























Criteria
1. ELIGIBILITY - Any pevson who iz a membeyr of the ddminist14L1WL Skatff
i.e., non-faculty, conivact employse, may be nnmlnatpd. Mominee mus
have bzen an smployez fov at least one contvact year and may not have
received the award the previous year.
2. HNOMINEES - must have peviormed axcepticonally durinzg the year and mnst
have dewmconstraced move than one of the following atiributes:
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The Michael B. Fevrari. Award

Innovation and initiat

t
fulness in thz worl pl—ce incloding the formulation and
implementa z
these id: o improve

i

>
enaral, to contvibuie

Performance - “abeve and beyond"

ime and/or wonsy and, in 3
to the better ovarall eificiency and wvf~.L1v :nz3s of the
University.
Emphasis on the human dimension - nominee nzeds to demon~
strate & zznuine sensitivity ©o others by showiag an opan,
caring attitude and by being atktentive to the growth and
de¢1up ment of othzrs. (This paviticular criteria is con-
sidered a must for all nominees.)

; red by the
iring special PL'JuLLb, undzsrtaling .

position, =.3., accepiin

adiitional vesp ilic zuch as committee worl,

giving non-compe te effectively completes an

assignment, r ssionzl organiczations, orv

Lringing recd Univercitcy through the recceipt

of grance rublicaticns.

Pelacicnship with University commumicy - The nominzes must

effectively intevact with faculiy, stzif or students in

providing scrvices that promote zrowth and harmony in their

rezpecitive departmants, areasz, 2tc., 22 well as the campus.
nld not mandaie service on Univavrsity groups,

- Anncuncamzne of nominations zonght and availability

nomination forms.

A.

Forms should be readily available
faculty members and studente Susz
Union, Administracio B111d1u9, MeE = T,

Services PBuildi idzntifizable hl'h traffic areas,



B. Media to ucilize — Monitor, Green Shest/BG News.

in
i~h

C. Lette

i

r gsent to all adminiztrative staff.
April 1 - All nominations due
April 1 -~ 30 - Fezr Group Selection Process

May 1 - Selaction proces:z completed

Opening Convocation - Annowmcement of recipient and presenkaticon of award.

Award

~

s suzgested that the award its=lf be of
A tem such as a sculpture wvhich .
laiez is one exzamplz., The awarding o

aluwz and wri juskt anothsr
a pedastal
-month
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£ leave may bz another consideration.
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sented by two peopls and j
undzv a Vice Prezideni) be repressnted
least one ms
with Dr. Ferrari so that the selection process maincains a
of Dr. Ferrari. '
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zictached o 2 cover lattey explainin
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Nomination Form

Plzaze sze attached,



I. Nominee:

Name

Title-

RGEU Service

II. Nominator:

III. Describe
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how long and in what capaciiy youw have Tnow

IV. List names snd titlez of two other individuals who may be conitacted as
‘I P . .

t d a
additionsl refarences for thz nominega.

Title
2. Name
Title

(OVER) -



V.

Please retuvin to

by !/
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Bowling Green State University

To: Administrative Staff Menbers

From: Grez

zg DeCrane
Chair, Michael }. T;11311 Award Committes

Date: February 18, 19383
Re: Nominations
At the 1932 Juns Commencement cerémony Truztes Feams announced

that the board of Trusteczs had authorized the crzation of an annual

award in honor of Michaecl E. Terrari who had zerved as interim

president of Bowlinz Green State University during 1201 and 1982,
In September of 1922 a 2roup of sdministrvative staff members met to

recommend procedurss and criteria for that award. These recommenda-~
tions have been acceptad and the award's process is bezinning on
schedule,

The first step in the selection of the 1933 Michasl P. Ferrari
Award recipisnt is the sezking of nominaticnz, The attached Criteria
Sheet ocutlines thoze factoras which should lLe addrezzed in nominating
individuals for the award. The nomination form iz to be used for
the purpoze of placing namez into nominaticn. This initial process
is cpen to all members of the Universikby community. The zelection
of the award vecipient will be made y a commitices of adminiztrative
stafi representing the various Vice Pla idential and Presidential
areas.

411 nominations should be submitted by April 1, 19332, If you
have any questions, please call me or any of the other members of

the Award Committee - Norma Seickler, Michelle Welf, Judi Foller and

ohni Buckenmyer,

GDC/vs
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The Mlchael R. Ferrari Award

Criteria

ELIGIRILITY - Any perzon who 1s a member of the Administrative Scaff,
i.2,, non~faculty, contract emplovee, may be nominated., Noeminae must
have been an employee for at least one conkract year and may not have
recelved thz award the previcus year,

MOMINEES ~ must have peviormed excepticnally Jduring the yeoar and must
have demonatrated more than one of the following attributes:

A, Innovation and initiative - a demonstraicion of resource-
fulness in the work plzace including the formulation and
implementation of creative new ideas. The emphazls of
thezse ldeas should he to lmprove the work environment,
to save time and/or money and, in general, to contributke
to the bhetter overzll efficieucy and effectiveness of the
University.

B. Emphasiz on the human dimenslon - notdnce needs to dewdn-
strate a genulne sensitivity to ochers by shewing an open,
caring attitude and by beilng atientive to the growth and
davelopment of others. (This particular criterla is con-
sidered a must for all nominees,) '

C. Performance - "above and beyond" that required by the
position, e.g., ac:epting speaial projects, uwndertaking
additicnal responsibilities such as committes work,
plving non-compenzable time to effectively compleie an
agselgonment, serving in professional arganizations, or
brianging recoegniticn to the University through the recsipt
of grants or through publications.

D. Relationship with Univevaley community - The nominees must
effectively interact with faculty, staff or students in
providing services that promote growth and harmeny in their
respective departments, areas, ote., as wzll as the campus.
(This would not mandate sevvice on University groups,
committees, boards, etc.)

NATE: The prominence of the Universicy posltion he2ld by
the nominee shall not be considered in the selection
process.

Timetable

March 1 - spnouncament of nominations being sought and availability
of nomination forms.

April 1 - All Nominations Due
April 1-30 - Peer Group Sclectiom Process

May 1 - Selzction process complated

award.

\>



Nomination Form

THE MICHAEL R, FERFAFI AWARD

I. Nominee:

Name

Title

Department

II. Nominator:

Name

Title

III. Deccribe how long and in what capacity you have bnown the nominea.

IV. Lisi names and titles of two other individuals who wmay Le contacted
as additional referencez for the nominee,
1. Name
Title
2. Name
Title

(OVER)



V. Refer to the criteria, as ocutlined in the cover lettzr, and describe
how the nominee meets at lesst two of the lizted criteria.  (Please
attach additionsal pages if nzedsd.)

Please return ta: Gr

W

-
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Office of Student Organizations

> :*J and Hew Student Programs
' 405 Student Scrvices Building
G\‘j Bowling Green Siate University
QD Cl Bowling Green State University Bowling Green, Qhio 43403
o 372-2843

t::l:::)

To: Haren Deloza Bill Lanning Nerma Sticller
Pat Fitogerald Jan Scotthey Ilsz Thomas
Polb Hayward Teri Sharp Rich Zera

From: Gregg DeCrane Gusy
Chair, Michaz{ &Y Ferrari Award Committes

—
o)
xd}
[

Date: February 22,
Re: Selection Committee

2 a member of the

s
n-

Thanl: you for your willingnesz Eo serve a
Michael . TFerrari Award selection committze, T believe you will
find thiz a rvewarding euperiznce, Az T menticoned to you earlier
when you acecepted to serve on the commitizs, the majority of vour
worl: will tal.e plaCF durinﬁ the month of April. I will call you
together during ths first full weel of April =5 that vou may begzin
vour tagl of selecting the firsc Michael P. Ter

O 11
Avard recipicnt.

ﬁ'
'_a.

ste in outlining
and other sug-

@
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lxa ]

ot

.- A

iteris for selection, timetable of proces
tionz. The University community will be made aware of the
criteria =znd the availability of nomination forms on Monday,
February 22, 0On thiz day an article will appear in the Monitor
and all Adwinisirative Staff members will receive a mailing ew-
plaining the award, Subzequent artiecles ovr ads will appear in the
BG News,

I have enclzsed the award commictee's
t

(%

7]

I will be in touch with you in wid-Marvch to selact 2 time
for you to all geot togethar.,

Thanl.s once again for your commitment, .
(=]

GDC/vs
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The Michacl R. Ferrari Award

Criteria

ELIGIEILITY - Any parson who iz a member of the Administrative Staff,
i.2., non-faculty, crntract employee, may be nowminated. Nominee must
have been an employe: Eor ab least one contract year and may not have
received the award the previcus year.

HOMINEES - muzt have performed execeptionally Juring the year and must
have demonatrated more than one of the following attributes:

A. Innovation and initiative -~ a demonstration of rezource-
fulneza in th: worlt place including the formulation and
implemantation of creative new ideas. The emphasis of
these ideas should be o improve the worl environment,
to szave time and/sr monzy and, in general, to contribute
to the better overall efficiency and effzctiveness of the
University.

B. Emphasis on the human Jdimepsion - nominee n:eds to demoin-
strate a genuine sensitivity to otherd by showing an open,
caring attitude and by being actentive to the growth and
development of others, (This particular criteria iz con-
sidered a must for all nominees.)

C. Ferformance - "above and beyond" that required by the
position, e.g., accepting special projects, undertaling
additional responsibilities such as committesz work,
giving non-compensable time to effectively completez an
assignment, zerving in professional organications, or
bringing recognition to the Universitcy through the receipt
of grants or through publications.

D. Eelationship with University comnunity - The nominees must
effectively interact with Faculty, ataff or students in
providing services that promote growth and harmony in their
respective departments, areas, ebe., as well as the campus.
(This would not wandate service on University groups,
committees, boards, etc.)

NOTE: The prominence of the University position held by
the nominée shall not be considered in the selection
process,

Timetable

“March 1 - Anncuncement of nominations being sought and availability of
nomination forms, '

A. Torms should be readily available to all staff memhers,
faculty members and students., Sugzested placement in
Union, Administration Building, M:Fall Center, Student
Services Building and identifiable high traffic areas.



B. Media to utilize - Monitor, Grzen Sheet/PG News.
C. Letter sent to all administrative staff.

April 1 - All nominations due

April 1 - 30 - Peer Group Selection Frocess

May 1 - Selection process completed

Opening Convocation - Annowmcement of recipient and presentation of awvard,

Award

It is suggested that the award itself be of somz value and not just another
plaque. An item such as a sculpture which could bz wounted on 2 pedestal
wvith an engraved plate is one example, Tha swarding of a thrae-month
development leav: may he another consideratien,

Selection Committee

It is recommended that the Administrative Stzff Council appoint the Peer
Selection Committee and .that each of the Vice Presidential areas be rapre-~
sented by two people znd the Presidential area (to include any person not
under a Vice Fresident) be repressnesd Ly one person. When possible, at
least one membar of the committes should be someosne who worled divectly
with Dr. Ferrarl =o that the s:zlecticsn process maintainz a foeons reflective

of Dr. Ferrari.
Cover Letter
Each nomination form showld be attached to a cover letter explaining the

history of the award, the criteria fov szlectlon, and the process of
selection, including the tim=table.

Nomination Form

Plzase see attached.

\\



Nomination Form

THE MICHACL E, FEEPAREI AWAPD

I. Nominee:

Name

Title

Department

II. Nominator:

Name
Title
III, Describe how long and in what capacity you have lnown the anominea,

IV. List names and titles of two other individuals who m2y be contacted

2z an
as additional references for the nominez.

1. Name
Title

2. Name
Title

(OVER)



he cover letter. and dezcribe

Fefer to the criteria, as cut t
the lizted cricervis. (Please

how the nominee mests
attach addicicnal rag

Please raturn to: Gregz DeCrane,
Nifice of Student Ovganizationsz & Wew Student Programs
405 Student Zervicesz Building
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. . . Executive Vice Provost for
Bowling Green State University ) Planring and Budgeting

Bowling Green, Ohic 42403
Cable: BGSUQH

April 7, 1983

MEMORANDUM

TO: Cary Brewer
Registrar

FROM:  Richard R. Eakinr 2

Executive Vice Provost for
Planning and Budyg=ting

SUBJ: Micha=1 R. Ferrari Award

In vesponse to your vequest for the monetary limit
that could be established for the Michasl P. Ferrvari Award,
pleace advize the committes that 3250 should be budgeted for
the award.  This amount should be included in the budget
that you submit for Administrative Council.

_sf



The Michael R. Ferrarl Awanrd

Criteria

ELIGIEILITY - Any pevson who 1s a member of the Administrative Scaff,

>\

i,e., non~faculty, contract employee, may be nominated. Nomlnee must
have been an employee for at least.one contract year and may not have
received the award the previous year.

NOMINEES ~ must have performed exceptionally during the yzar and mast
have demonatrated move than one of the following attributes:

A, Innovation and {nitiative - a demonstratlon of resource-
fulness in the work place including the formulatilcon and
implementation of creatlve new ideas. The emphasis of
these ideas shnuld be to improve the work environment,
to 3ave time and/or money and, in general, te contribute
to the better overall efficiency and effectiveness of the
University.

B. Emphaszis on the human dimension - nominee pseds té demon=-
strate a genulne sensitivity to others by zhowlng an open,
caring attitude and by helng attentive to the growth and
development of others. (This particular criteria iz con-
sidered a must for all nominees.) :

C. Performance - "above and beyond" that requlred by the
position, e.g2., accepting special projects, undertaking
additional responsibilities such as committes work,
glving non-compensable tlme to effectively complete an
assignment, serving in professional organizations, or
bringing recognition to the Unilveraicy through the vecelpt
of grants or through publications,

D, Relationship with Unilversity community - The nomifices must
effectively interact with faculty, staff or students 1n
providing services that promote growth and harmony in their
rzspactive departments, areas, ete., as well as the campus,
(This would not mandate service on University groups, '
committees, boards, etc.)

HOTE: The prominence of the University position held by

the nominee shall not be considered in the selectlon

process.

Timetable

March 1 - Announcement of nominations being zought and availabildity
of nomination forms,
April 1 - All Rominations Due
April 1-30 - Peer Group Selectlon Procaess
May 1 - Selection process caomplated
Opening Convocation - Announcement of reciplent and presentaticn of
award.



Nomination Form

THE MICHAEL E. TFERRARI AWARD

I. Nominee:

Name

Title

Department

II. Nominator:

Name

Title

III. Descrike how long and in what capacity you have lnown the nomine2,

IV. List namez znd titles of twe other individuzls who may be contacted
as additional references for the nominee,

1. Name
Title

2. Name
Title

A



Eefer to the cricer
how the nom 1nee mee
attach additional pagesz i

2 outlined in the cover letter, and de

least twe of the lizted criteria. (Ple
f needed.)

zturi to: Gregz DeCrane,
Office of Studant Organications & Wew Scudent Progiams
405 Ztudent E;rv1ces Puilding



March 10, 1983

MEMORANDUM

TO: Richard R. Eakin
Executive Vice Provost for
Plannino and Budgeting

FROM: Cary R. Bchcl
- Chalr of Admlnlstrdtlx Staff Counull

RE: - Michael R. TFerrari Award

In response to your memorandum of Fehruary 7, 1933, I would
like to thank you. The plague listing the annual winners is
most welcome and will be an addition to the ov;rall f restige

of the award.

- And yet, as I mentioned earlier, it iz my feeling and the feel-
ing of the selection committee that the Alumni Asscciation
Peregrine Falcon does woi meel the criteria we feel is essenti:
to the award. Specifically, the Falcon pvint, although very
beautiful, is not uniqus and does not allow for the individual
taste of the bllent The fact that a numbevr of individuals
already possess the print diminishes the impact of the award.
Also, in refer to the awavrd, as requssted, I approached
Maurice Sevigny
Yleurice has enthusi t1g311/ bezun discussing the award with
his faculty and was MObL henored that the Art Department could
play a role in the award praocess. This approach of having an
academic department define the award is certainly in line with
Mick's basic philosophy of using the expertise of those at the
University. -

$V)

[}

77}

n

ﬁr
He (s
L‘J b

If you wish to discuss this further, please call. It may be
appropriate to have you mest with the Ferrari Award Committee
to better understand their reasoning in establishing the actual
award. - ’

‘Tsm

.cc: L-Gregg DeCrane
Norma Stickler

quLd to varicus upt10n~ that ave pozzible.

24



Office of Swdent Qrganizations

and New Student Pragrams

405 Ctudent Cervice: Building

Bowling Creen State Univerzity

Bowling Green State Universily Bowling Green, Qhio 42403

372-2843

To:

DeCraneéyd%%¥

From: OGregg
i

Date: April &, 1982

Thank you for your nomination of for the

Michael . Fervari Awsrd., Peginning next wveel., sll nominations

Tour nomination and support of the award have helped to

malie thic initial vecognition successful while at rhe same time

i
thst the Michael F. Ferrari Awavd will, in future yzars,

azsuring
continue to be recognized as & hizh honor for thoze who are

chosen to receive it.

GDC/vs



Dfice of Student Organizations
and Mew Student Programs
Student Services Building
Bowling Green, Ohio 43403
(419) 372-2843

Cable: BGSUOH

Bowling Green State University
. 405

ey
0
w

August 17,

Dr. Michael Ferra
Provost

Wright State Unive
Dayton, Ohio

. Dear Mick, - ‘

With your move and the arrival of Pre~Pegistraticn I never
got over o @2e you about the winner of the Ferrari Award, I
am pleased to inform you that the selection committes chose
Zuzanne Crawfovrd to be the initial vecipient.

Sue will be honored at the Administrative r~‘taf1: Council's
opening day reception on Auzust 26, The awsrd icself will comn-
sigt of her choice of an original worl: of art mad; available
through the School of Avi. Maurice Zevizny will coocrdinate this
process.

I Feel thiz is only the besginning of what I belicve will be

and New

staff members will strive to recsive in future years,
will be preservad.

an avard
Through the award I belizve your idealz
Best of lucl: in your new position

Sincerely,

Deilrane
Student Organications
Programs

17

-—fu. COT,
Student

GDC/vs



SAS g
J’Q §] Affirmative Action/Handicapped Cervices

=
=G Bowling Green, Ohio 42403

j,—\DC] Bowling Green State University (419) 272-0495
[— — Cable: BGSUOH
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=
o
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Angust

Thank pou £or your lettzr and pour visit., I oam humbled
by the Ferrari Award. VYeon did such a good jok in organicing
the zzlsotion proczss including letting Miczk know. Az you
might imzgine, he wrots me. It was a lovely touch,

4
\
e
)
]

=h (Tt

ar will ke as forward reachingy for t
Council az the initial crganizing 7
too oy,

o

-

I trust
Adwministrative

has Lbecen. DBas
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anne Crawford, Director,

vE



1;43 g,
D}gtjg Bowling Green State University
<=

Qffice of Swdent Qrganizaiions
and Mew Student Programs

405 Ztudent Cerviczs Puilding

Bowling Green, Ohio 43403
(419) 372-2843
- Cable: BGSUOH

To: Cary Brewer
Chair of Adminiztrative Staff Council
From: Gregz DaCrane 9 ot A
Chair of Tervayilelection Committee
‘
Date: October 6, 1933
Re: Ferrari Award
I have a complete file of information percinent to the 1982
Ferrari Award. Thiz information includez all infovmation as to the
formation of the award ss well z2s the f[irst year's selection, This
chould be valuable for whomever chairs the commitiee next vyesar.

member.
the request

asled by the selcction committes 2z a whole
that the awserd in fuiuvre yearz be made at
faculiy and ztaff, It iz felt that this is
in which o recoznice the ouistandinz admin-
Wonld you'nleaae relay thiz request £o the

of the committees

29
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TFerrari

29

PP E Office of Student Drganizations
’ and Mew Student Programs

405 Student Services Building

- S Bowling Green, Ohio 43403

- ' (419) 372-2843
Cable: BGSUQH

.
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Cary Brewer

Chair of Adminiscrative Staff Council

ationzs & New Student Progzrams

1983

Nctober 14,

Ferrari Committee

mmendationz sre cffeved in regsrds to

The following vzcoin
A ttes and its proczedings.

i Award Commi
The committze should bz appointed by the beginning of e
the Spring Zemzzter cach yzar é;:

Thz chair of che committee shonld be a member of the
Liecutive Zummwttww rotating 2ach year betwsen the members
baszd on Vice Presidential repressntzaticn.

N
The recipient of the zward in the immediatz pazt year chonld C:L“ﬁ
serve as a member of th: committee the following year. }

Nomination formz ghould be availabkle by March 1 and due
by April i of 2ach yesr. The decicion on who the racipient
will be should be made by May 1 of zach vear.

their nomination znd those

Asly the individualszs listed as
mation specifically in the four designated arza.

-
=

L—I
i
0
7]
i

you have any quescions
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DDDC] Bowling Green State University
W@v Fer 23 ! =5 PY'93
PERSONNEL
SUPFPJRT
SERYICES

To: Administrative Staff Membnrs

From: Grezg DeCrane Cij’
Chair, Hl;hcelv/ Fp1r411 Award Committee

Dace: February 18, 1983

Re: HNominations

At the 1932 June Commencement ceremony Trustee Fesms announced
that the Board of Trusteces had authorized the crcarion of an annual
award in honor of Michael K. Ferrari who hal zerved as interim
president of Powling Gresn State University during 1921 and 1982,

In September of 1927 a group of administrative ztaff memberz met to
recommend procedures and criteria for that award., These recommenda-
tions have been accepted and the sward's process iz beginning on
schedule.

zleotion of the 1933 Michael P, Terrari

2
b

(i

The first step in th
Award recipient is the zeelking of nominatisons., The attached Criteria

heet ocutlines those factors which should be addressed in nominating

w

individuals for the award, The nomination form is to be uzed for
the purpose of placing names into nominaticon. This initial process

the University community, The selection

N}
1

is open to all membzrs of

cr

of the award recipient will be made by a committes of administrative
staff representing the variocus Viece PFrazidential and Precidential
areas.

All nominationz chcould be zubmitted by April 1, 1983, 1If you
have any quezticns, pleace call me or any of the other members of
the Award Committee - ¥orma Stickler, Michelle Wnlf, Judi Reller and

John Buckenmyer.

GDC/vs
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Bowling Green State University

MEMORANDUM

TO: Cary Brewev

Chair, Adminiscrative Staff
FROM: CGrezg DeCrans ;ng'
s - -~ -
Direcctor, Studehe Organiczacions and

Office of Student Organizations
and New Ciudeni Pregrams

405 Ziudent Services Building
Bowling Creen State University
Bowling Grean, Qhin 43403

tudznt Programs

=
=
L
<
&
CO

RE: Ferrari Award

Michelle ¥Woli, John Buclenmysr, Judi Poller, Morma Sticlkler, and T
have met to fulfill your charvge to us of establizhing the Michasl B.
Ferrari Awzard. The attached information deals with criteria for the
award, procedurs, time frame and nomination form.

Thne information on the award has bzen shared with Dr. Ferrari. His

.

comments have been incovporated into the final draft presentsd with

He did recommend that
added to the selection
p this as a peer award.

this memo.
student be
was to Lz

A

If you wish further_:larifi"ation
free to contact me ov any membzr
rb

Enclosure

tudent and an underzraduate
The feeling of the committze

a graduate s
committes,

any of our suggestions, please feal
the committee.

3\



N

Ferrari Award
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Criteria

FLIGIBILITY - Any person who iz a member of the Administrative
may be nominated., WNominee must

i.e., non-faculty, coniract amplo ]ea,
have bzen an employes fov at least one contract year znd may
received the award the previous year

NOMINEES - must have performed zicezptionally during the year
have demonstrated wmore than one of cthe following attributes:

A. Ianovation and initistive - 2 deminstration of resource-
fulness in the worl, place including the formulation and
implementacion of creative new ideas., The =mphasis of
these idess zhould be to improve the worl: environment,

0 save time and/or money and, in general, to contribute
to the better overall cfficiency and =ffectiveness of the
University.

B. Emphaziz on the human Jdimension - nominee ne=ds to demon-
strate a genuine fensitivity to cthers by showing an open
caring attitude and by being zattentive to the growth and
development of ethers. (This parcicular ecriteria is con-
gidered a must for all nominees.)

3

C. Performance - "above and bteyond" that required by the
position, =.3., accepting special projects, undertaking
additional responsibilities zuch as committee work,
piving non-compenzable tims o zffectively complete 3n
asgignment, zserving in professiconal organizations, or
bringing recognition to the University through the rezeip
of zrants or through publications.

Staff.

not have

and must

b

t

D. Pelaticnship with Tniveraity community - The nominzes must
effectively interact with faculty, staff or students in
providing services that promote 2rowth and harmony in their
rezspective departments, areas, =tc., a3 wzll as the campus.
(Thiz would not mandate service on University gzroups,
committees, boards, etc.)

NOTE: The prominence of the University position held Ly
the ncminez shall not bz considerzd in the zelection
process. '

Timetable

March 1 - Anncuncement of nominations being sought and availabili

nemination forms.

A. Tormz should be readily available to all ztaff members,
f’"ulLy members znd students. Sugzested placemznt in
Unicn, Administration Building, MeFall Center, Student
Services Building and idantifiable high traffic areas.

ty o f
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BE. Media to ueilize - Moniter, Green Sheet/BG News.

C. L r sznt to all administrative staf

[
~
r
W
0]

April 1 - All pominations due
April 1 - 30 - Peer Group Selection Process

May 1 - Selection process completed

<

Opezaing Convocaiion ~ Announcemenc of recivient and presentation of award.

~<
L

It is suggested that the award icself be somz value and not just ancther
plaque. An item szuch as 2 sculpture which could be mounted on a pedestal
with an engraved plate is one example., The awarding of a ihree-month

developmbnt lzave may be another consideration.

Selection Committee

It is recommzndel that the Administrative Staif Council appoint the Pesr
Selccthu Commititce and th1 cach of the Vice Fresidenicial areas be repre-~
gented by two people and the Prasidencial area (to include any parzon not

under a Vice Fresident) bz represented by one perzon. When possible, at
least onz member of the zommittze should Le somedn: who worled directly
with Dr. Ferrari szo that the zelection process maintains a focus reflective
of Dr. Ferrari.

Each nominztion form should be attached to a cover letter
hiztcry of the award, the criieria for selaction, and the

celection, including the timstable

Nomination Form

Please see attached.



II.

Iv.

Nomination Form

THE MICHAEL E. FERRARI AWARD

Nominee:

Name

Title

Years of BG3U Service

izgcribe how long amd in what capacity

vou have lnown the nominee.

names and titles o

aoue

=

ist f tuc other individuals who may he contacted as
additional references for the nominee.

1. Name
Title

2. Name
Title

(OVER)
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Nomination Form

THE MICHAEL F, FLCEPAPI AWARD

I. Nominee:

Name Sue Crawford

Title Director of Affivmative Action

Department Affirmative Action Office

ITI. Describe how long end in what capacity you have Inown the nominee,
have Inown Zus Crawford for appr oximately 12 vyearz--first as a f

as a ecolleaguz. Sue haz zerved both the University snd the commmity o
GU=atl I Z2VerTal CapaciCicz.  ohe haé heen Che Divector of the Center for Conrinued
part-time carcer counselor for the Counseling and Career Centzr, 2 <

fu

3 ()
to the l3135cmwnt Center, =nd most recently the Divector of the Affirmative Action
Office. n addition she hasz cerved az an advisor to Mortar Board, has been on the
WOmET ' & 7t uly Advisory Committee, snd zerved on both the Contract ftaff Claszificztion
Study Committes and the Ststuz of Women and Minoritics Peport Committze. Sue has
bezn active in the community serving on the Festival Scriss Posrd (Music), the WRBGU

o

or public telzvizion, and has given vp her time az zuest lecrurer
2P, EDAZ, =nd Sociology Departmentz. In addition, she has

<

o0
Ldvizory Committes f
for clazzez in the C
aszisted in organicing non-sredit conktiming education covrzes and varicus conferences
dezaling with caveer chan tional students, child care and emplover based
child care, cte. Soe ha ful in obtaining zrants from the Title T

[ ]

pToject in Ohic, Che Loatd oL areeT Counszling Cthrougnh telephons assistance,
and is currently worling on obts grants from the Maticonzl Pural T ing Center.
Her profzzezional ﬁwmbul“hlp- include the Ohio Associztion of Womern, De: and
Counzzlors and the National Asscciation of Women. Deans. and Counzelors. Nationally
che hasz =zerved az 2 conaultant to the American Council on Education Office for Women
desling with lezaderzhip training.
IV, List names and titles of two other individuals whio may be contacted
as additional refersnces for the nomines.
1. Name Dr. Ramona Cormier
Title Associate Provost
2. Name Dr. George Postich
Title Vice President for Operations

e3>

wznltant



V. FPefer to the eriteria, as cutlined in the cover lettar, and dzscribe
hovu the nominse meets at least two of the lizted criteria. {Pleace

1
attach additional pages if needszd.)

t

ot
[

I really feel that Suve Crawford would m 21l of the criteris listed,
She certainly hasz shown innovaticn and iniLlative in her work in the Center
for Continued Learning and through the Office of Continuing Bducsticon. This
czz3arily deals with non—traditional students and cou15e3 which are
not a part of the overall University It waz throu hc efforts
' office that she wa 233ful in obtaining =zome of thw ranks listed
T

{:

w
(s

W
I
=
(9]
[\e)
.

Sue ies a wery outgoinz person and certainly is sensitive to the needs

of others pﬂltluuldlly wvomen and the non-traditionsl ztudsnt. Although I
have never worled with Sue personally within an individusl office, T do lnow
that she 193 a great deal of encergy, is always willing o accept additicnal
regponsibilities in committee worl, and hzz been a very cuzecellent representative
of the Univarzity not only within the Univerzity community itself btut also
within the Bowling Green comnunity.
Plzage retern to:  Gregg Delransz,

Hifice of Ztudent Ovganizationz & New Student Programs

405 Student Servieez Building

by: April 1, 1983



RESUME OF
Suzanne Haines Crawford
715 Sand Ridge Road
Bowling Green, Ohio 43402
Telephone: (Home) 419/352-1242
(Dffice) 419/372-0495

ADMINISTRATIVE EXPERIENCE

Director, Center forv Co
1

arning, Bowling Green Stace University, Powling
Grezsn, Ohio, 1977 to igte

e Director, 1974-1977.

Lavrence, Vansaz, Auvgust 1965 to
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Azgiscant Dean of Studencs, Thode Island College, Providence, Fhode Izland
September 1962 to August 1965,

APEAS OF EPECIAL COMPETENCE

Human Fesource Davelopment: Maincain communication with affirmative action and

equal opportunity compliance external ase cies Develop 2 program of vecrultment

of aduli learner populations. Develop intarveaniion worlshops for serual harassment.
Maintain liaison with special groups on and off campus. Counsel adults returning to
higher education and/ov worl settings., Adminiscer and interpret interest inventories.
Identify and wmaintain community and regional contacis. Supervise intevship for
baccalaurseste and masters level students,

Oral and Written Communicaciong: Lffective public spwalluu in large and small
group seicings. Claricy and sensitivity in e-to~-cone interactions Develop

y on
brochures, newspaper acticles, and media appearances rogram pv01ot10n. Write
a £1

for pr
funded grants. Fevise and maintain che Affivmative Action Plan in accordance with

federal guidelines.

Consuliing and Teaching: Dezign and conduct programs in human relations skills for

social service and govermment ageancizs, techniczl and university settings, and

privaie organications. Decign and conduct orientation to hiring preocedures for
ner Guect lecturer in Educational

campus groups. Insirucit courses in adult lear
Administration and Supervision classes,

te evaluacion, recommendation, and decision-mzaliing

iance w1Lh all EEO pOllPlec/lf €. Supervise

or Oh1o Civil Pights Commizsion and 0ffice of Federal
is on community relaticns

General Adiminisirvatcion: TFa

processes. Monitor overall

preparaiion of periodic reports
<

Contract Compliance Programs. Long-vange planning with emphasgis

and personnel. Idencify chori-range goals and implementation strategies., Provide
leadership and supervise twelve staff members at the Center for Continued Learnin
Long-range planning with emphasis on academic community awareness of the roles of

minorities and women.
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PES“A_ I PRPOJECTS AND GPANTS

"Tinancizl Aid to the Non-Traditicnal Student," nationzl conference and publication,
November, 1979, Funded by George Gund Foundation.

- .

r for MNorthwest Ohin,

"Telephone Counceling System,' Educational Infevmacion Cence
Tunded by Lifelong Learning Commission, Ohio Board of Regents, 1979-31.

"Inventing Your Futwre," CETA cvaining program and publication. Fundad by WEOS
Comnuniicy Action Commission, September, 1930,

"Career Development Quiveach Prog for Adultz in Norithwest Ohio,"™ April, 1980-
June, 1951. Funded by Title Os the 0l Board of Pegents.

‘ESENTATIONS AND PUBLICATIONS

"Empowering Clientes in Manpower Training Programs,' paper presented ac National
Association of Women Deans, th1ﬁ1QL'4tOr3, and Cowncelors, 1979,

"Educaicional Brolering Ser Non-Traditioral Studentz," pre ation for
the Ohio Loard of Fegencs on Lifezlong Learningz, 1978,

A Woman's Pesource Cent aper presented at Naticnal Univeresity

"Establich Le
ociacicon Conference, 1975.

1ing
Extension Asse

"Herbes of the Blacl Swamp,” paper presenited at the National Populzar Culture
Association, 1977.

"Herbal Love," paper presented at regional

1976.

"Teaching Aszseri
Bowling Green

RELATED TRAINING/COMSULTANTSHIPS

Education Adwministration,

&
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HERE - Bryn Mawr Summer Instituie for
Byin Mawr Collegze, July 6-230, 1980.

D)
[}

Change Asszociatk partnership human relations training firm.
=} y L 3

Buyer, Calico, Sage and Thyie: 2n herb and tea business. Selecting items for
the retail marlet and presenting talls to numerous oreanizations, local, state-

wide and regional.

1981 - Consuliant to Macy's Internaticnal Series of Worlshops on Management Shkills
for Women.

to business in region: Marathon 0il, (Findlay, Ohio):
ical, (Tolade, Ohicg Rqulelie Hospital, (Toledo, Ohio);:
£

1979-52 - Consuli
. oo

0 R

wish Women, HHWP Mazunpower Programs, Maumee Valley Girl

St. Vincent's
Hational Cou =
Scouts, Ofii or Aging (Toledo Region), WSOS Community Aciion Commission,
HMcComb County Manpower (McComb, Mlchlgan), Criminal Juestice Training School,
i
ol

Hammer Covporaicion, (Fremont, Ohio); Maumee Children's
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Page 3

EECENT COMMUNITY AND PPOFESETONAL MEMBERSHIFS

Bowling Green Civil Service Commizsion - Chair

WS0S Advisory Board (4 councy-consortium)

LWV Fzecutive Boavrd - Leazue of Women Voters

Bowling Green Statce University Fasiival Series Advisory BRoard
Wood County Child Abuse Prevencion Committee

Wood County Democratic LExecutive Board

OAWDAC - Ciaie board and progra © — Dhio Association of Women Deans & Counsel
American Asscciation for Affirmative Action Pegional Committee

Ohic Council on Higher Education

American Scciety for Training and Development, Toledo Chapter

EDUCATION -

vorl, in Bducational Administration

[
.

Bowling Green State Universicy, 19792 - Ph.
and Supervision.

M.S., Guidance and Counszeling, 1962, Univereity of Wisconein, Madicon, Wisconsin,

B.A., Political S nce, 1960, University of
o .

cie s
Award: Efraie of Illinois Ppresc1tacive

Referznces: Available on request,



Nomination Form

THE MICHAEL I., TERFADT AWARD

I.  Nominee: .
i Name, Zuz Crawford
nATitle. ' Director of Affirmative Acticon
Department Affirmative Action Office
II. .Nominator: , _- .. -
' Name zola R. Buford %ﬂ{l\ \WL/
h JiTitle. Agzociate Regisldyr and Divector uf Pecords
III. Describe how lonz and in what cspacity you have lnown the nominee.

I have 1nuwn Sue Crawford for appr
Suz has

as a colleag

’:a

OIlmﬂLuly 12 yearz--firast as a friend and then

gerved both the University and the community of Rowling

Greorimn ocVE"Bl Capael
Learning,

part-timez carcer counselor for

ties, the Dir@“tor of the Center for Continued
eling and Carszer

‘to The Hanagement
Offic In addition

vanter,
zhée has

13 22y Center, a conzultant
and most recenkly Direulul of the Affirmative Action
served as an advizor to Mortar Beard,

<
b=

WQmen' Study Advisory o
uLuly Cotmi ttee and the

Comnl Etes,

has been
erved on Loth the Contrack

arvl Sctzff Clas
Statvs of Women and Minoricis )

Peport Committes,

een

cry Committes

ctive in the community serving on the Festival
for public

Seriez Doard (Music),
tezlevision, and haz given up her time as gues

classes in the CSP,

aseizsted irn organizing non-credit continuing edueation

and Sociolozy Departments. In addition, she has

EDAS,
courses and varicus confersnces

dealing with

child care, ete.

care=r chan
Sue has been

child csare and ewployer baszed
srants from thsz Title T

students,
obtalning

non~traditional
Lul in

2aE,

SIS &

pToject 1o Ohils, Che board of Fegents GCarteer Louns:zling chrcash Lelephone assisztance,
and iz currently working on obtgining grants frvom the Nationsl Pural Training Center.
- Her profeszional membe lbhlpc inzluds Lhw'uhlo Azsociation of Women, Deans, and
Councelors and the Hational Aszociation of Women. Deans. and Counselovs. Nationally
che haz served az a conzultant to the Amzrican CJ "il‘?h Educakion 0ffice for Women
dealing with leadership training.
IV. List namez and titlez of twe other individuals who may be contacted
as additional references for the nominee.
1. Name Dr. Ramona Cormier
Title Assorciate Provost
2. Name DPr. George Postich
Title Vice President for Operaticns

(OVER)
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V. Refer to the eriteria, as outlined in the cover latter, and dezeribe
how the nominze mee at least two of the listed criteria. (Please
attach additional pages if nzeded.)

I really feel that Sue Crawford would mest all of the criteria listed.
She certainly has shown innovation and initiative in her worl in the Center
for Continued Learninz and through the O0ffice of Continuwing Education.,  This
office nzcesgzarily deals with non-traditional students and coursez which are
not a part of the overall University curriculum. It was through her <fforts
in this office that she waz zuccesaful.in obtaining some of the grants listed
cn the reverse side, '

o
18

Suez i2 a very outgolng person and ceartainly is sensitive to the needs
of others paL ticularly women and the non-tralitional studént.” Although I
have never worked with Sue peracnally within an individual office, I do know
that she has reat deal of energy, is always willing to accept additional

<]
3 G\it

cEp
responsitilities in committee worl, and has been a very excellent reprzsentative
it

of the Tniversity not only within the Toiversity community gelf but zlso

within the Buwllng Green community.

Pleaze return to: Gre rane,

[
i
= \3

0ffice of Sftudent Organizations & lew Student Programs
405 Student Servicez Bu i1ding
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RESUME OF
Suzanne Haines Crawford

715 Sand Ridge Road

Bowling Green, Ohio 43402
Telephone: (Home) 419/352-1342
(0ifice) 419/372-0495

ADMINISTRATIVE EXPERIENCE

Director, Arfirmative Action, Bowling Green Staie Univevsity, Powling Green, Ohio,
December 1982 to present. Acting Divector, January 1932-Dacember 1932,

Divector, Center for Concinued Learning, Bowling Green St
Green, Ohio, 1977 to 1921. Associate Divector, 1974-1977.

o
Fa

Assiztant Dean Women, Ualversity of Fansas, Lawrence, Yancas, Augusi 1965 to

November 1968.

C:

Assistant Dean of Siudenis, Rhode Izland College, Providence, Phode Island,
1962 '

to August 1965,

APEALE OF SPLCIAL COMPETENCE

lﬁ

“irmative action and
~ruitment

Human Resource Developmeni: Maintain communication wich af

equal cpportunicy compliance external agencies. Develop a program of ve
of adult learmer populations. Develop intervention worlkshops for sexual harassment.
Maintain liaison with special groups on and off campus. (Counsel adults retnining to
higher education and/or worll setiings, Administer and interpret interest lmventories.
Identify and mainiain community and ve g1on31 contacts Supervise intership for
baccalaureate and masters level students

Oral and Written Communicaiions: Effecitive public spea 1110 in large and emall
group settings Clarity and sensicivity in one-to-one interactions. Develop
brochures, newspaper acticles, and madia appearvances for program prom tion. Wirite
funded grants. DPevize znd maintain the Affirmacive Acijon Plan in accordance with
federal guidelines.

\

0

Consuliing and Teaching: Dezign and coanduct programs in human relations elills for
social =zerv e er c1es, technical and university csettings, and
conduct oriencaicion to hiring procedures for

in adult learner. Guest lecturer in Educational
1Sses,

(=)

'8

i
private orga
campug group
Administratio

mr—*._x..,_s

General Administracion: Tacilitaie evaluation, recommsndation, and decision-maliing
processes. Monitor overall compliance with all EEO policies/procedures. Supervise
preparacion of periodic reports for Ohio Civil Pights Commicsion and Office of Federal
Coitracit Compliance Frograms. Long-range planning wiih emphasis on community relations
and persomnel. Identify shori-range goals and implementation strategies. Provide
leaderchip and csupervise twe staff membere at the Center for Continuned Learning.
Long-range planning with emphasis on academic community awareness of the roles of
minorities and women. :




Page 2

PESEARCH PROJECTS AND GPANTS

"Financial Aid to the Non-Traditional Student,"
Gund Toundaticn.

Novembzr, 1979, TFunded by Georze

"Telephone Counseling System," Educaiional Informaiios
ing Commission, Ohio Board of Pzgen

Fundad vy Lifelonz Lzarn

"Inventing Your Tucure,' CETA
Comnunity Action Commiszion, September,
elopment Ouireach Frogram for

"Career Dev
21, Funded by Title One through

June, 19
PEECENTATIONS AND PUBLICATIONS

Clients in Manpower Training

ion of Women Dezns, Administraco

"Educational Brolering Servicss for Non-
the Ohlo Boavd of Tegentcs Committze on Li

"Establishing A Woman's Lezo
wtension Ascociation

"Herbe of the Blacl Swamp,"
Association, 1977.

"Herbal Lore," paper presented at vegional meeting of Popular Culture

1976.

"Teaching ri a
Bowling Grzen State University, 1978.

PLLﬁTED TRAIHIUP/uONSULTANTSII S

HERE = Bryn Mawr Summer Insi
Byra Mawr College, July A=30, 1980,

Change Azsociates, partnevchip human rel
Buyer, Calico, Sage and Thyme:

wide and regional.

1981 ~ Comsultant to Macy's International

for Women.

craining program and publication,
1980.

ticute for Womer

an herb and tea business.

4%

national confevence and publication,

Funde2d by WSONS

Adulis in Novthwest Ohio," April, 1980-

the Ohic Board of PRegents.

23 paper presenied at National
rs, and Counselors, 1979.

Fiudente,”

raditional
felony Learning, 1979,

paper presenced ac National University

ted ai the Mational Popular Culture

Aseociation,

Communication, Langu3w1 and Sex Conference,

in Higher Education Administration,

ations training firm.

Seleciting items for

the retail market and presenting tallls to numerous orqani:ations, 1ocal, state-
's 1 Series of Worlshops on Mﬂn1gpmpnt SP111¢
ultant #oc business in region: Marathen 0il, (Findlay, Ohio);
(Tcledo, Ohic; Riverside Hoszpital, (Telede, Ohio):

l979—°q Coi
L'

St. Vinc s Hospitcal,

National Council of Jewish Women, HHEWP Manpower Programs, Maumee Valley Girl
if

Scouts, Dfifice for Aging (Toledo
HcComt: County Manpower
(Toledo, G
Service (Teledo

Fegion),
(McComb, Michigan);
Ohio); Arm & Hammer Corporation,

WE0S Community Action Commission,
Criminal Justice Training School,
(Frzmont, Ohio); Maumee Children's
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RECENT COMMUNITY AND PROFECETIONAL MEMBERSHIPS

powling Green Civil Service Commission - Chair

WSOS Advicory Board (4 county~consortium)

LWV Executive Board - League of Women Voters

Bowling Green State Wniversity Fesiival Series Advisory Board
Wood County Child Abuse Prevention Committee

Wond County Democrabic Ezecurive Board

OAWDAC - Ccaie board and program chazir - Ohin Associziion of Women Deans & Counselors
Association for Affdirmaiive Action Peziconal Committee

il on High=r Education

Society fcr Training and Development, Toledo Chapter

EDUCATION ’ .

tion

,..|
iy

Bowling Gresn State University, 1979 - Ph.d. worl in Educational Adnini
o J
and Supervision.

M.Z., CGuidance znd Counseling, 1962, University of Wisconsin, Madison, Wisconsin,

icnce, 1960, University of Illinois, Champaign, Illinois.
linois Fepresentacive Scholarship, Movitar Board.

>

B.A., Political &
Award: & 2
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Peferences: Available on request,
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The Michael R. TFerrari Award

Criteria

1. ELIGIEILITl - Any person who is a mewber of the Administrative Staff,
“1.e., nonwrauulcy, contract employee, may be nominated. Hominee must
haye,bgpn an employee for at least one contract year and may not have

received the award the previous year.

2. MHOMINEES - must have performed exceptionally during the year and must
have demonstrated more than one of the following attributes:

A. Innovation and initiative -~ a demdnstration of resource-
fulness in the work place including the formulaticon and
implementation of creative new ideas. The emphasis of
these ideas should be to improve the work environment,
to save time and/or money and, in genezral, to contribute
to the better overall efiiciency and effectiveness of the
University.

B. Emphasis on the human dimension -~ nominez needs to demon-
strate a genuine sensitivity to others by showing an open,
caring attitude and by being attentive to the growth and
development of others. (This particular criteria is con-
sldered a must for all nominees.)

C. Performance - "above and beyond" that required by the
positicn, e.g., accepting special projects, undertaking
additional responsibilities such as committee work,
giving non-compensable time to effectively complete an
assignment, serving in professional erganizations, or
bringing recognition to the University through the receipt
of granta or through publications.

D. ERelationship with University community - The nominees must
effectively interact with faculty, staff or studznts in
providing services that promote growth and harmony in their
respective departments, areas, =ztc., as well as the campus.
(This would not mandate service on University zroups,
commi ttees, boards, etc.)

NOTE: The prominence of the University position held by
the nominee shall not be considered in the s;leution
process.,

Timetable

March 1 - Announcement of nominations being sought and availability of
nomination forms.

A. Forms should be readily available to all staff members,
faculty members and students. Suggested placement in
Union, Administration Building, McFall Center, Student
Services Bullding and identifiable high traffic areas.

>
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: . Nom;nation Form

.

: ; THE MICHAEL R, FERRARI AWARD
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V. Refer to the criteria, as outlined in the cover letter, and describe
(Please

ES

how the nominee meets at” ‘least” two. of the listed criteria.
attach additional pages if needed ) - o
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Please return to:

-

iGregg DeCrane,'_
. .0ffice of Student Organizations & New Student Programs

405 Student Services Building

April 1, 1983 . %
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é‘?bé Vice Presjdent fpr
QDDG Bowling Green State University | Academ}:c Affairs
. -
D== Bowling Cree(nh(g)) ;3233?2
~L_
Cable: BCSUOH

April 22, 1922

TO: Greg DeCrane, Director
Student Organizations =

FPOM: Pamona Cormier ;@mﬂw @n«d)

Associate Provost

RE: Recommendation for Suzanne Crawford for the Ferrari Award

It iz with evtreme pleasure that I support Suzanne Crawford's
nomination for the Ferrari Award. 1 believe she is eminently
qualified for this honor bacause of her creativenzss, her excellent
interparsonal relationships and her willingness and effectivenass as
the chair or a participant in a number of University and community
organizations that influence University affairs.

Currently Suzanne Crawford is the University's Affirmative
Action officer and a part-time employee in Continuing Education. Even
though I have known Sue for a number of years it is during the past
year in my role as head of Continuing Education that I have worked
with her closely.

Sue is an innovator and quite ereative in her approach to
problems and issues. In the past few months, she has identified the
training of nontraditional students as an activity that should engage
the University and has been instrumental in organizing an Educators and
Trainers Conference which brought together some 60 individuals from
ageincies, businesses and educational institutions to discuss how
cooparation might oaccur in the use of available human resources in the
modification of Dhia's economy. O0Of equal dimportance is Ju2's invalve-
ment in the conceptualization and the writing of a sizable grant with
WEOS to establish a training pragram for northwest Dhio using the
IIniversity's resources.

Sue's generosity with her time and energy is evidenced by the
service she has rendered on the Human Relations Commission, Campus
Safety and Security Committes, on the Search Committess for the Vice
Prasident for Student Affairz and Financial Aid Officer and her
participation in the activities of the Women's Studies Program and
Women's Causus. Her commitment to quality programs and community
service is supported by her participation on the Eoard of the Festival
Series, the fund raising committee of Arts Unlimited, a UCF Committee
and the community's Child Abuse Committes=.



Mr. Gregg DeCrane
April 22, 1983
Page two

Her major contributinn to the Universiity has been her service,
as chair of the Committes which prepared an ex:2llent report on the
situation of Women and Minorities on Campus.

The csucecess with which Sue handles difficult probhlems in human
relations is due, I heliave, to her sincere interest in people, her
concern for thair welfare, her vitality, sense of humor and her good

heartedness.

Suzanne Crawford is the ideal vecipient of the Farrari Award.
I strongly support fier nomination for this award.
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April 22, 1983

TO: Greg DeCrane, Director
Student Organizations

FPOM: Pamona Cormier ;@mﬁw @;nul_)

Associate Provost

RE: Recommendation for Suzanne Crawford for the Ferrari Award

It is with extreme pleasure that I support Suzanne Crawford's
nomination for the Ferrari Award. I believe she is eminently
" qualified for this honor because of her creativeness, her excellent
interpersonal relationships and her willingness and effectiveness as
the chair or a participant in a number of University and community
organizations that influence University affairs.

. Currently Suzanne Crawford is the University's Affirmative
Action officer and a part-time employee in Continuing Education. Even
though I have known Sue for a number of years it is during the past
year in my role as head of Continuing Education that I have worked

with her closely.

Sue is an innovator and quite creative in her approach to
problems and issues. In the past few months, she has identified the
training of nontraditional students as an activity that should engage
the University and has been instrumental in organizing an Educators and
Trainers Conference which brought together some 60 individuals from
agencies, businesses and educational institutions to discuss how
cooperation might occur in the use of available human resources in the
modification of Ohio's economy. Of equal importance is Sue's involve-
ment in the conceptualization and the writing of a sizable grant with
WSOS to establish a training program for northwest Ohio using the

University's resources.

Sue's generosity with her time and energy is evidenced by the
service she has rendered on the Human Relations Commission, Campus
Safety and Security Committee, on the Search Conmittees for the Vice
President for Student Affairs and Financial Aid Officer and her
participation in the activities of the Women's Studies Program and
Women's Caucus. Her commitment to quality programs and community
service is supported by her participation on the Board of the Festival
Series, the fund raising committee of Arts Unlimited, a UCF Committee
and the community's Child Abuse Committee.
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Her major contribution ta the University has been her service,
as chair of the Committes which prepared an evcellent report on the
situation of Women and Minorities on Campus.

The success with which Sue handles difficult problems in human
relations is due, I believe, to her sincere interest in people, her
concern for their welfare, her vitality, sense of humor and har good
heartedness.

Suzanne Crawford is the ideal recipient of the Ferrari Award.
I strongly support her nomination for this award. ‘
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