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spring 2015

DEMOGRAPHICS

CURRENT EMPLO/MENT POSITION EMPLOYER

) Majority have been
in current position
1-5yrs

) Nearly 30% have
worked in disability

e 31% female
e Two-thirds over age 40
e 90% White, non-Hispanic

e Three-quarters have a

college degree

() Direct Support @ Director/Manager employment @ Community @ Stand-alone
Professional (49%) (26%) Rehabilitation Employment Support

@ Front Line Supervisor [ Trainer (7%) > 16 YrS Provider (45%) Provider (30%)
(12%) @ State Agency (20%) @ Post-secondary/

@ Multiple Roles/Other University (4%)

(6%) @ K-12 School (1%)

Top 10 Benefits
Endorsed by Respondents*

1. Personal satisfaction 88%

76%

believe that having

2 Feeling of accomplishment 76% HEY LY e B

3. 74% positive impact their
. organization

4 Demonstrates my professional standard of competence 62%

5. Demonstrates my commitment to the profession 61%

6. Validates competence to others 60%
90%
7. Increased confidence 55%
would recommend
8 52% becoming a CESP to others
9

Enhances professional credibilit 50% ® o o6 o o
10. Differentiates me from colleagues 46% w ? w ? w

0 10 20 30 40 50 60 70 80 90 . . . ’
Less frequently endorsed benefits: provides for life-long professional growth, 42%; improved job satisfaction,
29%; provides opportunities for career advancement, 20%; increased earnings, 13%

*163 respondents

Employer paid for exam 76%
Over half of respondents were encouraged Between 2013 and 2015, employers became receive support from their
or required to take the CESP exam by their ( 5294, ) increasingly likely to pay the cost of the exam l employer to maintain their
employer (48%) or funding source (4%). (as compared to the test takers themselves). CESP credential
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