAR FEE WALIVER RECUESTS DEPENDENTS
ADMINISTRATIVE: 82-83 FaLL 27 as
< SPRING 34
SUMMER 22 25
83-84 FALL 37 40
SPRING 44 48
SUMMER 27 2
84-85 FALL 40 43
SPRING 43 47
SUMMER ) ' 33
CLASSIFIED:
82-83 FALL 59 70
SPRING 67 78
SUMMER ‘ 46 - 53
83-84 FALL 81 ' es
SPRING 87 90
SUMMER 47 51
84-85 FALL 85 85
SPRING 88 90
SUMMER 55 59
FACULTY:
82-83 FALL 165 206
SPRING . 171 207
SUMMER 124 © 143
83-84 FALL . 169 199
~ SPRING 162 . 194
SUMMER 131 155
84-85 FALL 190 217
SPRING 178 205

SUMMER _ 13¢ 163
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Resignations - Full-time Administrative Staff 1983-84

Men Vomen

Another job 10 1
Marriage 0 2
Moving 0 2
Retirement 0 2
Professional Reasons 0 2
Return to School 1l 3
Dissatisfaction 70 1
Otker (personal) _9 1

Totals li 24



Resignations - Full-time Administrative Staff 1984-85

Another job

Marriage

Moving

Retiremént
Dissatisfaction

" Care for family member

Pursuing employment
elsewhere

T'ersonal

‘Totals

Men

H M 0 =~ O

S
~ o

Women

13

& = o

o

N
u N

19
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Center for Archival Collzctions
5th Floor, jerome Library
Bowling Green, Ohio 434030175

(419) 272-2411
LING GREEN Cable: BGSUQOH

Bowling Green State University

RTE UNIVERSITY
18301936

Haoldings: Nerthwest Qhia
University Archives

MEMORANDUN

T0: Susan Caldwe11, Administrative Staff Personnel
Susan Darrow, Honors Program
Pat Fitzgerald, WBGU-TV
Norma Stickler, Academic Affairs
FROM: Paul Yon, CAC “uor-
RE: Dependent Fee Waiver & Administrative Staff Statistics
DATE: September 9, 1985

These statistics may be on interest to you. We will probably discuss
these on Wednesday at 10:00a.m. in the Archives.

“An Environment for Excellence”’



Akron

Bowling Grean

Central

Cincinnati

Cleveland

Kent

Medical College

Miami

TUITION FEE WAIVER - DEPENDENTS

ADMINIDSTRATIVE STAFF POLICY

SURVEY OF STATE UNIVERSITIES IN OHIO

Eligible
Staff

F/T

F/T

F/T

Permanent F/T
or P/T, 50% or

greater

F/T

F/T

F/T Faculty only

F/T (defined as
anyone working at
least 32 hours
per week, at
least 9 mos.

per year).

Waiting
Period

Imm=diate
upon employment

After 5 years
full-time service

After 1 year
of service

Immediate
upon employmant

Immediate

" upon employment

Immediate upon
employment

After 3 years
continuous
F/T service

Benefit
Instructional fee
Instructional fee

Instructional and
general fees

Instructional and
gen2ral fees

100% of feesz for
undergrad; 50% for

grad. Each individual

is limited to 12

quarters of registration.

Instructional and
general fees

$1,500 max. per
child per year to
attend any institution.

Insteunctional and
general fees

/9

Courses
Covered

Graduate &
Undergraduate

Graduate &
Undergraduate

Undergraduate

Graduate &
Undergraduszte

Graduats &
Indergraduate

Graduate X
Undergradnate

Undergraduate

araduate &
Undergraduats



Ohio State

Ohio University

Toledo

Wright State

Youngstown

Eligible
Staff

*

F/T, P/T
(pro-rated)

F/T, P/T - 50%
or more =-pro-r

Contract for
75% or more

F/T

TUITION FEE WAIVER - DEPENDENTS

ADMINISTRATIVE STAFF POLICY
SURVEY OF S3TATE UNIVERSITIE3S IN OHIO

Page 2
Waiting
Period Benefit
%* . *
Immediate upon Instructional fee
enployment
After 1 year Children -~ all fees
ated of service except general
Spouse - all fees

Innediate 80% of all fees

upon employment

Immediate Instructional Fee
upon employment

*No response from Ohin State as of November 4, 1935,

Z)

Courses
Covered
*

)

Graduate &
Undergraduate

Undergraduate

Graduate &
Undergraduate

Graduate %
Undergraduate



-

Akron

Bowling Green

Central

Cincinnati
Cleveland

Kent

Medical College

Miami

Annual
Rate of
Accrual

22 days

22 days
22 days

20 days
(25 days
after 25
years svc.)

20 days

22 days

VACATION POLICY FOR ADMINISTRATIVE STAFF

SURVEY OF STATE UNIVERSITIES IN OHIO

How
Accrued

Monthly {(1.833
days per month)

Monthly (1.A7
days per month)

Accrue 40 hours at
end of e=ach quarter
(Jan.-Mar., Apr.-June
July-382pt., Oct.=-Dec.)

Monthly (1.83 days
per month

Accrue every pay
period (twice a month)

Credited at beginning of
fizcal year (or pro-
rated if start after
after July 1)

Bi-weekly pay period
6.14 hours per pay
period

Aczrued monthly, but
recorded only at end of
year.

Maximum
Accrual

Cannot exceszd 22 days
on July 1 (can exceed
22 days during the year)
]
Cannot exoeeq 490
in any month !
\ 1

Cannot excea2d 160 hours
(20 days) on July 1
(can excesd 140 hours
during the year.)

Cannot =xceed 66 day
in any month

(O]

Cannot exceed 44 days
in any pay period

€0 days (75 days)
balance at the end
of fiscal year

Cannot exceed 40 days
(320 hours) in any pay
period

Cannot exceed 40 days
on June 30

Z)

Payment at
Termination

22 days

490 Jays

20 days
(160 hrs.)

60 Jdays
(75 days)

20 days

40 days



Ohio State

Ohio University
Toledo

Wright State

Youngstown

Annual

Rate of
Accrual
20 days

22 days

[
=
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VACATION POLICY FOR ADMINISTRATIVE STAFF
SURVEY OF STATE UNIVERSITIES IN OHIO

Page 2

How
Accrued

*

Two days per month
except no accrual in
June

Bi-weekly ‘pay period
7.4 hours per pay
period.

Monthly (1.83 days
per month)

Monthly (1.32 Jdays
per month; except
1.87 days in June

¥No response from Ohio State as of November 4, 1985.

Maximum
Accrual

*

Cannot excezd 37 days
in a month

Cannot 2xceed 72 days
in any pay period

Cannot exceed 44
days in any month

Cannot exceed 33
days 1in any month

22

Payment at
Termination

*

30 days

43 days

44 days

None - use

up vacation by
extending
termination date
by amount of
vacation credit
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Vice President for
Planning and Budgeting

DDCQ l!owl_ing Green State University ‘ ' Bowling Green, Ohic 13402

= Cable: BGSUOH
September 23, 1985
MEMORANDUM
T0:  Paul Yon

FROM: Elton Ringer .

RE:

Employee and Dependent Fee waivers

As background for our meeting on October 8, I have prepared a few

thoughts which may facilitate committee discussion. I will try to be
factual and brief.

1)

2)

3)

State account1ng procedures require the universitles to bill for all
student fees--and to report all fees as ava11ab]e income.

Universities may also establish expense budgets to cover scholarships,
fee waivers (payments), or grants. However, these items must be bud-
geted and reported 1ike all other departmental expenses (salaries and
operating expenses).

Therefore, the University's Educational Income Budget includes all
student fees billed by the -Bursar's Office. The fee waivers (payments)
are then processed from either Educational Expense Budget #129025 or
from the respective Auxiliary Budgets v

When an emp]oyee registers for a course, the Instructional Fee and General
Fee are billed as income by the Bursar's Office. When the employee sub-
mits a fee waiver form, the appropriate expense budget is charged. A
similar procedure is followed for eligible dependents.

By contrast,-when a regular student envolls,. student fee income is billed
but there is no off-setting expense (except for scholarships and grants).

Theoretically, the University is "financially ehead" if all students are

"cash-paying" students. Also, theoretically, with an enrollment ceiling,
potential cash-paying students can be denied admission (by the number of
students having fees waived).

State'Subsidy. The state enrollment subsidy is determined by the level
of program provided. Probably employees enroll for the higher subsidy
programs; dependents (children) generate average subsidy rates; and
spouses probably enroll for above average subsidy rates.
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4) Estimated fee waivens for 1985-86 are as follows:

Dependent fee waivers - Instructional Fees $475,000
Employee fee waivers - Instructional and General Fees 255,000

$730,000

5) 1In my opinion, by reducing (or eliminating) the five-year employment
requirement before becoming eligible for dependent fee wajvers, we
could expect:

a)
b)

c)

d)

An enhanced recruiting benefit (for good and poor applicants).

An increase in the fee waiver expense budget (perhaps from .
$50,000--$200,000 depending upon options). This would become
a mandated priority budgetary claim, thus reducing the "pool"
for other potential needs.

Less emphasis upon "career employment" benefits. Should "new

employees" have equal benefits with "career employees"? A few
might accept employment primarily to educate dependents, then

resign.

There are pros and cons concerning all benefits--some BGSU
employees consider family insurance benefits as unfair to
single employees. This argument could also apply to "fee

“waivers for dependents."

6) These (and other) items can be discussed at the October & meeting.

ER:ah

Sttere Torge!
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Dependent Fee Waiver Questionnaire

The Personnel Welfare Committee of the Adwinistrative Ztaff Council i3
reviewing the dependent tuition fee waiver policy. Please anzwer the follawing
questions and return the questionpaire to Susan Darrow, University Honors
Program, 21 Admimistration by Navember 25, 1985,

Department:

‘Number of years of full-time employment: (0-5 years)

Marital Status: Single Married
Is spouse employed at EGIU? Yes ~No
If yes, Full-time Part-time

Number of years of full-time employment

If a dependent fee waiver had been available upon your employment at BGSU,
how many of your deperdert: would have taken advantage of it this year? Pleasa
indicate number of dependents in each category. (You are Timited to only one
spouse.) ‘

_____Spouse
____Undergraduate _____Graduate
____Full-time ____Full-time )
___Part-time _____Part-time

Children

] Undergraduate Graduate
_Full-time ‘ Full-time
____Part-time Part-time
Name :

(The current dependent fee waiver policy iz ond the reverse zide.)

25



SPOUSE/CHILD

The child or children and/or cohabitant spouse of a full-time
employee, including faculty, individuals who have emeritus ztatus,
adminiztrative staff, and Civil Zervice employees (ov Jocal equivalent of
Civil Service), and employees of the Departments of Aerospace Studies and
Military Soience, who have completed five years of full-time zervice at
Powling Green State University, may emroll without payment of the
irstructicnal fee either ac a full-time or as a part-time student at the
Uriverzity, on the campus or at any off-campuz branch or center, provided
that (1) the individual is eligible to be considered a perzoral evemptiaon
under the provizion of Zectior 1581 of the Interral Revenus Code or (I) in
the caze of natural or adopted child who i not claimed by the emplayee
for federal tav purpoces under IPRS regulationz, that the earring: of child
are less than $1,000 in any calendar year and the employee-parent provides
$1,200 or more of zupport in any calendar year. An employee i3 required
to certify in a notarized statement that the eligibility corditions are
met under provizion (2). The gereral fee ard any other courze fees or
charges will be paid by the student.

Instructioral and gereral feez are waived for faculty and :ztatf who
have Tormally retived into ZTRS ov PERL and who wiczh to take courzez on a
zpace available haszis, In addition, undergraduate irstructional fees are
waived for dependent:z of retirees during the time retiree i3 employed
under proviziors of the Supplemental Fetirement Program.

The President of the University iz authorized, effective as of
September 1, 1976, to provide for the payment of the inztructioral fee
under circumctances determined to be erxceptional and appropriate.
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Dependent Fee Waiver Questionnaire

The Personnel Welfsve Committee of the Adninistrative Staff Council iz weorling
on the posegibility of reducing the number of years of ssrvice to BCET needed to
qualify for the dependant fze waiver. Tefer to the dependent fee waiver (DFW) in
Lhc Administrative Staff Handbool, ©. 24, Plezase answer the following questions

and return the gqueskionnaive to Suzan Darrow, University Honors Program, 221 Adwiniztvation
Building by .

Name: Title:
Campus Address: : Campus Phone:

Today's Date:
MNumber of complete years of full-time worl. at BGSU:
Dependentes: Spile Humber of Children Azes of Children

If you have more than 5 yearz of full-time zevvice ko BGEU, pleaze answer the
following:

If the DITW had besn available upon your employment at BGEU, pleasze estimate how
yvour dependents would have uzed the benefit:

Fivzst vear Dndergraduate Graduate  Part-time Full-time

Spouse

Ooderzraduate Graduate Part-tims Full-time
Child(ren)
Third year Indergraduaks Graduate Part-tims Full-time
Spouse
Child(ren)
Fourth year Uindergraduate Graduate Part-time Full-time
Spouse
Child(ren)
Fifth yezar ' Underzraduats Graduat:  Pari-time Full-time
Spouse

Child(ren)

- “If you have lesz than & years of full-time service to BGEU, pleasz answar the
following:

If the DIFW had been available upon your employment at BCEU, plezze estimats how

your dependentes would have uazd the benzfit:



Is your zpousa employed =zt BGEUT

If the above ans
spouse served at BGEU

Commentes on other izsues yonu would

to study:

Thank you.

YVesg No

1ilz the Pevconnel Welfare Committes
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of full-time employmznt has your
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The Persommnel Welfave Committse of the Adminiztra
ie worling on the pozeibility of veducing the number o
to BGEU to qualify for the dependent tuition feze waiver. Plea
the following quezcionz and return the queztionnarise ©

University Honorzs Program, 221 Administraticn by .
Name: Title:

Campus Address: Campug Phone:

Today's Date: Date of Hire

Number of Dependencz: _ Bpouse Himber of Children

Ages of Children

Other Dependenta (please explain):

saiver had been available upon your employment 2t
dene dazts han vzed the bensfic?” Yes = No

If the anzwer to the above queation iz "yaza2", ﬁ[pro:imatalj how wany
courzes gould vour dependznt(s) have talen between then and the pressnt

m

Comments on the Dependent Tuition Fee Waiver:

Comments on othey iszues yon would lile the Parzommel Welfars Committee
to study:

Thank you.
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Dependent Fee Waiver Quest

The Fersonnel Weliare Commitctee of thez Adminiztrative Staff Council
is worling on the possibility of redowcing the number of vearz of service
to BSEU to qualify for the dependent twition fes waiver. Tlease answer
the following questions and return the gueztionnsrie to Susan Darrow,
University Honore Program, 221 Administration by
Name: Title: ",
Campus Address: Campus Phone: ¢,\

LP y
Today's Date: . = n . .
day s Dal Naa A e - Full-trme \eile gt
- - _ BGSLL —
Humber of Dependenta: Spousze Hamber of Children
Ages of Children

7: / NVAVAVAWA

If a dependent fec waiver had been available upon your employment at

BGEU, would vour depend:nts have uvsed the be n;- Yesa No ‘ )
pyioy fo e +u tla“(‘ Flwv & geatl’ (L’él’ff,‘ IZL//’
(i If the anzwer to the above question is "yes", appreozimately how many
}a_ «.leaaﬁmmli yeur depandentya) have caken LLLUI 5T tth and jthe present
yaQ JEnd ot the 5
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Comments on other isgzues you would like the Fersomnel Welfare Committee

to study:

3 &F@uaﬁ & Ml saye at W &m I/LMU/

&w\ Woeukd Ipsuad Yohe obwd Jawwdor 1ad

“Thank you. NLLA Col A-éd /
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’\x é 0\& pzndent Fee Waiver Questionnzire
The Perscnnel Welfare Committee of the Adminizcrative Ctaff Council is wdrking-
on the possibility of reducing the number of years of service to BGSU needed to
guzalify for the pr‘ndcn fee waiver. Refer to the dependent fee waiver (DFW) in
@Q the Administrative Staff Handbool, p. 24, Pleaze answer the follcowing questions
and return the guestionnairz to Susan Darvow, Universicy Homors Prograp—s23] Administration

Building by . oM
, B | . W\O&D

N
— Mumber cf conplete years of ful -mee worl. at BGSU:
Dependents: _____&pouse __ Humber of Children Ages of Children
/4 If you have $E%Zi§£ﬁfz ﬁlu -f full-time zersice to BGEU, please answer the
Eotiowing: /.M('ftd/? 5A, IF }7 C B
If th JI‘;%U ]:Ui‘b‘-'l -.179. é)lw upen your empl uyma—r;L at BGSU, please estimate how -
- dependents Uuuﬂi have uzged the benefit: 3ulb\, bcf‘ aleuvate \t;U) /7 )
Qj{ Firzt year Underzraduate Graduate Part~time  Full-time ‘ V ///
- Spouse /b\\ //
Child(ren) ' ' S
Second year Undergraduate: Craduate Fari~time Full-time
Spouse
Child(ren)
Third year Undergraduate Graduate  Pari~time  Full-time
Spouse ;
Child(ren)
Fourth year Uundergraduste Graduate Part—time  TFTull-time
Spouse
Child(ren)
- Fifth year UndL1011Ju3 Craduate Part-~time Full-time
Spouse
Child(ren) .
g If you have lezs than 5 years of full-pime service tn BCSU, pleasze ancswer the
b following:
{ If the DFW had been available upon your employment ai EGEU, plezse esiimate how

your dependents would have used the benefit:

| UQ L@.(_A_VV'&\-GL/(,&L - g \J‘.—’U 3}( XN AL 4(/-11
Lo ld Yaua [Mf e Y DFy i ot e
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Yes No

f full-time employment has your
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spouse served at BGSU?

ther issues you would like the Personnel Welfarz Committee
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Commentz
to study:

Thank you.
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Alternate - Vacation Accrual

A maximum of forty days of vacatfon may be carried fofward

from the previous year. During the fiscal year accrued vacation

may be a]]owed‘to exceed forty days; however, terminal payment

is limited to forty days. At termination, the date authorized

for a replacement will assume the incumbent has accumulated no

more than forty days of terminal vacation.

(cﬂﬂva)—/ s pordpiacorsd )



o

February 6, 19304

Minutes of the Meztin

Members Present:

Members Absent:

Guest: Stoner

37

SENATE EXECUTIVE COMMITTEE

Qu

Boren, Chiareleoct, Corrigan, Ezell, Hebein, Muzgo, MNewcomb, Stangz, Ward,
Wolfe, McGreevay

Anderson

Chair Boren convened the meeting at 2:35 p.m.

TAY, REFGOFM
PESOLUTION

FRIMNGE BENEFITS

o
QPCM s
Ayt
/14_\0\‘\\!0)/

Stoner, Chair of Faculty Welfar: Committes, presented a resolution
opposing chanzes in th~ tax law passed by the House of Pepresentativas
12/17/35 (H.PR. 3322) which contains legislacicn particularly decrimental

ts our profession. These include withdrawal of tax exempiion for TIAA-
CFET which would result in reducticon of benzfits to participsnts; a re-
quirement that educational institutions conform to certain pension plan
rules applicable to commzercial and industrial firmz theat would impose
costly administrative burdens to the instituticonz; changez relating to
tax deferrzd annuities reducing the maximum ceontributicon, vestricting
when and how annuity benefits can be withdrawn and imposing a zevere tax
penalty on certain case withdrawls., Also opposed was a proposed change
in the three-yzar recovery rule related to withholding taxes -n contri-
butiosns to a2 pension plan if these already taxed contributions are with-
drawn within three years.

Stoner reviewed six recommendations previously submitted and presented
three additional ones. He indicated that some of these recommendations
wera drawn from a recent report of the ad hoee subcommities on Fringe
Benefits, chaired by Darwin Close. FHC recommendaticns oan the other
items in the Close report which relate dirzctly £o health care or insur-
ance will be submitted later. The recommendations submitted follow:

1) Thac the required waiting pericd for receivinz the benefit of waiver
oFinstructional fees for student dzpendents of Imiversity smplovees
b Teduced from five vears after iat&~HE—~eW}i-fmuﬂL_EQEEEEEE_XEEEF
“after the date of employment.

2) That restrictions be removed on the number of courses in which 2
faculty member may enroll Jduring a given term without payment of
fees.

[Sugzested changes in Charter language (B-IT Szc. 4 C Fee Waiver Poliey)

which reflect these recommendations and alse update the wording to be

consistent with langnage submitted by Administrarive Council and approved

by the Board of Trustees relative to clarificaction of dependent and re-

orders sezction rzlated to benefits for widow/widower or child of a de-

ceased faculty member were submitted.]

3) That a study be made to assess the human 2nd financial cost of re-
instating the =2arly retirement program.

4) That a system of travel-:ost advancementz (or zquivalent credit=card
system) be instituted for faculty to finance travel costs that will
be rezimbursed through university budgets.

5a) That the numbzr of spaces available for faculty parking near the
center of the -ampus be zxpanded as quickly as possible.

Sb) That no alterations in the asaiznment of reserved: parking spaces be
made without the approval of the Parling Committze

52) That a study bz made by the Farking Committee of the assiznment
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FRINGE BEIIEFITE
(cont.)

BENETITS FOR
RETIREES

FACULTY WELFARE
COMMITTZE
PEPORT

COMMITTEE -- February 6, 1996 -- page -

and wtilizzticon of rezerved parlking spaces by perzons without
health impairments
%1) That the charze co faculty members of replacing a2 lost, stolen
or destroyed parking decal be the cost of manufacruring the dzcal
52) That an option be allowed for either a parking sticker ovr the
current parking card
5f) That the feasibility of providing a parling ramp
employees be investigated quickly and zericusly
6) \ That faculty be ziven discounts on usage fezs at =l
jrecreational facilities =qual to or greater in percentzgs to the
|discounts provided at non-recreational facilitizsz such as the
Iniversity bookstorez.
Additional recommendations submitted were as follows and resulied from
the most recent mseting of FWC:

=n

for faculty

7) That faculty be ziven a ten percent dizcount om all culiural events
(zoncerts, plays, etc.) at BGS [FWC zszsumez that the cozt of this
benefit will not come from che budget of any specific departmeni such

as the Theater Department. ]

2) That the Computzr Council exp
208

ore 2 mechanism by which the University
will subsidize 25% of the 1

computar for faculty

9) That the 0ffice of the VPAA explore all p
“agrzements betweén BESU and other universi
faculty, their spouse and children to take =
ities at minimum cost. ' —-

Stoner also prescented a revision to B-II, 3ecticn 3: Faculty Retirment
which had bezn approved by Amendments and Bylaws Commitize and which
re-orderad the sestion to place bgncfltb for retireses s the first copic
and separatez from the topic on Supplemenczl Retirvement Program those
options available for all retiress.

(]

Stomer reported that the fringe benefics rzport i3 being pressntsd in two
parts at the request of Boren so that considerstion can ke given to some
of the racommendations while waiting for the Insurance Committze report.
A March deadlinz is expected to be met by the Taculty Welfare Committee.

Discussion »f the FWC report included comments sesking assurance that the
fze waiver proviszion would not restrict student registration. Attention
was called to caveats incorporated in Charter language currently. Also
clarification was given that intent of the revision was to allow faculty
to take unlimited number of -~ourses with rzfzrencs mads to need for such
by faculty on lezave or if such is desired durinzg a summer =zezsion.

SEC comdents re rzcommendations om parking mads referzmce to report on
number of lacation of reserved parlking (Report submitted by FParking
& 13

Services and summary of such wer:z Jdistributed at this SEC meszting.)
supporting the nead for the recommendation study »f reassrved spaces.

Stoner responded to inquiry re wording of recommendations for faculcey,
indicating that FWC is charged with consideration of fzculty welfare

and does not want to assume responsibilities charged to other committess
monitoring welfzre of other groups. He alse called attention to fact
that both administrative staff and classifizd staff have fized work
schedules while faculty have flexible schedules. He indicated that it
geems irraticnal to clzim that parking is a benefit for faculty, when

it fact it isn't. He supressed view that faculty are discriminated
against. He indicated TWC i3 not proposing separate types of parking
Lut rather that there is not enouzh parking spaces

'\ u
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SENATE EXECUTIVE COMMITIEE -- February &, 1984 -- page 3

FACULTY WELFAPE
COMMITTEE

Professional
Liability
Insurance

UNIVERSITY
INSURANCE
COMMITTEE
REPORT

FACULTY WELFARE
COMMITTEE

|

4

5353 RESOLUTIONS

Tax Relief
Resolution

A -

Comments were made rcllLln’ the Parking ferviczs report on number of
parling decals stolen and the recommendaction to lower the cost of the
fine for a decal. CStonzr commented that percapiion of some is
that the 25 fine ruprwse nt3 a slur and that the viceim of cheft should
not be the one to be fine: An inquiry was made as to whather the de-
cision to charge $25 was made by the Parking Committze or by Parling
Services with the implication that policy should be considerad by the
Parking Committee. A recommendation was made that if a decal is stolen
that the number of that stolen decal could be removed from the computer
listing and a list of such stolen numbers could be used when monitoring
lots. The impact =»f a substantial fine wasz noted in altering carzs of
the decal.

—
[&]
4]
t.
f=3

(1]

Feference alzn was made £o cmizsion of the previeusly submitied recom—
mendation that faculty be given the option to having either a decal cor
a sticker. GStoner indicated intent had Lteen to include all that were
previously submitted. [llote: This recommendation has besen inzerczd in
recommendations listed (5z2) for zake of clarity in the record of SEC
action on recommendations. ]

Borzn reported that an additional recommendation (not 1listed) had been
submitted by FWC regarding professional liability insurance and that
consideration of such is being delaysd pending further invastigacion of
existing coverage. Boren reported 2 bill passed by Ohio lzgislzture in
December which provides coverage and authorizes Attorney General to rep-
resent them.

Stoner reported that a recent conversation with the chair of the Uni-
versity standinz committes, Insurance, has informed him that the committee
has decided to send their report directly to the Prizsident rather than to
the Senate znd that their report is similar to the Close report with the
excaption that they are recommending full and immediate coveraze of
family health care rather than phasing it in over three steps. EStoner
indicated he did not receive a 2o0py of the report and assumed they would
not receive such., Boren indicated efforts would be made to s2cure a
copy7. Stoner indicated that he did not believe the aciion of the -ommit-
tee in not sending a copy of the report to Senate should praclude
Senate from meeting the March deadline set by the FSBudzet Committee.

Discussion returned to rhe fringe benefits report with referznce to the
recommendation on rzciprocal  fee waivers with indication that other
institutions do provide such, socme allowing one-half payment and some
private institutions allowing full payment. Fefersnce was made to ex-
isting agreements with TU and MCD for faculty. Turther clarification
of the professional liability coverage was requestad. Efforts will be
made to securz a copy of the }egislation.

Muezo moved, HNewcomb sezconded, that the Tax Reform Resoluticn, the fringe
benefits recommendations, the Charter revisions (B-II, Sec. 3 Faculty
Petirement and B-II, Sec. & C Fee Waiver) be placzd on the Senate agenda

for February 13 with the endorsement of 3EC. The motion carried.

Boren reported that one of the reasolutions distributed to SEC, the cne
dealing with housing, was not intended for Senatz consideration and it
was withdrawn from the discussion. The second resolution dealt with
a request that the chief administrators of EGSU taks measurss to
alleviate hardships creatad by recent federal tax developments rz f=
waivers and that a task [orce be crzated to study and devis:z meazures
to better the welfar:s of all graduate students.
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GES REIOLUTION

SEC/VPAA

JOINT CONFCERENCE

AGENDA

Dizcuszion focused on the need £or the wording to be move positive
and ztronger, the need for changing the wording to veflect fenate
action, and the type of action the President reported would be pro-
vided when he, Dr. Fatzner, and Dr. Ealin tzlled to graduste students
gathered for a meeting lzsc Friday afternson. It was reporied that
University counsel had indicated that only those graduate aszistants
who had signed contractz afcer January 1, 1986, would be affectad and
that provisions would be set up to help thess individuals. Concern
was expressed for the generality of the wording. It was sugzested that
if action already is Leing taken that perhaps the razolution should
commend the administration.

Y

(1]

Hebein moved, MeGreevey szconded, that the resmluLlun he pla
agznda with SEC endorsem=nt. The motion carrvied. Consider
given to the possibility chat G2€ would intrcduce a subsiicui
with revised wovding and that the intent <f this mocion is to endor
the substance and the intent.

igsion ©o PyLaw

Amendments & ByLaws at the requzst of SEC submitted a revi
in the Ovrdsr of

A 350 as to insert s new #9 lzbelad I33UES AND CONCERNE
Business of the Zenatz thus maling #10 Adjournment.

The addition of the f£ollowing new bylaw, Bylaw . alzo waz vecomm:snded:
Items not onthe agenda may be discussed under Iszuzs zand
Concerns. A moticn <R such an item cannot be considered
until a 2/2rds vote of the membership present approves
a motion to so proceed.

The revision of BylLaw A brings the Order of Buziness of the
bylaw into line with current practice. The new bylaw addresses the
matter of handling new items. The question of dealing with such pro-
pozals from the f£loor under MNew Businessz an be handled undezr Robert's
Rules by a call for "The Orders of the Day.'

Helwzin imoved that the revision
be placed on the Senate agenda
Ward seconded the motion which

of ByLaw A and the adlition of Bylaw K
for February 12%th wich ZEC endorzement.
carried.

Boren revieswed topics that have besn submitted for consideraticon at
the next 3EC/VPAA Joint Confersznce to be held February 13th. He in-
dicated that the Chair of Committee on Academic Affairs 3lso would be
presant to discuss procedures for meeting their charge for setting
academic prionrities. Boren expressed hope that this conference could
be viewsd as a brainstorming of possible approaches to developing
such priorities.

Other items on the agenda include the Faculty Development Center with

a request £or a status repart, and Faculty Improvement Leaves. Boren
reviewad prior action relative to 3 recommendation to =xtsand payment

for one-yzar leaves presented by Faculty Development znd Faculty Welfare
Committees. The need to get a copy of the recommendation and to follow
up on conceérns in this arza werz sxpressed.

McGreevey moved, Hebein seconded, that the agenda be approved. The

motion carried.

An inquiry was made as to status plans for the summer calendar.
30

Boren indicated he wonuld call And n to 3ee if this topic could te
reported on at the mesting also.
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FEQUEST FOL A
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MIITUTE? OF
January 20, 1930
SEC/PPESIDENT
JOINT CONFERENCE
ON CHARTER

" INTERPFETATION

MINUTES OF
January 39, 193n
SEC MEETIIG

IS3SUES ANMD
CONCERNS OF
SEC

5.

)

Boren reported that he had vzceived a request for a C

interprecacion re the following questions:

1) What constitutss "interrupted” or "unfinished" term of office
in the chairship of a department? (Articls ¥YI, Sec. 3 A-4)

2) The Charter rezads 'the selection process presumes closs contact
between the dean and the department.” Please interprzt the word

"department.” Does it mean all faculty or an elacted group?

Boren indicated that President Olscamp has been informed of this ra-
quest and an SEC/President Joint Confereznce on Charter Intarpretation
will be set up as soon as possible.

Borzn indicated he wanted to dizcuss procedures for liandling the report
of the confzrence and to allow SEC membarszs an opportunity to review the

minutes to determine if they zxpressed intent of the meeting.

3tang indicated that minutes of the mestinz had been prepared to record
context of the acticn and thzt a separat: pazs had bzen prapared to
indicate action taken with the hopes that if the zction page wag dis-
tributed on paper with holes punched, this sage would bz placed in
Charters. Reports have been received indicacing that pages distributed
for previcus charter interpretations have not besn placed in Charters.
The importance of having a record of the context of the action was
stressed.

Boren asked if minutes accurately reflect what transpired and if the
wording reflects intent. He was concerned with the action item taken
on the clarification of the word "2bsence" in that it appears that it
was a Charter amendment. He stressed that the purpose of the joint
conference i3 to interpret and that following such interpratatien,
Amendments & Bylaws Committee is tv revise. Stang expressed concern
re the action but in terms of the question being resolved (What is the
meaning of "absence"?) not beinz the question asked by the initiator.

Muego, mover of the motion resulting in action taken, indicated that
the intent was to interpret "absence'" as being brief and requesting
Amendments & ByLaws to formalize the interpretation so that in the
future there will be no such conflicts arising from meaning of the
term. He =xpressed view that wording accompliszhes this.

Boren requestad that any suggestions for razvisions «f the meeting be
sent to the Secretary as soon as possiblz and that a copy will be
sent to the President.

Boren asked to zo on rzcord clarifying a statement made during the
discussion of Charter interpretation procedures. His reafsrence to
preferring to avoid them 2t all costs was intendsd to mean that other
means of resolving the issue have bzen axhausted beforz taking the
matter to an interpratation.

With reference to a prior Charter interpretation regarding the role
of a chair in tenure decision with respect to sending forward the
department decision Ezeljasked SEC whether bazed on the intzrpretation
given it would be proper procedure for the chair to forward with his
rationale a vote contrary to that of the department without sending
forth the rationale provided for the department's vote. Discussion
by those present at the time of the interprstation focused on the
need for the chair to report accurately and recollection that thera
would be a rationale provided for both the department and chair votas.
Ezell commented that he thought this was the case also but that it
did not appear in the Charter revision.
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TESUES AND
CONCERNZ OF
SEC

211 asled z zecond question re a2 previcus Charterv interpretatinn
relaced to early tenures. In his explznation he alse ingquired whwthpr
an individual can vequest a Chavecer intecprecacioml 2 i
pretation given auch ha ot been incorporaied inko the Charte
commented that given a differvent group of peoplse serving on SEC the
interpretation might be different and if the interpretation had not
been incorporated into the Chavezr, would a second interpretation b2
possible. Boren expressed view that a question could be ashked and
Chiarelott commentzd that SEC could always take the position that the
question had bezn interprzted previously.
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been changzed. This arzs needs
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Vizws wace expressed that the current wording is favorable f£or the
probaticn®ar and that a posaible intent of using this wording was to
encourags the probaticner to remain. Ezell clarified perception of
this being a problem arza by describing a situat

ion whereby a request

for =zarly tenurz is turned down oa the basis of "not being professionally
mature 2nough' with the vizw that there will be another opportunity to
approve tenure., 3Such action could lezd the probaticner to view the
situation negatively and sezek other employment. He indicatsd that sm
have exprassed visw that it would be better if Charter language raquired
full probationary period to be gerved to avoid such situations.

dividuals shouwld submit 2 revision
Committs Muego sngzZesced that
- £
(ks

A suggestion was made chat thezez in
to che Charter to Amendments & Byl E.
it would be interesting co 3e2 what the 3zensval at tl-u-w of probaticoners
would be to this issue. A contrast was made between such beaing done Ly
a survey or merely by view of their response to a rev sion on the Senate
floor.

A1)
o)
)

7]

Returning to the first question, Ezzll was 2sked to read the
interpretation (1/17/55 and 1/24/85 on Par:t B-I, 2 D.

indicatad that the wording is such that it does not zay speci
that the chair has to put in the latter of transmittal (of vote
the vote was given. However, Ezell called sttention to wording re

the requirzment of 2z two-chirds vote .... limits the influence «f the
Chair....The possible need £or a Chartsr interpratation cn thiz matter
was raised as was th:s possiblity of a request for an.amendment. Also
discussed was the role of the Dean in reversing a departmental decision.
Boren suggested one avenue would be for clarification of basiz for dis-
agr=ements when such =xists between dzpartment/chair/Dean. Besides a

request for Charter interpretation or revision, the possibility of
appealing to> FPCC was raised.

Another concern raised rezlated tn consideration of discussing with the
VPAA concerns zxpressed by facnlty within a2 college and pattern of
responses. The need for reseiving documentation of :

22 (4
an informal discussion was raiced. Muego azreed to geib chiz in
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CHARTER. FEVISION

Article 1V,
Sec. 6 A
SEC

At the Jznuary 21, 1926, Senate meszting che following motion was

placed on the floor by Caldercnello and seconded by Ezell:
This Committze of 15 zhall be composaed of the chair, the
Vice Chair, the Secretary, TEN FACULTY SENATOERS AND TUD
STUDENTS, ONE WNDEERGTADUATE AND OMNE SRADUATE. THE TEN
FACULTY MEMBERS 3SHALL BE ELECTED BY AND FROM THE FACULTY
SENHATE. TWO EACH SHALL BE CHOSEN FROM AMONC THE FACULTY
SENATORS REPRESENTIMNS THE FOLLOWIMNG COLLEGES: ARTS &
SCIENCES, BUSINESS, AND EDUCATIOM & ALLIED PROFE3ZIONS.
THE OTHER FACULTY MEMBERS WILL COME FROM THE EREMATHING
COLLEGES AND THE INSTRUCTIONAL SUPPOET AREA WITH NO MOFE
THAN ONE REPRESENTATIVE FRoOM EACH. THE WMIDERGTADUATE
STUDENT SHALL BE APPOINTED BY THE UZG AND THE GRADUATE
STUDENT BY 33.

This motion was tablad until the February 12th Senzte mezting

and referred to Amendments & BylLaws Commiteze for zppropriate

wording.

Amendments & Bylaws Committee submitted two propssalz in response
to the referral of the Calderonello motion. Propaszal A s2ts the
gize of SEC at 13 with 3 faculty membzrs to be zlectad 2fter the

t
elzction of Senate officers. Election of faculty members is based
on proportion of faculty in a collegs, 1 per 100. The ratic re-
striction does not apply to consideration of collzge of officer.
Thus it would be possible for a c2ombination of :continuing SEC
members and newly elected officers to lead te a ratio larger than
one. [Election of the 2 basazd on proportion could result in all
2 being from the thrae larger collzages.] Proposal A zlso re-
orders paragraphs 3 and 4 of the current wording and inszrts the
phrase "shall have the responsibility for the business of the
Senate" in the current paragraph 4.

2ts the size of FEC at 16 with 11 faculty members to
be chosen so that two each ecome from Arts & Sciznces, Business and
Education & Allied Professions. The remaining five come from the
remaining colleges and Instructional Zupport Services, one =zach.
This differs from the Calderonello motion in that the size is in-
creased by o-ne and this permits one each to ba zlzcted from the
smaller colleges and Instructional Support Services rather than
four elected from the five areas. Froposal B does not re-order
the current paragraphs 3 and 4 nor adds the phrase indicated abovea.

Proposal B s
fa]

Y3

The initial discusszion of revision «f this szction had stemmed from

a request to Amendments & ByLaws Committes to rewsrd the Charter to
clear up the incensistency erzated when reconfiguration zstablished

a new college--current wording calls for six faculty memberz to be

elected so that each of the degree-~granting undersraduate colleges
and the Graduate Collezge are represented.

Discussion in SEC focused on the possible outcomes of zlection by

proportional representation versus efforts to counter disenfranchise-

ment of the smaller colleges.

Muezo moved, Newcomb seconded, that Proposals A and B bs placed on
the floor of Senate with SEC endorsement of Proposal B.

Ward moved, Chiar=zlott seconded, to amend th: motion by deleting the

endorsement.
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Dizcugsion focused on the extent to which Pfcp gals A and B reflected
thz dekate on the Senzte {loor with support for endorzement of B oas
beinz more in line with the debate. Muegn also called attention to
the fact that while the smaller colleges on campus may networl this

iz not possible for Firzlands as he spolse in support £or a proposal

that permits representation for the smallzr collages. Ward spoke

to the importance of 21lowing Senate to view both proposzals. Chisrelott
commented that the Senate debate had included rercepiiom by some that
the larszer collzzes needed morz representation on TEC. EBoren eupressad
concarn regarding havinz two motions on the fleor and which would have

priority. Stang =allzd atteation to the fact that Senate action was
to table the Calderonells motion until the February lith meeting and to
refer the moti-n to Amendments and Bylaws for proper wording. They did

not do thiz., Father they came up wich two differznc proposalzs. The
wview that 8EC has the vesronsibility of following through wich SEC
action on the Calderonello report was cxpressed with the commani that
if anothzsr body wished ko submit a substancive change by way of 2 sub-
stitute motion they could.

The questicn wasz
of Proposzl B.

called on the motion to amend by delering endorsement
Th motion to amend wag defezted with twe abstenticns.
Muezo then moved to amend his original mocion to place Proposzal 2 on
the agzenda with sndorsement. The zecondzr, Nawcomb, agresed. After
further discuszion contrastiag Proposal B with che Caldercnsllos motion,
and whether or not both of Amendments & Bylaws Committez's proposals
should be sent out with the agenda or distributed ac the time of the
meeting, as well as whether or not th= Calderonellc motion is the one
which should be placed sn the agenda, =znd 2lszc whether or not Amendments
& Bylaws had =xceeded their charze by zubmitting two propogfals with
substantive changes rather than rawording the motion submicred, and
what the responsibilitiez <f 3EC sre in thig instance, Muegzo withdrew
his motion. The szcond2r agresd in order to allow submizzion of the
Calderonello motion.

secondad, thzt 2EC place on the Faebruary 18th Sznate
ello motion calling for a committze of 15 witch 10
The motion carried.

Stangz moved, Mu=szo
agenda the Calderon
faculty Senators.

Ward moved that in addition 3EC send the report from Amendments & EyLaws
Committez be included with the agenda with a cover leiter explaining the
reason for sending the rzport being that ZEC thought Senators should have
the information prowvided in the report and that ZEC action was hased

on the motion approved at Senate. The moticn carried with one absten~
tion and one nay vote.

Further discussion focusad on use of a roll call vote, passible Sznate
procedures re committee reports and discussion of naw business and the
possibility of returning to the existing wording should none of the pro-
posals be approwvad. A concern with the relationship between Sznate term
and SEC term was identified.

Topics pending rzgarding Com/Com revisicns werz identified and plans

made for getting the topizs on appropriates agenda considered. Con-
sideration was ziven as to when the Salary Market Adjustment Teport wou

be considerzd. This matter was lef: to the wfficers of fenacte.

The meeting adjourned at 4:35 p.m.
Respactfully submitted,

ng

Genevieve S
S culty Senate

ta
ecretary, Fa
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Faculty Welfare Committee recommends that Zznate endorse the following
resclution.

TAX REFORM RE3GLUTION

The Faculty Senate of Bowling Green State University goes on racord as
opposing the changes in tax law which impact upon the teaching profession and
request that such notice be sent to President Reagan and appropriate legislators
urzing them, as our elected representatives, to support efforts to prevent these
and future attempts to modify the tax law such that it will negzatively impact
upon teaching professionals.

"The Tax Feform Act of 1%35" (H.E. 2333) which was passzad by the House of
Representatives on December 17, 198% contains legislation that is particularly
detrimental to our profession. Specifically:

1. The proposed withdraw of tax exemption accordad to TIAA-CREF for
ovar A5 years. This loss of tax exemption will ultimately result
in a reduction of benefits to the participants in this pension plan.

2. The proposed requirement that =2ducational institutions conform to
certain pension plan rules that are applicable to commercial and
industrial firms. This will impose unnecessary and costly adminis-
trative burdens on these institutions. This is particularly distressing
coming at a time when faderal funds are being reduced for support of
education.

3. The proposed changes in the tax law relating to tax dz2ferrad annuities.
Reductions in the maxzimum contribution, restricticns on when and how
annuity benefits can be withdrawn, and 2 severe tax penalty on certain
cash withdrawals are of concern. Teaching is an underpaid profassion
both from the standpoint of salaries while 2mployed and in terms of
retirement entitlements. The use of tax deferrad annuities allows
faculty to reduce the tax bite while they are employed in order to
supplement their substandard retirement benefits. The proposed
changes in the tax law will seriously impact on supplzmental retirement
income for our faculty. Particularly hard hit will be the older
faculty who have a minimal time before retirsment in which to build
an individualized retirement plan.

4. The proposed change in the three-year r covery rule. Presently taxes
are not withheld on withdrawals of one's own contributions to = pension
plan if these already tazed contributions are withdrawn within three
vears. The proposed change would raquire that tax be withheld from
every pension check and in effect spread out the pensioners' withdraw
of their already taxed contribution over their expected life. This
change has very substantial implications to the retirement planning
of the faculty. Those near retirement have built their retirement
planning around having tax free pension withdraws for up to three
vears after they retire. This proposed change would very substantially
reduce the after-tax pension withdraws for all of our faculty.

Faculty Welfare Committez
February 4, 1986



SUMMARY
RESERVED FARKING ZPACES

Dezignation No. Spaces No, People
Executivz Level 13 10
Medical 10 19 3 Classified, 5 Faculty, 2 Retiree
Residence Hall Staff 20 20
Unit Director Staff 26 26
(Sorority/Fraternity)
Departmental 94 24 diffarent units including 4 academicz
departments [in:cludes 55 spaces for
--------- Alumni & Development |
163
Rk
Lot Reservaticon Category
Executive Medical  Residence/Unit Scaff  Departmental
A 5 2 2
B 1
D 7 1
E 4 6 3
F 1 9
G 6 7
H 1
K 4
N 1
R 1
S 3
Y 1
2 9
3 4
14 6
17 1
Health Center 1
McFall 1 1 3
Rec. Center 12

TV 7
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» B-IT SECTION 4: QTHER SUBSIDIZED BENEFITS

A. Benefits in Brief ......

B. Insurance Benefits ......

» Fee Waiver Policy

The policy govarning these 9eaff FACULTY benefits shall be as féllows:

1. Employee
A full-time employee of the University, including an individual employed
full time at the University but compensated by another agency (i.z., ROTC,
research agency, 2tc.), one who has =meritus status, and one who has racirad
formally into STRS or PERS, may 2nroll in shree coursas per—deademia-vesw-and
one—-eoursc—ser-gupmer-3eagien Oon sither an auditc or credic basis without payment

of the instructional or general feses, if

a. one's admimigewasar DEPARTMENT CHAIR or arsa administrator certifies

the individual's enrsllment will not intarfer2 with tle discharg:
as a Mnilversity amploysze;

b. one's enrollment in the saction of the subjeecc i3 racommended by the
appropriate academic Dean oy area administrator and approved by the
University's VPAA.

c. one's enrollment will not preavent a regularly registered student from
attending the class section;

d. enrollment for the course occurs in the Qffice of Regiscracion and
Records.

A full-time academic 2mployee is Jne who i3 appoincad (including leave of

absence for a minimum of two semestzers of the same fiscal year and whose

teaching assiznments and/or other assignments are determined by appropriate

authorities to constitute a full load.

A full-time nonacademic amployee is one who works 40 hours a week on a
regular schedule and is employed full time for a minimum of nine months

a year--such 2ligibility to be determined by appropriate zuthorities.

Iastructionals—feeitie= and general fees arz waivad for faculty and staff
who have formally retired into STRS or PERS and who wish to take a course om
'a space available basis. In addition, undergraduate instructional fees are
waived for dependents of retirees during-the-time-the-resiree-is-empioved-

undev-provisions-ei-she-Suppiemental-Resivement-Programs

The President of the University is authorized, effaective as of 3eptember 1,
1976, to provide for the payment of the instructional fee under circum-

stances determined to be exceptional and appropriate.



2.

Spouse/Child

4

The cohabitant spousz, and/or child ar childrzn o emplovae,

—

including faculty, emeritus/RETIRED faculty, and Civil Szrvice (or local
equivalant of Civil Service), and =mploy=zes of the Departments
Studies and Military Science, who has complated £fwe THREE years of full-time
service at BGSU, may enroll without payment of the instructional fee zither
as a full-time or as a part~-time student at the University, on the campus or
at any off-campns branch or center, provided that (1) the individual is
elizible to be considered a personal sxemption under the provizicon of
Section 151 of the Internal Revenue Code OR (2) IN THE CASE OF NATURAL
ADQPTED CHILD WHO IS NOT CLAIMED BY THE EMPLOVEE FOR EDERAL TA
UNDER IRS REGULATINMIS, THAT THE EARMINGS OF CHILD ARE LES3S THAN 31,000 IN ANY
CALENDAR YEAR ANIID THE EMPLOVEE-PARENT PEOVIDES 51,200 QR MORE QU SUFPORT IX

ANY CALENDAR YEAR. All EMPLOTEE I3 REQUIRED TO CERTIFY IN A NOTARIZED STATEMENT
THAT THE ELIGIBILITYT COMDITIONS ARE MET UNDER PROVISION (2).

Il
Ly

N

o
PUTPOSES

The general fce

and any other ccourse fz2es or charges will be paid by the student.

Wijow/Widower or Child of a Deceased Faculty or 3taff Member

The widow/widower or child of a deceased full-time faculcy or staff member
who has completad five THREE years of full-time service at BGSU, may enroll
without payment of the instruectional fee whether as a full-time or a3 part-
time student at the University om the campus or ac an off-campus branch ar
center. The general amd-£aeilisy and other course fees or charges will be paid
by the student. This policy does not apply if the faculty or 3tcaff member's
appointment was terminated for any reasom othar than by retirement, deach, or
sickness which lad to death. The polizy also does not apply to a child who
is not =ligible to be considered a dependent under the provision of 3ection

151 of the internal Revenue Code.

Appeals »f the application of these procedures should be made to the

President of the University.

Fee Waivers Agreement Between BGSU and UT

(Remains the same--merely re-numbered)

Fee Waivers Agreement Between BGSU and MCO

(Remains the same--merely re-numbered)
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Faculty Retirement
Page 1 of 4

SECTION 3: FACULTY RETIREMENT

A. Benefits for Retirees

The following benefits are awarded faculty and staff upon formal retire-
ment into the State Teachers' Retirement System or the Public Employees'
Retirement System. These benefits are provided for retirees who have
been full-time employees or continuing part-time employees.

l. A permanent ID :ard which designates the individuzl as retired
faculty or staff;

2. the same library and computaer privileges as current faculty;

3. The opportunity to audit or take a course without payment of the
instructional £sesixe= or general fzes, on 3 space available basis.
In addition to this benefit, undergraduate instructicnal fze grants
will be extended to dependents (as dzfined in the University's
existing regulations on 2mployee £2e waivers) of those persons
retiring during the 1920-81 academic y=ar or therszaftar;

4. the same discounts or chargzing privilezes granted to current faculty
and staff;

5. provide whenever possible appropriate office space and the requisite
support services whenever a retired faculty or staff member is
engaged in part-time instruction or other paid services;

6. the person's name placed on the mailing lists for At Bowling Cr==sn
and Monitor;

7. when requested, the same ticket arrangements and prices for inter-
collegiate sports events and musical and drama productions; and

8. when requested, continuing access to the recreational facilities
of BGSU on the same basis as current faculty and staff.

B. Retirement Benefit Account Option

A retirement benefit account will be established by the University

for each eligible retiree if the retiree chooses to place his or

her current accrued vacation and/or sick leave benefit in such an
account instead of receiving the funds as a cash payment at the time of
retirement. The funds in the retirement account will be expended

by the University at the direction of the faculty or administrative
staff member to acquire a paid-up life insurance policy and/or a paid-
up annuity. This option must be exercised at least 90 days prior to
the dateof official retirement.



Counseling Services Option

The Faculty Development fenter will coordinate the counzzling and
advising services to faculty and adminisztrative staff on pre-
retirement and :areer change alternatives. Services will include
information about procedures in applying for 3TRS/PERS benefics and
an examination of available alternatives in paying benefits. Any
faculty or administrative staff member may receive these services
by scheduling appointments with the Director of the Faculty
Development Center.

Supplemental Retirement Program for Faculty and Contract Staff

The University sponsors a supplemental ratirement progrzm for faculty

and contract staff who retire before ags seventy and alzo provides all
faculty who retire certain benefics. These policies and benefits are
listed below.

1. Eligibility

Faculty or administrative staff must meet the eligibility require-
ments for the State Teachers' Retirement System or the Public
Employees' Retirement System, must be less than seventy years of
age at the time of retirement, and must have conmpleted at least
ten years of full-time service at BG3U to be =2ligible to receive
the supplemental retirement benefit options outlined below.
Faculty or administrative staff who wish to axercise one or more
of the options in the program must submit a letter of intent to
the VPAA as indicated.

2. Post-Retirement Emplovment Option

Faculty or administrative staff who retire beafore the age of seventy
are assured of limited employment at the University (one academic
semester or equivalent per calendar year) on terms acceptable to
BGSU and the retiree for a period of five consecutive vears after
retirement or until the age of seventy, whichever comes first.

The employment contract must conform fully to applicable STRS/PERS
regulations.

The adjusted salary of the faculty retiree whose last full-time
contract was nine months will be one-fourth times the final contract
for those who teach the full supplemental retirement teaching load
during the summer session and one-third times the final :ontract for
faculty who teach a full supplemental retirement load during the
fall semester; the adjusted salary of the faculty or administrative
staff retiree whose last full-time contract was twelve months will
be one-fourth times the academic year conversion (nine-elevenths)

of the final contract. Retirees choosing the Supplemental Retirement
Option shall receive salary adjustments each year they work equal to
the percentage of increment in the salary pool given to full-time
contract employees. The increments are to be added to the salary
earned during the final contract year of full employment. This
provision shall be retroactive to the inception of the Supplemental
Retirement Plan if possible.



51

Employment opportunities for faculty will be teaching and employment
opportunities for administrative staff will be service, depanding on
the expertise of the individual and the needs of the University.
However, it is expected that a faculty retiree will tzach a full
instructional load (at least 8 semester hours) for the summer
session except that it may be for fall semester if directed by

the VPAA. Administrative staff will provide service for fifty-nine
working days per year as permitted by PERS and as dztermined by the
area Vice President.

The retiree must select and agree to this option no later than
December 1 during the final full-time contract year, 2ffective
with the 1981-82 academic year. The retiree must sign an annual
contract and perform the services on an acceptable basis there-
after, as approved by the appropriate Dean or Vice President, in
order to keep the employment option in force. Failure to sign the
initial contract will indicate that the person does not wish to
exercise this option; failure to sizn subsequent zontracts or
failure to perform services at acceptable levels negates this
option. The University is under no obligation to extend post-
retirement employment to the retiree beyond the "five-year" or
"age seventy" limits. Retirees selecting the Supplemental Retire-
ment Option must indicate each year at the specified time their
intent to teach the succeeding year; however, the individual shall
be permitted a one vear's le2ave of absence during the five years
of guaranteed employment without jeopardizing future teaching
eligibility (except during the last year of =ligibility), provided

the department approves.

Program Implementation

The supplemental retirement program will be coordinated through the
Office of the VPAA. Implementation procedurss will be announced by
the VPAA following consultations with an advisory committee

comprised of representatives of the faculty, administrative staff and
Deans. An annual report of the program's operations f(including
costs, replacement policies, etc.) will be prepared by the VPAA

and submitted to the Board of Trustees.

Tax Sheltered Annuity

Retirees selecting the Supplemental Retirement Option shall have the
opportunity to continue payroll deductions to their Tax Sheltered
Annuity plans during the part-time employment years with the
University.

Term Life Insurance Option

Eligible retirees will have the option of continuing their term life
insurance program on the same formula as current full-time faculty
and administrative staff, i.e., two and one-half times the base
salary adjusted for part-time employment. Retirees who agree to
post-retirement employment with the University will pay the
scheduled annual premium applicable to their new salaries for the
life insurance coverage. This option must be exercised at least

90 days prior to the date of official retirement.
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1910-1985

Tax Relief Resolution

WHEREAS, recent developments in fa2deral tax law have
created an unusually =xigent s=2t of circumstances
for the budgetary needs of Graduate Assistants,
Teaching Fellows, 3and sthers similarly situatzd, znd

WHEREAS, said circumstancss have an unduly harsh impact
upon Ohio residents , and

WHEREAS, said circumstances create an 2vean more intolerzble
situation for out-of-stataz griduate students, and

wHEREAS, such circumstances are counterpraductive to sraduate
education, racruitment of gradjuate students, and
otnerwise undesirable,

THEREFORE BE IT RESOLVED, that the Graduate 3Student Senate of
Bowling Green State University deems it necessary for
chief administrators of this University to
undartake timely measures to 2llsviate the
hardships created by r=cent fedaral tax developments,

BE IT FURTHER RESOLVED, that a Prasidential Task Force should be
created Dy the President to study and cdewvise
appropriate measures to bett2r the welfare of all
graduate students.

“An Environment for Excellence’’
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ADMINISTRATIVE STAFF COUNCIL
PERSONNEL WELFARE COMMITTEE REPORT
TUITION FEE WAIVER-DEPENDENTS

During the Fall Semester, 1924, the Administrative Staff Council's Personnel
Welfare Committee began to examine the University's policy on tuition fee
waiver for dependents, With the assistance of the 0ffice of Administrative
Staff Services, thirteen state supported institutions in Ohio were contacted
and. azked to provide comparative data on the tuition fee waiver policy. The
results of this survey are listed below,

FINDINGS: Eowling Green State University, with five years, haz the longest
waiting period for employzes of any school canvassed.

No mandated waiting period: Akron
’ Cincinnati
Kent

Medical College -
Ohio University
Wright State
Youngstown

One-year waiting period: - Central State
University of Toledo

Three=-year waiting period: Cleveland State
' Miami University
Ohio State University

Five-year waiting period: BGSU

The personnel Welfare Committes alzo conducted a survey, via questionnaire, to
those adminiztrative staff who have been employed less than five years (192).
Eighty-two (42%) recsponded to the questionnaire. Twenty-four or 29% of the
respondents indicated that they had been employed between three to five years,
Ninz rezpondents, of those employed hetween three and five years, indicated
they would use thiz benefit for theirv cpouse,  Two vespondents indicated they
would uze the benefit for their children. (See attached survey and
corresponding results.)

RECOMMENDATIONS: The required waiting period for receiving the benefit of
waiver of inztructional fee: for :tudent dependents of university employees he
reduced from five years after date of employment to three years after the data
of emplayment.
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RATIONALE: 1In addition to the direct henefit to recently employed
administrative staff, there are indirect benefits, which include attraction and
retention of higher quality employees, and increased recruitment of good
students.

It is understood that the potential real cost to the university is the loss of
instructional fees. Based upon the Administrative Staff survey, a number of
dependents who would tabe courses would be graduate students; and thereby
improve the enrallment ratico as directed in the University Role and Mission
Statement. If University enrollment falls below the mandated ceiling,
increased income is generated by thesze dependents through subsidy.

The results of the Administrative Staff Survey indicate that although a esmall
number of Administrative Staff would use the fee waiver for their dependents,
it would, nevertheless, be a significant benefit for them with minimum cost to
the University. : '

This would make EGSU move competitive with other state supported inctitutions,
more specifically, the University of Toleda,



ADMINISTRATIVE STAFF COUNCIL
DEPENDENT FEE WAIVER QUESTIONNAIRE-RESULTS

Responses:
Total 192
3-5 yrs experience 24
Marital Status:
Married 21
Single 3
Spouse emplayed at BGSU:
Yes 8
No 13
If yes, full-time 7
If available, would dependent use fes waiver:
Spouse 9
Undergraduate 4
Full-time 2
Part-time 2
Graduate 5
Full-time 0
Part-time 5
Children 2
Full-time 1
Part-time 1
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November 5, 1985

Administrative Staff Council

Dependent Fee Waiver Questionnaire

The Personnel Welfare Committee of the Administrative Staff Council is
reviewing the dependent tuition fee waiver policy. Please answer the
following gquestions and return the questionnaire to Sucan Darrow,
University Honors Program, 231 Administration by November 26, 1626,

Name:

Department:

Marital Status: ___ Single ____ Married

I¢ spouse employed at BRSU? _ Yes No
If yes _____Full-time _____Part-time

If a dependent fee waiver had been available upon your employment at
BGSY, how many dependents would have taken advantage of it this year?
Please indicate number of dependents in each category. (You are limited
to only one spouse.)

_____Spouse
Undergraduate _____Graduate
Full-time ____ Full-time
Part-time _____Part-time
_____Children
____Undergraduate ____Graduate
| __Full-time _____Full-time

Part-time Part-time
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E EE WAIVEFR. POLICY (BGSU Trustzes, 1976, Fevized July 23, 1932,

December 10, 1982).

The policy governing benefiic for administrative staff membrs shall be as

follows:

L Full-Time Employee

A.

09/02/99

Eligibility. For ihe puposes of thiz palicy, a full-tims
adrinisirative siaff membear iz one who worlzs 40 hours a weelz on a
regular echadule and 1s employad fll-time for a2 minimum of nine
monihe per year (including an individual zraplayzd full-iims at the
University bui compenzated by another agency such az POTC or a
granting agency).

£y

Benefit. Full-time employess may enroll in 15 eredit hours feur
eearses cach year, not (o excead 2 cradit howrs twreomrses per
academic fern ;¥ on either an andit or credit basis,
withoui paymeni of the tuiiton or general fees if:

1. The craployse initiaies a requast via a fzz waiver form. Thecs
forme are available in local department offices. the-Offesaf

HummanFeseurees (H00-CallezaParl- Offiza-Build ﬁE}

2. The employze's supervizor certifies that the smployes's
enrollment will noi nterfers with the diccharge of dutics as a
University employee.**

3. The employez's enrollment in the course iz approved by the
appropriaie academic dean or area adminisirator who will
then forward the fee waiver fonm to the Office of Human
Resources for processing.

4, The employss's enrollment will not prevent a regularly
registered siudent from atiending the clazz cection.

The er nplo yee enrolls for the course ithrough the Office of
FPegistraiion and Records.

n

Reciprocity. An agreement exizis between Bowling Green State
University (BEGSU) and ihe Univercity of Taledo (UT) whereby full-
time amployess of one University may talze courses, with a fee
waiver, ai ihe other Univerzity. Thiz amangement covers full-time
employees only and dozs noi include waivars for dependents. The

following conditions apply:
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1. The smployze must be properly admitted as an undergraduate
or gradunatz student at UT befors regictering for courzes.

)

Fee waiver forms muzt be filed and approved. Theze forms
ars available in the Office of Perzonnel Services.

II.  Part-Time Employee

A.  Eligibility. A pari-time administrative 2taff member 12 ons who
worlzs less than 40 haowrs par wesl: on a regular cchedule and whose
contract indicatzs part-iime status. Part-time adminictrative staff
who have complaied the equivalent of one full yzar of cervice at
Bowling Grzen Siaie University (2020 hours or twelve ll months)
are cligible for an employse fee waiver.

E. Benefit. The fze waiver bensfii is prorated according to the
perceniage of time an employes worlze, Staff with contracts of 75%
- 99% are eligible for 12 credii hours thrse-seuzses par yaar; ctaff
wiih coniracic of 50% - 75% are cligible {or & credit hours o
vses par year; staff with coniracts of 25% - 49% are eligiblz for 4
credii hours ers-ssurse per year.

1. The fee waiver bznafit allows part-time staff raembers to
enroll in courszs, not to e:‘:cee@zr academic term, cn
either an andii or cradit basis without payment of tuition or
general fzec according (o the same restrictions notad for full-
time staff. -

III.  Spouse/Child of a Full-Time Administrative Staff Employee

A.  Eligibility. The child, children and/or cohabitant spouss of a full-
tine adminisirative siaff member who has completed thrze years of
full-time cervice at Bowling Green Siatz Univarzity ic able to
receive fee walver benzfits provided that:

1. The individual io receive the fee waiver ic 2ligible to be
considerad 2 personal exemption under the provizion of
Section 151 of the Internal Pevenue Code.

=)
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2. Inthe case of a natural or adoptad child who is not claimed by
the employse for federal tax pupoczs under IRS regulations,
the eamings of the child are 1ess than $1,000 in any calendar
yzar and the cmployze-parent provides £1,200 or more of
support in any calandar yzar. An employze muzt cartify in a
notarized staiement thai the eligibility conditions are met
under provision (2).

An zmployes muct initiats a fee waiver form--availablz in the
Office of Human Pezources--to receive benefits for his or her
spouse or child.

(€8]

Benefit. Thz child or spouge of an =mplﬂyee may 2nroll ag a full-
thme or part-iime student without payment of mition fzes. The
stndent may aitend clazzes at the main campus or at any uff campus
branch or center. The siudent will pay the gensral fee and other
course fees or charges.

Widow/Widower or Child of a Deceased Administrative Staff

Al

Member
Eligibility. The widow/widowsr or Pluld of a deczazed full-tims
adminisiraiive ¢ —1[ member (decgased while working at BGSU) 1s
able io receive fee waiver henzfits provided that:

The \x.fidc.w/widower or child #mdisdtduet waz zligible to be

. 7
considered a personal exzmption under provision of Section
151 of the Internal Revenus Code.

I
o

3.2 In the case of a natural or ad'pt" child who was not claimed
by the deceazed employee for federal tax purposes, the
carnings of ihe child are less than £1,000 in any calendar year
and ihe deceased employze-parent provided 51,200 or more of
support in any calendar year.

L._—Z—.) The deceased adminisiraiive ciaff member sarved at Bowling

— " Green Staie Univerzity for threz years or more in full-time
status.

4, Thedescussd- -mmf' 'iﬁ%%&ﬁ&h-rb@i—s—a}ﬂf&‘i}rt%l. ot
Beowhnstoresi /’ = Sﬁé{hﬁ%&f&*ﬁﬂ&lﬁ%ﬂﬁ%' dbretivernent
degil-er-slehfessndnen-ledto-deatiand-fortao-athapreasers

\__ N
4.5, The spouss of a deceased adminizivative ctaff member haz not

relinquishad statue az widow/widower. However, i# the
eponse remarrics, tuiiion fze waiver benefite W111 nat applyf.



Benefii. The widow/widowsr or child of a deceiized administrative
staff membar may enroll as a full-time or pari-tims ztudent without
payment of tuiiion fees. The student may aitend clagzez at the main
campus or af any branch campus or center. The student will pay the
general fee and other conrse fezs or chargas.

V. Retired Administrative Staff Members

£

V1. _Spouse/Child of a Full-Time Retired Administrative Staff Members

Eligibility. A fll-iime adminizivaiivs stafl member who has
formally retirzd into STES ar PEPS iz able (o reczive fee waiver
benefits.

Benelit. Feirad adminisirative ctaff memberz may tale conrzec on
a spacs available bazis.—Ja—additici-deperdents-ciretrecsina:
erreta-elassesithenipaymentoitisnfees forapered-of e
vears-fotowinethe-smplayessretirerrert.

Lligibility. The cohabitant spouzs, child and or children of a full-

g adwinisivaiive siall merabar (who has complsted 10 vears of
full-tirae servics ai Bowling Gresn Siaie University) and were
endenig of the fnll-iime adminicirative stafl member at the fims
of refirament _mes~enroll in classes without payment of qiition fz2s
subjcoi loSection 15 Lof the Iniemal Ravenue Code.

&

kK]

MVIIL.. Other

L.

Appeals. Appealz of the application of therée procedures zhould be
mads o the President of Bowling Grezn State University. The
Presideni of ihe Univerziiy is anthorized effective Sept. 1, 1976, to
provide for the paymeni of tvition fees nnder sxceptional and
appropriate circunstances.

Taxing of graduaie fee waivers. In accordance with Section 117
of the Inizmal Peverms Code (ILP.C.) ihe University is requirad to
report az faxable compensation graduaie level tuition reductions (fee
walvers) made on behalf of an employee's epouse or ather
dependents. This reporiable compensation recults in additional
tazes (Federal, Siaie, City and School); if 12 not subjact (o siate



retirament conaibubionz. Graduate level fee waivers for employees
are exempi from (aes wnder Seetion 127 of the LR.C.

)

For furiher informaiion aboni fz2 waitver benefits, pleaze contact the
Office of Human Fezources (100 College Parl: Office Building).

D, University smployzes who have fee waiver benefitz and are laid off
from employmesnt may continue o have tition fze waiver bhenefits
for thamezelvas and their dependents in acoordance with 2xisting
eligibility requirermenis, for the equivalent of one school year

maximum of two gemesters and one snmmer term) following the

£,

effective date of layaft.

~—~

An accouniing of cowrses taken begins with the fall zemestar; (i.e.,
from fall zemester ihrough the following swnmer z2ession of each year).
Full-time adminiciraiive stall members may tal:e a maximum of 15
credii hours femr-eenesas, nol to exceed two courses per academis term
when worling during the semazizr, with a waiver of fzes. Part-time
adminizirative staff members may talze fawer than 15 credit hours feus
eatrsas on 2 proratzd basis during an academic year.

I order io avoid intermuptions en the job, adminiztrative stail members
chould, whensver possible, regicter for clazzss which maet outside
their regular worl: schadules. When thiz iz not feagible, ctaff members
may, with the approval of their supervicor, enroll for a clazs during the
regular workzday. All itme taken from ihe regalar worlzday to attend
classes must be made up.
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